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^pi h— isnrg 3 —(ii) 
PART II—Section 3—Sub-section (ii) 


m ™t is *nwif (™r*nwiaitsl5 ^)wttth* ai^t a»rsfinjwrot 

^Stawtory Orders and N otification, Issued by the Ministries of .he Government of Indlu 


(Other than the Ministry of Defence) 


-«stffcE, rfW? WIT 

( 3#tT yf>T8fT0T ftmi’l ) 

artel, 2009 

^.OT. 1035.—OT Ht+K M 

tot arfntWi, 1946 (1946 m sftfow ^25) mm 

6 ^ -m 5 m wtori (i) m 3K*tiW **} 
^ w, Rfn^ TF3T Wi, W ftm ^ a regBT *■ 

2'/8(9lV!008^ M* (-(2-2008 OT KM 

mwrn -tm ftrereF ^ ^ gft 

fa? m ^ 

i 860 m 302/34 

^ qro 25 (l-*t) ^ ^ R. 150( 11)08 

31^1 fian Tien ar 1 ^' ^ 

sftT WTl Wf «°M«WK 3?3 ?fi -9 

amW 

.3^ * ft* ^ 

?M ak srfosiftn m ^ ^ ^ 

1^1 

[TT. 228/4/2009-ri^-II] 

^■ 5 ^ 71 , smTfcn 


ministry of personnel, public grievances 

and PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 9th April, 2009 
S O 1035.—In exercise of the powers conferred by 
sub-section (1) of Section 5, read wiA Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 ot 
1946), the Central Government with the consent of the 
State Government of Manipur, Home Department, vide 
Notification^.2/8(91V2008-H,dated 1-12-2008, extends 
the powers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole °f*e State of 
Manipur for the investigation of FIR No. 150(11) 08 U/$ 
302/34 Indian Penal Code, 1860 and Section 25{ 1 -B) of Anns 
Act registered at Lamphet Police Station, Manipur relating 
to the killing of Shri Konsam Rishikanta Singh ot 
Ningomthong Sairom Leirak, Imphal East and attempts, 
abetments and conspiracies in relation to or in connection 
with the offences mentioned above and any other offence 
or offences committed in the course of the same transaction 
or arising out of the same facts. 

[No. 228/4/2009-AVD-II] 

CHANDRAPRAKASH, Under Secy. 


13*14 GI.2009 


(1941) 


1942 
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16 3T!b, 2009 

■ 973 0974 ^^ %^ 12 )^ W 24 (g) 

SLS ^ VI, «NT Trtfen ^ 

«Miwf * vtt * 

ng^r f i 

[37. 225/4/2009-ktTf-II] 
^ TOT, 37fe TTfaq 
New Delhi, the 16th April, 2009 

ofCnSiT ofsub - section (8) oSon 24 C of ft^Code 
GovernsAdv^ 

issrgrs “ Bu ™ 

Prosecutor ? * NeW DeIhi as Public 

ecutor for conducting prosecution, appeals revisions 

bv^e e n P |h Ce <= edmgS , ariSin8 ° Ut 0fthe cases investigated 

-— 

f^Sl klliTO 

(ThRW fenn) 

27 TTk, 2009 

^ °2/2009-7fal^ ( ) 

*t 1037 - 3tf ^ *• 2/2009-7*#^ 

*<#* *w»p *m*ZZ 


[Part II— Sec. 3(ri)J 


Di«nci KANIYUR ” Vil,agC ° fPalladam Taluk, Timpur 

[C. No. Vm/4<M)l/2009-CU9<CCO)] 
T. PREMKUMAR, Chief Commissioner 

(flnfhr #qn/ ftrum) 

M fe#, 15 37^7, 2009 

JT.WT. 1038.-##** 3rfqfkP7, 2006 (2006 *7 
35) # R RT 26 # 3U-«mi ( 1 ) #T #77 TTfefe t*T TTqfr 
^ WXR, #ggT71, ^ 

f!*”; ^ ^ ^7R 37* ^ ^ 

^ f ^ zr few # 37# 377# # TP* 

'TTOT^jfbTf^ 7WH ## 3 RT Tjfe, 3 ^^ ^ ^ 

77^7 # ^7 3 ## ;*# t | 

•#• 77. 97(11 )/2003kfaT-III] 
RRTTC, 3R 7Tf# 

(Department of Financial Services) 

New Delhi, the 15th April, 2009 

S.O. 1038. In exercise of the powers conferred by 

^r° n , ( ^ 0fSeCti0n 26 ° fthe Actuanes A <=t. 2006 (35 
I in 00 ?’ f e u CCntrai Govenunenf hereby nominates Shri 
Uttam Prakash Aggarwal, President, institute of Chartered 
Accountants of India and Ms. Sukriti Likhi, Director 
(bsurance). Department of Financial Services as Members 
on the Disciplinary Comm,nee constituted by the Council 
of the Institute of Actuaries of India till farther orders. 

[F- No. 97(1 l)/2003-Ins.-III] 
_ LAL1T KUMAR, Dy . Secy. 

{ ttWH) tr*mr) 

^ fe#, 6 37#, 2009 


[77t 77. VIII/40/0 1/2009-TRT (771#. 3 

A "#*777, -gtstr an 

ministry of finance 

(Department of Revenue) 

Office of the Chief Commissioner of Customs ai 
Central Excise 
CORRIGENDUM 
Coimbatore, the 27thMarch, 2009. 

No. 2/2009-Customs (NT) 

rxnv J S *°: l? 37 — 1 " ^ notification No. 2/2009-Custo 
(NT) dated 27-03-2009 for the words “KANIYUR” Vill- 
5™**“ ™“ k . Coimbatore District ,p^„ ™ 
nt.ufie.bon the following wot* may be subSj 


#37T. 1039.-71## # #77cfa 3flfo7T7 (#7*7 
■3iR #77) * ###7, 1948 Uft *7KT 2 # 735 (<*) # 

### ^ RRf#' f , 

[77. A 4330/I/2006J 
3TR - 37R7 TTf# (#geR) 

MINISTRY OF EXTERNAL AFFAIRS 

(C.P.V. Division) 

New Delhi, the 6th Apnl, 2009 

S.O. 1039.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officens-(Oaths 
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; 3lfo 23, 2009/^9 5, 1931 


and Fees) Act, 1948, the Central Government hereby 
authorize Shri Raj Kumar, Assistant to perform the duties 
of Assistant Consular Officer in the High Commission of 
India, Wellington with effect from 6th April, 2009. 


1. Pravara Medical Trust’s Rural Dental College, Loni 
•‘(u) Bachelor of Dental BDS, Pravara Institute of 

Surgery Medical S ciences (Deemed 

srranted on or after University), Loni, 


[No. T. 4330/W0061 
_ R. K, PERINDIA, Under Secy. (Consular) 

aft* qftwR cnrnM WmdPI 

(TBitrat aftr nfttrR ) 

Wi, 2009 

■WT.aiT. 1040.—FF , 

1948 (1948 FF 16) *TRT 10 1$ '3FVK1 (2) 

#tnfli TPfttT ^ w ^ * 

TTOTRf ^ ^ WPt -a^T ^ 3m ^3,^ 

2. im TTWH (TO 

T HS I t l ^ ^ #1 ^ fa fowl 1 * 1948 (1948 yi 

16) ^ ** **** 2 ^ 3 

TOif ^ TPW $ FwRrtRSRI JfiifaH 

3TStftf:— 

i. tmfm fTefa, 

(RfilRF 13-7-2008 "Sf*! (TO fastqftaivFl), 

«8tm 1W13TFR H5Ki»s" 

[Tpt. U "si 12018/4/200811 


13-7-2008) 


Maharashtra” 
[F.No.V-12018/4/2008-DE] 
RAJ SINGH, Under Secy. 


5 RP^,2009 

■WT.STT. 1041.—■qidffa tttqtR^F fafaw-* 3Tfafiq*i, 
1948 (1948 ^*T 16) ^ *TO 10 ^ TOUTO (2) 1TO 3TO 1 
^M ^ V#1 ^ fT Rrofa Ffa’v. ^ 

wwf it a »M 9pw ^ ^ 

qrq-I^ ptHRrlPfl B & ^ ^ : 

2. t^T fafccR<* STfaftTO, 1948 (1948 16) 

3*3*jrjt 'TFT-1 rf RfFTO TOTel fa^fae^, 

?i M4> l 6 l ?TO 'Sf. 3TTL RFTO ^Tf#3t t^5 sTTVhot, 
^ Wt‘q $ TO R?t f^TcRT 3T^F1 ^ 

*FRB# ******** 71 $ Wd TO R 2 sfr 3 *3 
OTPfa f-tHfafad Hftftwf TOl wipft :— 


“(ii) TTFd fttfodtl Pi«*nn 


(i) «|5)sffd<«T 

17-4-2008 ^ 
3F>TO '3R^ dM<W TFTR 

^sMFt i) 

(ii) ^Rdlsf^R 

19-4-2008 ^ 
3T«tgr ■3Ftra IT^R 
1) 


T^.^.t^T. /(^Fl.) FfT^T 
«ff?i fd^f^nFFT, 

TRT.^t.FR., (^ft#.) ’9f^R 
#FFT atl^tstlF r«t!W(d€tlvFl, 


TTST ftTF, 


MINISTRy OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 5th March, 2009 

S.O. 1040.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 and 3 
against Serial No. 70, in Part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to Pravara 
Institute of Medical Sciences (Deemed University), 
Loni, Maharashtra in respect of the BDS students of 
the following dental college shall be added, 
namely:— 


(iii) 

(■qft zr8 19-4-2008 ^ 
3TST3T 1 3R9 Fi ’3FTRT TJ^PT 

o 

(iv) sfTCFTFFsfft 

(•qf^z^ 19-4-2008 ^ 
3t«jqr RFFT 

I) 

(v) ^NfeTd^l 

(■qfq-iflC 17-4-2008 ^ 
3TOT''3R^ TO 

I) 

(vi) 5ilWls(td4H 
(^^IF 17-4-2008 
3T&15T "311^ 8M<fF TO 
^tF^Ft I) 


trri^.t!^., (m ) 

■qfygq tjqirl ati^^R 
rd^r^aTePI, 4>)d4ildl 

TJTT.'Sl.TRT., ( 3#tcl Fpjfft ) 
qftMH FFlel 

tTti.^.trtT., ( 3ff«fi.) FfFdiT 
■qrn^ OT^f^TFT fq^f^JTFFT. 
qiivi'Mnl 


, (tftwi.) 

■qiTtFT 3TT^t?R ^^FITFFT, 
qtleiqudl 
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(vii) after ^tetete 
(ftftft? 17-4-2008 te) 
4W«t! Tfpftfl P?TP 
^>) ^ ?) I) 


(after te.) 
tetep tenci arryf^^n 
faraftekrBi.teterarar" 


[9H. ft. te. 12017/65/2005-ft) ft] 

Tra fftft, 3?^ pfte 

New Delhi, the 5th March, 2009 

S.O. 1041.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act 
namely:— 


2. In the existing entries of column 2 and 3 against 
erial No. 71, in Part-I of the Schedule to the Dentists Act. 
1948 (16 of 1948) pertaining to recognition of dental 
qualification in respect of Dr. R. Ahmed Dental College & 
Hospital, Kolkata awarded by the West Bengal University 
o Health Sciences, Kolkata, the following entries shall be 
inserted thereunder :— 


a 00 Master of Dental Surgery 


(i) Pedodontics 
(When granted on or 
after 17-4-2008) 


MDS (Pedo.) The West 
Bengal University of Health 
Sciences, Kolkata 


,(ii) Periodontics 
(When granted on or 
after 19-4-2008) 


MDS (Peno.) The West 
Bengal University of Health 
Sciences, Kolkata 


(in) Conservative Dentistry MDS (Cons. Dentistry) 

nronta/l am A— T4. . m -A. _ _ . 


(When granted on or 
after 19-4-2008) 


The West Bengal University 
of Health Sciences, Kolkata 


(iv) Oral Surgery 
(When granted on or 
after 19-4-2008) 

(v) Orthodontics 
(When granted on or 
after 17-4-2008) 


MDS (Oral Surgery ) 

The West Bengal University 
of Health Sciences, Kolkata 

MDS (Ortho.) The West 
Bengal University of Health 
Sciences, Kolkata 


(vi) Prosthodontics 
(When granted on or 
after 17-4-2008) 


MDS (Prostho.) The West 
Bengal University of Health 
Sciences, Kolkata 


(vii) Oral Pathology 
(When granted on or 
after 17-4-2008) 


MDS (Oral Path.) The West 
Bengal University of Health 
Sciences, Kolkata” 


[F. No. V-12017/65/2005-DE] 
RAJ SINGH, Under Secy. 
M ftete, 5 Rite, 2009 


^BT.STT. 1042. tetefa te ftetecPPi teftfteP, 
1948 ( 1948 16) te) tflri 10 te) ^ptjrcr (2) 5TO 

*f* ^ Rrcte ^ ftetesp pfa? ft 


[Pari 11 Su\3(ii)| 

wte ^te te pi? m teftftep te) m 

^ BPi-i ft' ftetetefap teft ftteyp Ptet i : 31 * 1)3 . 

2 . tei fteterppi 3?ftetep, 1948 (1948 ^7 i6) te 

teftftpft pipft. 55 ^^^ 2 ' 

ate 3 te) pfafete te tete fte tefad pfftfete t ®\ 

*fep), f — 

“(iv)ter tern *W ji ft? ^mfttet, m uter 

(i)te te.ftt.bft., te Tip 

(te?p*r 16 - 2-2008 te) tetter 

3?«raf asii MI P?R telJPT? (R1TTPteT)”l 

tetete) 

[9?T. ft. ftf. 12017/42/2002-ft) ft] 
fte, sm tetei 

New Delhi, the 5th March. 2009 

S.O. 1042— In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948(16 
of 1948 ), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 

amendments in Part-1 of the Schedule to the said Act 
namely- 

2. Under the existing entries of column 2 and 3 
against Serial No. 55. in Part-I of the Schedule to the 
entists Act, 1948 (16 of 1948) pertaining to Dr RML 
Avadh University, Faizabad (U.P.), the following entries 
shall be inserted thereunder 

“ (iv) Chandra Dental College & Hospital, Barabanki, 
Uttar Pradesh 

“(u) Bachelor of Dental BDS, Dr. RML Avadh Univer- 

Surgery sity, p aiza bad (U.P.)” 

(If granted on or after 
16-2-2008) 

[F. No. V-12017/42/2002-DE] 
RAJ SINGH, Under Secy. 

^ ftete, 5 tte, 2009 

w.3it. 1043.—te? trpir pitete soften tete 
1^956 (1956^1102) tetron ( 2 )' 

gR7 p?ti tefterte pp Ttep Pte ^ Ptete ite^ ft 

yip^f pte te y.rite'0 ^ ateftep te) p*ip 313^) 
ft fteteteap 3te fttevp pte) ft, arte^.-— 

^ P8IP 3T3Tjte ft "ftf. Pte)3te fprmi feup 
Iteftewi 3teTT’ [tep (2) ft] ateteftte'fttegRUTteftep 

fttepn” [tev ( 3 ) ft] fteteteiap 3Ri:F*iifte'fte?r3mRp, 
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( 2 ) 


(3) 


T33 71F1 Pwrl 


(tj? Tnp VkiMIHM 
^ift -qft 

fq ^pRn rq, srra 3. uRiiftra 
■gn "srsff ^ ^f*fa 3 ^f. 

^fTPSq 1*fSlH , fa'flq'tSl, 

3tfa 3J^T sra 3^, 2008 ^ 

3RH 1_ 


[4 12012/89/200 

T£f. ^ift^F, 3P* 

New Delhi, the 5th March, 2009 
S O 1043.— In exercise of the powers conferred 
by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby ?” 
the following further amendments in the First Schedule to 

the said Act, namely.— 

In the said First Schedule against 1 Dr. NTR 

University of Health Sciences, Vijaywada,Andlua Pradesh 

under the heading ‘Recognized Medical Qualification [in 
column (2)] and under the heading.'Abbreviation fer 
Registration’ [in column (3)], the following shall be inserted, 
namely:—_ _ _ 


(2) 


(3) 


Bachelor of Medicine 
and Bachelor of 
Surgery 


M.BB.S. 

(This shall be a recognized 
medical qualification when 
granted by Dr. NTR University 
ofHealth Sciences, Vijaywada, 
Andhra Pradesh after April, 2008 
in respect of students trained at 
Maharajah's Institute of Medical 
Sciences, Vizianagaram, Andhra 
Pradesh.) _ 


fHHfonara *>t 3^: ■**rf*ra t^n 


( 2 ) 


(3) 


STFjfatlH 

<rnio*n 


[No. U-12012/89/2001-ME(P-n)] 
N BARIK. Under Secy. 


T*q*Wbl4 

(■q^ TTHdWI 1 *! fafardl 3T^tn 
■qft ZT? wfe , 

3 3rf*TftliT 1^1 ^ ^ 

ftroieFf, STCT^P- 

2008 ^3RH 1 


[4 tj-12012/22/200 l-t^l(it-ll)] 

t5^. 

New Delhi, the 17th March, 2009 
S O 1044.— In exercise of the powers conferred 
by sub-section (2) of the Section 11 ofthe Indian Medical 
Council Act, 1956(102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely— 

In the said First Schedule against “Maharashtra 



tneneauuiK -x—7 _ . . , 

(2)] and under the heading 4 Abbreviation for Registration 
[in column (3)j, the foUowing shall be inserted, namely:— 


( 2 ) 


(3) 


Bachelor of Medicine 
and Bachelor of 
Surgery 


M.BB.S. 

(This shall be a recognized 
medical qualification when 
granted by Maharashtra 
University ofHealth Sciences, 
Nashik, Maharashtra after June, 
2008 in respect of students of 
Government Medical C ollege, 
Latur, Maharashtra)_ 


[No. U-12012/22/2001-ME(P-II)] 
N. BARIK. Under Secy. 


17 rH, 2009 


irf ffcrft, 17*ri, 2009 

^r.arr. io44.—^ ?*** T ^~ 

1956 (1956 102) *mHl 

H firRfafatT 3fn ton Wt ♦, 8Wf<s— 

(2) ft] 


1045.—«titiWwH hRH 
1956 (1956 ^1102) m 11 ( 2) 

gn w 7 [fartf ** 31*1 ^ w ** an -tftm i&M 
WT?f 3^ 

H fire H fcr fe pi sfa *rirt«rc wt t, 3^:— 

■jsri 3t*pt 3TgT£?t R"=PT3 (quqtqsiicBt, 

31^1' [^ (2) 

3] 3fR Tfttfci W^4t ' OT ^ (3) 

fi l Hfartatl ^ 3R!: T«#ra ^nJTTT, 



JSt; at- 
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4T7PRrto T& rttort rn*m 

vi1'<«'3Tl£ ftfs^RT shl^^l np aj^d l H , 
t^-sTR, ^ ft qftifafl 
3ft ^iftf ^ ftftft ft 

fijfceHdgRT, sfttqr 5RT 
__ 3T^T, 2008 ^ ^ TO qft Vj fl) I 

W-1-12012/71/2001 -TpT^Tft-H)] 

^ 3RR Rfftw 

New Delhi, the 17th March, 2009 

S.O. 1045.—In exercise of the powers conferred bv 
sub-section ( 2 ) of the Section 11 of the Ind.an Medical 
Council Act, 1956 (102 of 1956), the Central Government 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely:— 

In the said First Schedule against ‘ ‘Kerala University 
Thiruvananthapuram, Kerala” under the heading 
Recognized Medical Qualification’ [in column ( 2)1 and 
under the heading ‘Abbreviation for Registration’ 

column (3)], the following shall be inserted najneiy- 


( 2 ) 


(3) 


Bachelor of Medicine 
and Bachelor of 
Surgery 


M.B.B.S. 

(This shall be a recognized 
medical qualification when 
granted by Kerala University. 
Thiruvananthapuram, Kerala 
after April, 2008 in respect of 
students trained at Dr. Somervell 
Memorial C.S.I. Medical College 
and Hospital, Karakonam. 
Trivandrum, Kerala) 

[No. U-12012/71/2001-ME(P-n)) 

N. BARIK, Under Secy. 

^fWt, 17 *N, 2009 

^r.«r. 1046.—^ orator 3ng PfrH 

1956 (1956*7 102) Jim II 

grcr iktt TTfwf ^npTfn ^ srr^ip ^ 

^ ft TpVft 


*rt’’ <* RRtft StftclT’ 

[m ( 2 ) 4') 3^ TfWv 'tfaftaROT <ft ^ 

(3) ft] MdRsid 3Rr**nfi??r fen 


( 2 ) 


(3) 


afa ^ur<t f=l*tH 

FTRRt 


(W BRciumn r^fcrHT sifter 
^ ^ Rraf+Ri, 'SrmtefffT 
ftfs+tf qrrft^, 
ftlRTftqfftfgR 7$ 
“ft ttVd ft’ ttfTRTT qfft) 


f 33 10 2012/58/2001 -qq ft{ ft[- n ) ] 

New Delhi, the 17th March, 2009 

S.O. 1046.—In exercise of the powers conferred bv 
sub-sect,on ( 2 ) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely:— 

In the said First Schedule against “Mahatma Gandhi 
University, Kottayam, Kerala” under the heading 
Recognized Medical Qualification’ [in column ( 2 )] and 
under the heading ‘Abbreviation for Registration’ [in 
column (3)j, the following shall be inserted, namely 


( 2 ) 


(3) 


Bachelor ot Medicine M.B.B.S. 
and Bachelor of (This shall be a Recognized 

ur ® er 3' Medical Qualification when 

granted by Mahatma Gandhi 
University, Kottayam, Kerala 
after January, 2008 in respect of 
students trained at Malankara 
Orthodox Syrian Medical College, 
_ Rolenchery, Emakulam, Kerala)! 


[No. U-12012/58/2001-ME(P-U)] 
N. BARIK, Under Secy. 

^ 17 Rift, 2009 

^I.ajT. 1047. ftq? 77WTC RTCifa tjW 

.3ftftftprq, 1956 ( 1956 *T 102) WRT i I (2) 

5T7T qTfft^rtrf qo 3RTh wti irq, 

R WRf *7ft * wrq qir^RT ^ 3#fftqq qft 
ft Wnfert ftft tftrim ^rftt ft. _ 
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Turret rk T^tT^Rr sfcftm Rft 

-A— >.'■■■%■ ■ i -i i A -4- vrwita . 


i- r fin ■ 


an w 3^ 3 ^ 

fr<«tiTO rc rc ,flprc^, aro^ 1 ’ ^ ^ 

mtm antin' [7<rc (2) 3] afa 'Tsft^i ^ 

^^uj’ [- 5^3 ( 3 ) * 1 ] f^rf^rf^R! aTRTRRlfafl 1=641 R7R4T, 



( 2 ) 

(3) 

aftr Rlr4 

RRTcRF 

Trq.ti.Rt.17R. 

(R£ 1(37 RMctniT’R ^itifl , 

tint Rfc R? Rvt^Sl 3tl*R , 7IR 
WFRR, RR*R RiR, 37f« 
TJ^Tl^ tf?if^1^Rr'^'3iRf Rt 
RRR tif. TX5^t3TR 7RTRR 

3RT 2008 tiRft R^ ^ 


ti) 


[•R -^-12012/122/2002-1^ ^(^-3)] 
T^. Rlf|«6, SIRT RfRR 


an S*fR 3 11 RT. T^R**t r^qiiH 

foR3RW, aria ^flte 1 n^ntum 

fslfcm sitin' [7<m (2) 3) afa tfttis 1 'i-A+m ^ ^ 

jfom 1 [rir ( 3 ) 3] ftHfana ra 3Rts*#ra ftwi 

3T«rf?^:— _ 

^ (2) , (3) _ 

(R? i^i? rfrumri fafcRn snfsn 
tint Rft R? tif hwW fVu*i*J 
titiSR, riiiMiMl, 
fg^n ^fwn, 

TR T&'Sfifi ti 3 "St ^7313IR 
Ir^hr ftt^faiuitfR, 
anw T^fTSRi ar&^r, 
2008 ti RK W R& rif ti) 


aftr ?rr fa*iH 


New Delhi, the 17th March, 2009 
S.O. 1047. —In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956(102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely :— 

In the said First Schedule against “Dr. NTR 
University ofHealth Sciences, Vijaywada, Andhra Pradesh” 
under the heading ‘Recognized Medical Qualification’ [in 
column (2)] and under the heading ‘Abbreviation for 
Registration’ {in column (3)], the following shall be inserted, 


namely:— 


(2) 

(3) 

Bachelor of Medicine 
and Bachelor of 
Surgery 

M.BB.S. 

(This shall be a Recognized 
Medical Qualification when 
granted by Dr. NTR University 
ofHealth Sciences, Vijaywada, 
Andhra Pradesh after April, 2008 
in respect of students trained at 
Chalmeda Anand Rao Institute 
ofMedical Sciences, Karimnagar, 
Andhra Pradesh) 


[No. U-12012/122/2002-ME(P-ID] 


N. BARIK, Under Secy. 


17 RR*, 2009 

cRT.OT, 1048.—RriFR RR^R Rft^ 

srfifpRR, 1956 (19561*7102) iti RRI 11 ^^- <*17(2 ) 
5KT IT^rT TTf^Rtf RR RRP1 RR^ ^ RTRfa 311^5114 


[U \-12012/107/2002-l3?7 tC5t-H)3 
■ ■ TJR. RTfr*, 3RR Rf4R 

New Delhi, the 17th March, 2009 

S.O, 1048. —In exercise of the powers conferred 
by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely :— 

In the said First Schedule against “Dr. NTR 
University ofHealth Sciences, Vijaywada, Andhra Pradesh” 
under the heading ‘Recognized Medical Qualification’ [in 
column (2)] and under the heading ‘Abbreviation for 
Registration’ [in column (3)], the following shall be inserted, 
namely:— '__ 

(2) P> — 

Bachelor of Medicine MJ3.B.S. 

and Bachelor of (This shall be a Recognized 

Suigery Medical Qualification when 

‘ granted by Dr. NTR University 

of Health Sciences, Vijaywada, 

Andhra Pradesh after April, 2008 
in respect of students trained at 
Dr. Pinnaroaneni Siddaitha Institute 
of Medical Sciences and 
Research Foundation, 
Chinoutpalli, Krishna District, 
Andhra Pradesh)_ 

[No. U-12012/107/2002-ME(P-II)] 
N. BARIK, Under Secy. 
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^ f^ft, 17 PTft, 2009 


^ 20 2009 


1049.—3Trgf^?fF yRq^ 
1956 (1956^1102) ^ TO 11 ( 2 ) 

wr?f ^ ?tk ^d^gKi m 3 aiftiRfam gf) yztu sppjft) 

$ frHfaRaw afo ftfttor t, arofy— 

WI ft “^f. T^3TR W15FWJ 

fq^Riai^q, aronjfrr ^ 

*’ (2) ft] ato tM* ‘TTfaw «ft 

^ 4u| [w’i (3) ] Pi^Rnfism 3T^T:WJlf4fl f^nn ’grnJTTT, 

< 2 > ~ ~ (3) ~ 

ftft.ftWt.9ft. 

(PF ft^> ‘ll-'WIVI'r! fftRti<+t| 37^aT 

Fftft *?fft W ftrorcan^ ftfe^ 

!fcc, sra'a&rft’aWftF 
^ ftfttf ft ^f, 

+Ak®T fq?in Rmqfiitliwii, 
IV^-qqisi, 3JTU yftTT 5TCT anta, 
2008 

[*• ^-12012/130/2002-ft 1 ? ft(ft)-Il) ] 
ft 5 ?. ^ifw, yfz& 
New Delhi, the 17th March, 2009 

S.O. 1049.—In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956(102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the First 
Schedule to the said Act, namely:— 

In the said First Schedule against “Dr. NTR 
University of Health . Sciences, Vijaywada, Andhra 
Pradesh” under the heading ‘Recognized Medical 
Qualification’ [in column (2)] and under the heading 
‘Abbreviation for Registration’ [in column (3)], the following 
shall be inserted, namely:— 

~~«> P) 

Bachelor of Medicine M.BJ3.S. 

and Bachelor of (This shall be a Recognized 

Surgery Medical Qualification when 

granted by Dr. NTR University 
ofHealth Sciences, Vijaywada, 
Andhra Pradesh after April, 2008 
in respect of students trained at 
NRI Medical College, Guntur, 

__Andhra Pradesh} 

[No. U-12012/130/2002-ME(P-n)] 

N. BARIK, Under Secy. 


■wr.arr. 1050 .—^ irrefa an ffign ftftr? 

*956 (1956 102) tift qrcm (2) 

smTPHTTlffclftf <F1 sftft?VTTrfa 
wr?f ^rtft ^ 3??r arfftPri?*? ^f) wr ft 

ftft ftftfcR tFTtft t, .3TS^:_ 

^ W? ft 3 ?T 9 > Rf>P>lfV | e|^ 

TRpT, •arnaf ftp 3Hft ftftftR yfafW ^ ^ ‘‘-gf. ft) 
TTTfeer ^fter ‘sfirntr ftft *l ftt fttf 

fqrqft, 3 ft tft *lftft M HHd l )i ra fgforST 
^ (2)7^ft#ft%) 

(W* ftrpfa ( 3 ) ftt ^ ft fttffra) 
^ aftrifa ftHfaRiM 3RT; WTfiR » 


fWbrHI 

(2) 

(3) 

3VT TIvq f%R 

t^T OWrtiyufl f^r+rHl 

FPft ^ W Tf. ^ rjife 
"SrftPdH ’5W#sr, fw/1, 

W? V 3tf77f«FT f%T( -an Wifi 
zfr TriW ft' 2007 ^ 


[■dn. ft. ^-12012/590/2007-tftT )) 


^ 3 . wrlt^, mr vfm 


New Delhi, the 20th March, 2009 

S.O. 1050.— In exercise of the powers conferred 
by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely;— 

In the said First Schedule after ‘ ‘College of Physicians 
and Surgeons, Bombay” and entries relating thereto “Dr. 
D. Y. Patil University, Punpri, Pune, Maharashtra” shall be 
added and against “Dr. D.Y. Patil University, Pimpri, Pune, 
Maharashtra” under the heading ‘Recognized Medical 
Qualification’ [herein after refereed to as column (2)], and 
under the heading ‘Abbreviation for Registration’ 
[hereinafter refereed to as column(3)J, the following shall 
be inserted, namely:— 


3TFjraiR 

■ftp ?i<rq fq*itn 
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Recognized Medical 
Qualification 

Abbreviation for Registration 

(2) 

(3) 

Bachelor of Medicine 
and Bachelor of 
Surgery 

Mp.B.S. 

(This shall be a recognized 
medical qualification when 
granted after December, 

2007 by Dr. D.Y. Patil University, 
Pimpri, Pune. Maharashtra in 
respect of students of being 
tained at Dr. D.Y. Patil University, 
Pimpri, Pune, Maharashtra). 


[No. U.l2012/590/2007-ME(P-U)] 


N. BAR1K, Under Secy. 


Prague, Czech Republic is a recognized medical quaiitication 
for the purpose of the Indian Medical Council Act. 1956 
(102 of 1956). 

And whereas Dr. Michaela Kapcova. Czech National 
who possess the said qualification is attached to Artemis 
Medicare Services Private Ltd., Gurgaon for the purpose 
of charitable work and not lor personal gam: 

Now. therefore, in pursuance ol clause (c) of the 
sub-section (1) of the Section 14 of the said Act, The Central 
Government hereby specifies that the period ot prance of 
medicine by Dr. Michaela Kapcova in India shall be limited 

to:— 

(a) a period of One year i.e. from December. 2008 
onwards; or 


M 8 2009 

W.31T. 1051— 

ppi, ftqtew SKI PTtT ftfarzn 

3^0 wh, ^ 1956 (1956 ^ 

■102} # WfafrlR dft KKT 14 ^ d# T* 

TTRJdiyi'd fal+cRl 31^dT "1; 

f, stiffs ^ * 

crufvf h fa t > 

313:, 3# 3lft#WK d?l riKT 14 dfr TT-rild (1) 
# Tte 00 3 Win «br& 

£ # BRT KKd 3 

qfr PlHfdWsId ddl :— 

( zp) zpf ara& 3rafq.fasTO, 2008 4r ^ 

31#; 31*131 

(T3) Ttt 3iqfa ddT #. K1i#dT 4 m^1=u 

OTSfaH ^fifazn PI#2 fefttS.lISdTK 

T) f, ^ ^ # *ft dTR i\ I 

[TJ. •#-11016/14/2008-'^ Nl^-I] 

#. #. iJR. TTd, 3P Tlfdd 

New Delhi, the 8th April, 2009 

S O. 1051. _Whereas medical qualification Doctor 

of Medicine granted by The Charles University, First 
Medical Faculty, Prague, Czech Republic is recognized 
medical qualification for the purpose of the Ind n Medical 
Council Act, 1956(102 of 1956) under Section 14ofthesaid 


(b) the period during which Dr. Michaela Kapcova 
is attached to Artemis Medicare Services 
Private Ltd . Gurgaon whichever ir shorter. 

[No. V.l 1016/14/2008-ME (Policy-1) Pt.] 

K.V. S. RAO. Dy. Secy. 


■SZTT-Pp $f9T f^ira *ialMy 

16 K#, 2009 

giT.31T. 1052.—tiff'd, & ^ Wl, 

qj.-j.Tl. (#r^ 

# TSK K, T#rK t^fn , 

^ ffcraro 3 3 wi, 2009 OjtfFO ^ 3duf 
# faq 318# 313^ 311^ d#, 13 ft 
dJ# t l 

[U 1/3/2006-m] 

aFmrt^T 'deni, dd 

MINISTRY OF DEVELOPMENT OF NORTH 
EASTERN REGION 

New Delhi, the 16th March, 2009 

S.O. 1052.—The President is pleased to appoint 
Shn U. K. Sangma, IAS (IH: 78), in the cadre, at the level 
of Additional Secretary, in the rank and pay of Additional 
Secretary in the post of Secretary, North Eastern Council 
Secretariat, Shillong, Ministry of Development of North 
Eastern Region with effect from 3rd March, 2009 (F .N.) on 
a 3 (three) years tenure or until further orders, whichever 

is earlier. 


act; 

Whereas medical qualification Doctor of Medicine 
granted by The Charles University, First Medical Faculty, 


[No. 1/3/2006-Admn.] 
ASHOLI CHALAL Dy. Secy. 


1394GI/09—2 



1950 


THE GAZETTE OF INDIA;APRIL 25, 2009/VAJSAKHA5. !93 


_ _^1 1 Part U—Sec. 3(ii)j 

wscrt^fiT Tarnsr 3^hr f^rnnT 

( TTSrtarlT VmA %VFr) 

ftcrft, 4 , 2008 

™ 'TS 2 I 1 ™^ m «*"*-■** 

C*?fe^<5T SFpf^) fwr 1987 3 -™ 4 ^ HMoh J J W |<,4 1 1976 ( 1976 60) <7*77 «77£ afa ^ TTFT^ 

vm£7£EF’£! ^Z^Z* ^ZZ ( 

iwunmfin(nrtfir Wnn siri-m 4 nr" *Zt ^^;^^'' i ^" 20200 i -^TO 5 wfiiMi!i 

”* * * m ma 17 ft, m t ^ m ^ ^™ ™ ™ ™ «» * W ^ ft* 


r^T^L!l^fr' TO 

TrftWcr sw.gnw* snfei 3»Ttiw* wm * . t™ - ,. < _ {_ . , ^ ^ 11 fwm?m 



^ferf ^ im *f W4H ^7 -^zram , 

^ftsHR-S TTPTTTPT ^7^77 f^j f , ^ I5 ” ^ ^ ^ ^ 


W1-sQ<h TfTT^TTT d4ci Sfftyfroij efft S7777 36 -aft TTTrcnn fm 7-m i T ^-.j u . r_i-.:: - 

£__ w 37 JL; -jjj^ ^ T ^T 17 ^ % 

^ mvfa f^TT tmh t, fmfo TTTt ^7T H ^ **? 3T ? fe 

5 m **rr srfto ^ “f ttr <£ %r 500 $ 10 (m ^ ' ~ 4vic1-1 ^ ^ ^ t *’ <U| ^ ^ ^ 

'r^Z^^^ZZZ *" 

lyilw* jt^^TTJT^11 ’ 2 0 '• 10 •* t.^nsRif*w 


[^. K :§s^Trq-2i (94)/2008 J 
7>7R. ^TI^JT^^TR, f'l^jsfc, fgftjg? xjrq 
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MINIS TRY OF CONSUNER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Departmnet of Consuner Affairs) 


New Delhi, the 4th July, 2008 

s.o. 

authority, is satisfied that the model escn ® | 976 of 1976 ) and the Standards of Weights and Measures 

render accurate service under varied conditions, 

of non-automatic weighing 

Central Government hereby issues and publishes thee® <» ^ (Accuracy class-111) of senes “LPF” and with 

instrument (Platform Type) ™**g>*» to t the said model), manufactured by M/s.Empire Weighing 

S,o!temsliVt.. idd.!^51553^iargoRsBkhngrshaktiNagar Industrial Area, Gular Road, ^ an< ^ w * uc * lls 

assigned the approval mark INDMW/08/217 ; 

The said model is a strain B™BeW^ ““ k^e^Stta^Ttottl^l (e) is lOOg. It has a tare device with 
operates on 230 Volts, 50 Hz alternative current power supply. - 



- Figure-2: Sealing diagram of the indicator of model. 

Atypical schematic diagram of sealing provision »f the model ts gtven above. 

Pufih,. tn exercise - 

Oovertunent hereby declares that tins certifies PP with m „ ta um capacity above 50kg and up to 5000 kg with 

verifiolhr>ns^einterral<il)indierangeof500 w lOjOOO^for V Ml^^EOtmot^andwitJi^e^^^^^^^^^^ 

R. MATHURBOOTHAM, Director of Legal Metrology 
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fccrt). 30 2008 

« ^» 
(*rfeHf ^7 3T3*^) %, 1987 ^ -&iavH * a .1 ^"V J 976 ( 1976 _cfil M>) ^ 3317 33FT *3H^r 

~ £ J -*■ — S^SES 

3^ ^ #/09/08/189 ^ w t , 3^ ^ ^ ™ ^ ^ ^ ^ 

' "* ^ «’»*« * * 

•wmiq* mftit art™ OTH f , _,,_j!^ * ' ^ ^ OTtra! P" ^ * i 



^ ^ «™T * 3fTHm #5RT^ 5TOT, 

^ tRT 37lf5 *37 ^r^T ^ ^ ^77W feu mr *&* ^ TrfTT1 '.-fh, w, „ , 

-to mSTiJ rTfSJTJ STJVT- “T* ■"* *«*« 

5»-*< -r w^lTTo 

■■ rm ', „„, , 5 ,i„-T»T ,W, * !,50fe, "^ ! " 0 

<£ 77 V|jiy9 I ’ . 5 0 , ^ w, ^ Wffi ^T ^juiicHeh TJJifo TJ1 ^ 


[97T, 33', ^^3t^-2| ( 165 )/2007 ] 
W3. ^FT^ST^ £r<*i«h, fgfa^p ^TR fcf5TH 
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New Delhi, the 30th December, 2008 

s o. 1055 ._Whereas the Central Government, after eonaiderine the report submitted to it by the pnwcnted 

authority, is satisfied dmtthe^model descri bed in t he saidml Standards of WeightsandMeasures 

render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said Act,the 
Central G„™™ftemby“sues and publishes die certificate of approval of the model of the self mdteanng, non- 

SSSiSSsSSS 

which is assigned the approval marie IND/09/08/189 , 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 2000 ke and minimum capacity of 10kg. The verification scale intervel (e) is 500 g. It has a tare device witha 100 per cen 
IS. «TV Light Emiumg Dtode (LED) di^lay indinates dte weighing resuh. TV msnumen, 

operates on 230 Volts, 50 Hz alternative current power supply. 



Figure-2 (Schematic arrangement of sealing arrangement 

The sealing can be done by applying “lead and wire” seal through the holes provided on the body of the indicator 
at the rearside of the machine. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 

Government hereby declares abwe 50kg^Mdiq)to 500 ^k^midv^nraah^of vmific^ki^scale^ntCTvaKn^in 

of same SOT^widi majunmm ca^iu^^ or ' m ^ J with lvalue oflxlO k ,2xlOS or 5 ><1^, where k being the positive 

oniegative^whole number or equal to zero, manufactured by die same manufacturer with the same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(165)/2007) 
R. MATHURBOOTHAM, Director of Legal Metrology 







—--™ 0AZETO <* i.« __ _ 

^ 30 , 200X 

^ ^ ^ W WTO TO i ft; 

(nfeaf®i«jnte))Spin, lpgTuS^yi* ™,* j, . ' ,f,! ™ ’*’» <'»» *> so) mil to ato 
™ fm ™! * ftM iftfwW * ^ * ’™ F ^ ** ftor 

”tel* a^Tf ™ U 't^ (t^r, w^* ^ 

^^^09/08/187 ft*t to, *,ayfc, 

,. J*?^T **'^ mR , ,ri ™*» wf* «TOfenMTO toot , w _, j., _, rfurai 

» %.m 3k vm too « * i mm «w>«Brt).»i!. m - i’ 5 ? af ™ ! " t ™ 

g« B*gHwq r mfa to i i 1 ^ i f^n 



^ ls ^ ^ * ^*jh src ^rwm 

^ cfc3 37I?5 *77 34*7^ ^ TfT Tq7=R*I fo-rr ., -■ . 

”*'**"*** 

**«*rrm, !„M ""* * nz™>■■"*!•*■»*» ~* «*w w* 

! ^ -^"M 21 ( !65)/2007 J 

w ~ f^r, firfto 7M firaR 
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New Delhi, the 30th December, 2008 


S O 1056 —Whereas the Central Government, after considering the report submitted to it by the P r * 8 ”*? d 

dertftod to toe «id *** (« *• 

orovisiMts of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 

Approval ofModels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustamed use and 
to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by subsections (7) and (8)ofSection36of the said Act the 

maikIND/09/08/187; 

Tile said Model is a strain gauge type lewd cell bawd non-automatic weighingiiluis etaredevtoewith 
maximum capacity of 30kg, and minimum capacity of lOOg. The verification scale mtervel (e) is 2 g. It baa a tere device wtth 
retotoed we effect. Tie Light Emitttog Died. (LED) dtopley todteeie, toe wetgtog rewit. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply._— 



% 


-m 



Figure-2: Schematic arrangement of sealing arrangement 


The sealine can be done by applying “lead and wire” seal through the holes provided on foe body of foe 
instrument the bottom side of the macMne. A typical schematic diagram of sealing arrangement c foe Model has .been 

given above. 

Further in exercise of thepowers conferred by sub-section (12) of Section 36 of the s “ d Act, foe Central Gover™t 
valu^ofloOm^OT more and with ‘e’ value of 1 * lOL 2* K^r 

to zero, manufactured by the same manufacturer m accordance with foe same principle, design an 
with which foe approved Model has been manufactured, 

[F.No.WM-21{165)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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—-™ gazette Of ^ v-s*, m 

fU'ltfl, 302008 

T^r * m: **' *^*•«■»* 
**iJE^Tfc!ZJS!S 2 — w -” (7 . ) * ^») 

to*M ir (Mirvfm) “-frftft 3 »-mm j,. ^ ft ~ ^ 515 

«. <**—« ciWT^TSr^'T 2""-o *«» 

30 *■* IWtfataRBTO, 

tnftff 3n»qm mm i 1 wnw ***** m lfil ™ 

230 *. A 30 «3£* ^**>'**’^*"■^-•* ■•-» 





1 * WI ^ ^ mm *n ^ftpks ^ranr 

"I*" ftM« tan to *, «m, 3 * j"L 

100ft. «*2* m*vT*Z £7 ?.« **"**"""*#* 

«fW* "f"!Mt». m Oi, Tl ^1 ff f” Zl ^ TO *” ( w ”ft" 5 tt 30 TCT> 

■0 ,5X10 ,* , 

t* 51 tf. ^Sr^-21 ( 165)/2007] 
^ fafagr ttft f ?^M 








s O 1057 -Whereas the Central Government, after considering the report submitted to it by the pr^crited 
to render accurate service under varied conditions, 

mar4 IND/09/08/188; 

The said model is a strain gauge type load cell based non-automatic weighing instrument CTable top type) with a 
instrument operates on 230 Volts and 50 Hertz alternative currentpowers^^^^^^^^^^^^^ 



Figure-2 -Schematic diagram of sealing provision of die Model 

„jrm=sr 


above. 


,0 ' 000fo ' ^^vn*^'^',^******™' 

« ? -L At._ A.U Mnrtcl has been manufactured. 


or equal to zero manufactured by tne same manuiaouuci m---- • 

materials with which, the said approved Model has been manufactured. 


[F.Mo.WM-21(16?y^n 


R. MATHURBOOTHAM. Di ector of Legal Metrology 
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_ W1, ^^ ^ *** ^ ^ ^ ^ ™ t % 

** ^ ^ *•«*"■ '»« (1976 «l 60) «K W * Tffl W 

^*n*far T^'ii aflr faf*FT 3 Fft t^it; 

'^ w * 3 %,'ran3*, wra is, «wte-202ooi, 3 <k nfcj OT wfc"fw^t" 

* ' ,,rtw '"* *'IW ft* «K 7 , *mm,26i wrpm 

t, 3?3q^T mm? urft am T^nftnr Wt # i 1 



Tfe?, «pt r™ ^ t ftftftn ^ * *a tf **. a ^ ^ ^ at 

500 m « 50 fa*, nr. <r> srfv^rfR t*! swtn ^tpi f i 


[^.^.^^1331-21 (105)/2008] 
3^r. xn^nq, fr<^i+, firf*rer wi Rt^h 






[MFTU—^^3(ii)] 


3^125, 2009/^3 5, 1931 


New Delhi, the 30th December, 2008 


S O. 1058.— Whereas the Central Government, after considering the report submitted to it by 
anfhnritv is satisfied that the model described in the said report (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 

render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of toe model of counts* “ a ^ of * eneS 
“NISHANTHI” and with brand name “GLOBAL” (hereinafter referred to as toe said model), manufactured by M/s ^° 
Scatolnd^bies, Tiraha Masjid Haji Munir, Parao Dubey, Agra Road, Aligarh-202001, U. P. and which is assigned to 

approval mark IND/09/08/265; 

The said model is a Counter Machine working on the principle of lever with a maximum capacity of 10kg. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, toe<Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
of similar make, accuracy and performance of same series with maximum capacity in the range of 500g. to 50kg. 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 

approved model has been manufactured. 


[F.No.WM-21(105)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


























afit: 3WI 4S-4N UTOK, STfaPpre ^ 36 •spt ^-WTT Ml 31 b -TO * 

TO1 1 f** TOKfai wf 0.3 urt "FloBoss S600” .jam * «u ' ****' TO! ^' ^-390010, !pTO 5 TO 

^ ^Tyerm ^ TfeT *wtmn ») ^ ^ ^ ■> r ^ Emerson Process Management” t (fatf 

*B *fe?T “Meaning system for liquids other than water” ^ ^ f ^ ^ .. . , . , , 

indicating device” fl t?T* * a^H S*f ^ ^ W» ^ _ _t __ - ’ . electronic calculating and 

9 * *i **«.«, r™' ******* *««* ** A™ 

^ * *** * ^ *» *, J StS^* VS L 3 ™ * S 

^hrH (T1WT 0‘C ^ + 6 CTC sfft ^ ^tjr $, ” ^ sm ^‘ ^ ^ ^ tl ■?^7T 



m -mm wd * Jtmn ^ %pn^ -gpvm 

*********** 


[m t?'. -S^-^r -21 ( 84 )/2007 ] 
^ M?i«t>, fafv«F ^tt«t fi?5tpt 
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New Delhi, the 30th December, 2008 

S.O. 1059.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the pattern evaluation report and the test results granted and approved by die NMI Netherlands 
Meetinstituut, a notified body for the purpose in the Netherlands, is satisfied that die model described in the said report 
(see die figure given below), is in. conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 
of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections (7) and 
(8) of section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
model of a component of ‘Measuring system for liquids other than water’ namely an "electronic calculating and indi cating 
device” of accuracy class 0.3 and of series “Flofeoss S600” and brand ‘Emerson Process Management’ (hereinafter referred 
to as the models_, manufactured by M/s. Emerson Process Management, Flow Computer Division, Outgang Lane, Picketing, 
North Yorkshire, U.K. and marketed in India by M/s. Daniel Measurement & Control India Pvt. Ltd, Plot No. 229-300 GIDC, 
Markarpura, Vadodara-390010, Gujarat and which is assigned the approval mark IND/09/08/568. 

The said model is a component of‘Measuring system for liquids other than water’ namely an “electronic caldulating 
and indicating device”. It is to be connected to the measurement transducer etc., to make up a complete model of‘Measuring 
system for liquids other than water’ which is to be approved of its model separately and independently. It is used for 
measurement of liquid hydrocarbons and gases. The model has been specifically design for pipe line operation. Its mass 
and volume indication is of 9 digits and power supply is 24 DC. The display is of liquid crystal display (LCD) type. The mass, 
volume at base conditions and volume at actual condition are displayed in separate screen. The said flow computer is made 
for connection to more than one meter. The operating temperature range is from 0°C+60°C. 


Figure-1 Model 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent practices and model shall.not be changed in terms of its material accuracy, design, circuit diagram, working 

principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

' * 

[F. No. WM-2I (84)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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S.O. 10W.—Whereas ft. Cential ^ 2 

authority, la satisfied that tha model described m fte l “ jj J Shmdaris of Weights and 

* —* ° ver *■** ° f 

^ssr^wri-. 'jzsrzB i&vtszzz 

MadhopuTnailway Lina Tonk Phaiak, Input, RajnUha. and whtah - asstgnad fta 

fiauge type ,oadaalt W~|“5". 
SSi MS- ZXfffi* JSJSm. (LED) display iudiaatas fta weighing result. It. 
instruneut openms on 230 V, 50 Hz altarnate currant power supply. 



Figure : 2 Schematic diagram of the model 

a» - -—- ft* - 

lid . Tha machine can no. ta opened wiftou, breaking the 
SKI XwSSl. diagram of .riding provision of fta nodal is given above. 

Further, in exenise of fta power. — XX 

Govemnent hereby dedans that this umc scnes wijh maximum capacity upto 50kg with 

instruments of similar make, accuracy an pe 50 mg and with verification scale 

verification scale interval (n) in therange of 100 to 50 000 ^ a ™meor^ ^ value of |* 1», 2 *Kf or 5*K>\ 
interval (n) in the range of 5000 to 50,000 for e val 8 m »nufactured by the same manufacturer in accordance 

with the same principle, design awl No wm-21 (11)/2008] 


R. MATHURBOOTHAM, Director of Legal Metrology 


1394G1/09—4 








1966 


JHEGAZETre OF INDiA: APRI L 25, 2009/VAISAKHA5,1931 


[Part II—Sec. 3(ii)J 


3i 2008 

( T ^^ T3T 3 t ^O ft*ra, i987^^rqt-^3~^ ^ ’'^ 6 (!976 ^ 60 ) 

mjrm ^ 

vmT****rt it ^09/08/239 mtfm 

300 * 1 ^ 

%TTf7rT 3?T^R t I ^ ™A, ^ T ^ IIT^ ^ tf&RWT 7T?T Tjf^m 



t*****^^ Z£Zr£.z\3? *“^*—*- 

^ w s^ *£ m ** ^^ tflt 

^ ^ ^ * w 4 

5000ta.^^3Tf^^^t^ “r^ixio* 2xio*m^*T^ (TPT) ^ 50t% ‘ m ^^ 

f | ' 0 ' 5 10 ■ ^ f. ^ *RcH«h ^ ^TRfRT ^ijfc in 


[W -Q. ^ 1^-21 (110)/2008] 

ftftrcr, m* TP ftjp 




s O 1061 -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority that the Model described in the said report (see the figure given below) is in confonnrt*.with fe 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of eig an easu 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 

render accurate service under varied conditions; ' 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the sard Act, the 
Cenpal Government hereby ta.es and publishes die certificate of approval of the 

instrument (Platform type) with digital indication of medium accuracy (accuracy clasv ) . - 

(hereinafter referred to as the said model) manufactured by M/s. mtex Scales & System, F-3/87, Sector-15, 
Rohini, Delhi-110085 and which is assigned the approval mark IND/09/08/239; 

’ -rue said mod el is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
of toOke and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with 

operates on 230 Volts, 50 Hertz alternate current power supply. 



Figure 2 Sealing provision of the indicator of model 

Lead seal is affixed on the stamping plate to avoid the fraudulent use, the base and outer cover of the indicator of 
the weighing scale are joined with head whole screws at the four comers of the indicator and thena special quality metal 
wire passesthrough these holes along with the stamping plate and then sealed by the lead seal Die indicate can not be 
opened without breaking the seals. A typical schematic diagram of sealing provision of the model is g.ven above. 

Further in exercise of the powers conferred by subsection (12) of section 36 of the said Act, thejCentral 
Govemmenthereby declares that this certificate of approval of die said model shah also 

of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 5000 kg wi* 
veriSfion scale interval (nVin the range of 500 to 10,000 for ‘e’ value of 5g or more and with '• value, of 
lx 10* 2 *10* or 5xl0 k , where k is a positive or negative whole number or equal to zero manufactured by the 
LrfJiurerta accords »i.h 1* sL principle, dears. and with ihc same reaKnals W„h whrch, the tad approved 
model has been manufactured. 

[F. No. WM-21 (110)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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seeks ~—- 

sustained us^ and to render accurate service under varied conditions. 

Now, M* a Of a. powo. -*-£-52-« - «£ £££££ Ztm 

the Central Government hereby issues and publishes the cemfi * ^Accuracy class-II) of Series* “DOT and with 
instrument (Table top type) with digit almd ica on o gh manufactured by M/s. Intex Scales & System, 

brand name “INTEX” (hereinafter referred to as die said model), ”_T^ /09/08/240 . 

Tmi Sector-15, Rohini, Delhi-110085 and which is assigned the approval mark IND , 

’ ^ said model is a shain gauge 

'Z32 Diode (LED) display indicates the weighing -It. The 

instrument operates on 230V, 50 Hz alternate current power supply. 



Figure 2: Schematic diagram of the model 

I~d Ml a affined oo the .^ing P>» « 

scale are joined with head whole screws at the four oom ,, by the lead seat. The machine can not be 

——- *- 

Further, in eaemise of *. powem confe^d hy 

Government hereby ttelams that thin cmfificate of - capllciv „ 50kg with 

instruments of similar make, accuracy and perfcsman to 50mg and with verification scale 

vrtfieyton sc* v^TlSmg. m mom s^widr vie of 1« ». 2 «.*« 5»KP, 

interval (n) m the range of 5000 to 50,000 to manufectured by the same manufacturer in 

manufactured. 


0 


[F. No. WM-21 (110)/2008] 
R MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 31st December, 2008 


S.0.1063.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the Said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of 
non-automatic weighing instrument (Crane type) with digital indication of medium accuracy (Accuracy 
class-M) of Series “USC” HSC and with brand name “UNISCO” (hereinafter referred to as the said model), 
manufactured by M/s. United Scales Co. Pvt. Ltd., 314 Somwar Peth, J.K. Classic Building, Pune-411011 and 
which is assigned the approval mark IND/09/08/583; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with 
a maximum capacity of 500kg and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



j;mi I 


Figure 2 : Sealing diagram of the sealing provision of the model 

Stamping plate is fixed by screw and sealing wire passed through the holes made in the bottom plate and top 
cover of the indicator which is sealed by the lead seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up 
to 5 tonhe with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with e’ 
value of lx io k , 2 xio* or 5x10*, where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (227)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Figure 2 • Sealing diagram of the sealing provision of the model 

Government hereby declare, that this " PP ot M „ es ^4 maximum capacity above 50kg. and up 

approved mode! hea been manu&cmred. (F.NoWM-21 (227V20«7] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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adfef 25, 2009^n<a 5, 1931 


New Delhi, the 31st December, 2008 


S O 1065.—Whereas fee Central Government, after considering the report submitted to it by die 
authority ^‘Sed that the Model described in the said report (see the figure given below) » » conform^ 
^ *7'prevSL of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighs 
and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by the third proviso to sub-section 0) 

, . (Ti ’ d m of Section 36 of die said Act, the Central Government hereby approves, issues and publishes the 

certificate of approval of model of Electronic Dispensing Pump with digital indication (hweinafter referred to as sm 
model) of eerie. ‘SURE FILL' wide brmtd name "M1DCO-, 

Vidyanagri Marg, Kalina, Mumbai^OO 098 and which is assigned the approval mark IND/09/08/292, 

The said model is an electronic dispensing pump with electronic calibration and electromechanical totalizer 
woririnE on the principle of positive displacement meter. Its flow rate is in the range of 401pm to 701pm and the smallest 
Soon of 6 digit, for prioe indicmion, 7 digite for totelker aod 6 dig* fo, 6ml reg*er 
SS nTml^ of die memoJen. me di.pl.yed on Light Emitting Diode (LED) Dtepby ty£ top«..e 
on 220 V. 50Hett elternate crntent power »»i*ly. Tie model 1, elm. lmving the eutomeuc tern. mid pnr-set fecltty for 
volume and price of the petroleum products. 



SureFill Series 


Figure-2 Sealing arrangement 

T 7 i- Nnnn a-mi wire is nassed through the holes of head screw of meter assembly and then through 

dte ej^en^^^^ — —‘ * W- " " 

provision of the model is given above. 

[F. No. WM-21 (290)/2C071 
R MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 31st December, 2008 

S O 1066 —Whereas the Central Government, after considering the report submitted to it by the P«»cnbed 
authority that the Model deeoribed m .be sad repot (eee the Bgutr give, below)». m ■«*»-#»jedh d» 

provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighs an 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions, 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act the 
Centre! Gove^mert be^by too. tmd publishes *e cetiftarte of spprovel of tte Modeh 

instrument (Haneim Type) with digital indication of Medium accuracy (Accuracy class-IU) of Senes CH and witn erano 
STSgS (h^LeSer retried to os the sold model), mamdhetmed by l*s. Pscific Electomcs & bsmun™. 
Stdlmtgm CmL, Opp. Dr. Rabrakar Panda, Mahtab Road, Cuttaek-753012, Onss, tmd vrftteh ts aa»gned the 

approval mark IND/09/08/447; - 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging type) with a 
maximum capacity of 60kg and minimum capacity of400g. The verification sacle interval (e) is 20g. It has a tare device wi 
^p^XbhacdveLained tare effect. The Light Emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Figure 2 Sealing arrangement 

Sealing is done at the stamping plate and at the body of the scale by the sealing wire and lead seal through the 
holes made in the bottom plate and top cover of the instrument. The instrument can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-sectron (12) of Section 36 of the said Act, theCentral 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make accuracy and performance of same series with maximum capacity upto 5000kg. with verification scale interval 
(n) in the range of500 to ltLOWtoV^toe of 5g. or more and with V value of l*10 k ,2x l °* “ 

or negative whole number or equal to zero manufactured by the same manufacturer m accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (89)/2008] 

R. MATHURBOOTHAM, Director of Legal Metrology 






^ 31 2008 

^i«m «ii5(TT ( tH qt TT$ Sffiftfft fog) ?R 3?fc RN RTTgi a r f tr fH^m \ f ) n f. ( I'irr. tt 'n\ -.n, _. -<t. 



. ^ *{H<h'l ^ ^ 3JWJH gtf TRTTP? 

_ afi# ™ ** ™ 36 ** < l:2:) TO TOI *M *FT rih) 3^ w W ,fr™ _J 4 fe 

=rH=H^E"~-*-“"" 

* “t * TO * %, 500 ^ 10 000 ™ ^ * TW'HHIWH WRRI «I) * 5 m» WR* aft* 

,»I0 * 2 J 7%o*$*Z^r 1?™ m «<*»** ***l w,^» *•■*• ™ 

' 10 5 10 *> * f -^ *T! T"lf* gl Tpi £ 1 


[^fn. tf. 5^fol-21 (89 )/2008 ] 

^ R'^icb, fafagT RTR fg^T 
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: sdm 25, 2009/%® 5, 1931 


1979 


New Delhi, the 31 st December, 2008 

S.O. 1067.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “CT” series of medium accuracy (accuracy class-III) and with brand 
name “KINGTECH” (hereinafter referred to as die said model), manufactured by M/s. Pacific Electronics & Instrument Co., 
Behind Sangam Cinema, Opp, Dr. Ratnakar Pands, Mahtab Road, Cuttack-753012, Orissa and which is assigned the 
approval mark IND/09/08/448; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with $ 
maximum capacity of 30kg. and minimum capacity of 1 OOg. The verification sacle interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Sealing is done at the stamping plate and at the body of the scale by the sealing wire and lead seal through the 
holes rr f»d» in the bottom plate and top cover of the instrument The instrument can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is giyen above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in die range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in die range of500 to 10,000 
for ‘e’ value of 5g. or more and with ‘e ’ value ofl*10\ 2*10 k or5><10 k , where k is a positive or negative whqle number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (89)/2008) 
R, MATHURBOOTHAM, Director of Legal Metrology 
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’tfftW’ft, 31 ftTOH, 2008 

WT.aff. 1068 .— 4 WK *»!, faftlT 3 JTfaaTT(t 5 RT TOJff ftqfci TO ftraR wti $ TWWR tit im f fa 

3TOT fftte 3 ^ 311$ ftl ^#‘) TO afo TO TOTO iflfaPTTOT, 1976 (1976 3iT 60) TOT TO afo TO TOTO 

TT f*TTO, 1987 $ TOTTOT' ^ ST^TO $ aflt TO TO **t TOTOT $ % TOTTTO TOTfr *>t 3Wfy xf tft TOT xffetf 

TOT*%T TOTJ T0h7T afo fafaTO yRR^fdaf 3 <TTgW TOT 3JTO OT TOT; 

TO:, TO,’sN^T 7TOK,TOT STftjpTTOT ^t TOT 36 *>t TO-TOT (7) affTT'T-TOT (8) 5TCT ^rffiPTO' °F7 yTO 

^ftrfro i«rU$Sfa*H ip ^^3: w'., tot Rttot ^ ltd, m tost ^ to^, tw Tts, to*>-? 53012 srcr 
fafafan <3-^1 TOPitm (TOldlTT^fn) ^‘'7ft^rTO , ' , fW¥TT^ 3tTO7J^R7TTO, 3T7TOTf?T?T TOPT TOTO! (tTOTOTOTC) 
^*TTTOTOT, ftTfl*j*'*r¥TOTO ,, flfc*T , 3W> ,, d (f^ *7^ F7^ WTO^TOT xffTO TOT TO t) sfoftrd 31 jHlSd f*TW 3RT$ TJ*T 
dt/09/08/449 «Hj<Rld %*n TO t, a r - p fl^ 9TOT ^ 3# TO# t I 

TOT xffTO TO ftl$n Ttu TOR ITT TO dw 3TOfttT 3T7TO#ffi TTtTO TWTO t I STWft 37ftWT TOTT 30 fo/TR t afa 
^jpro 100 m. d I TOTO HIMHM 3TOW (^) 2 UT. t I STO TO TOJajfrM t ftfTOT TO 'SrftTTO «W>6HW14> Wfifl 
srdqgTO TOW t I TOW TOTTfa TOTte (TO < dt) TOff fltm nR«IW TOrf^TTT TORTI I 3TOFT 230 dt?Z 3 rVt 50 TP^jf 
ymwHl TO9TO "'R TOf TORT $ I 



xffro wt Jtf^vi to^ ^ yiTOH to ^troire: swain i 

"3RTOXT Rt T^t^TT ^ft tW '■eta 31^7 ?f)4 st>q<. ^ dR TO^, d 7ft?T qiq<. fRTO^T TO <rils 'TTtTrT IJRI TTlrT Rit "5TT 7TTO) 
^ cltd fan ■sH t ?>l u i ^?t <sitni niT ^TT TWifTT I *ifan tilnqs q><H ^ ^TT q'l'iiiiq^ ^iuyi*H ^h<I°ki faqi 

TO t I 

3ftr TTOK TOT 3TRrfTOT ^>t TO 36 *)t ^T-TO (12) To TT^rT SdfadaT TOTn TOT Ign; TO xitTOT TOTt t % 
TOT dfTO ^ ii To KHi«iHq ^ 3T5T# ^TTt faPinfm TO TOt fTTTO, fTOTFT 3TgWR 3^ "TOft TOTft d fainn TOT 

373*TllTO dfe?T f¥rofxr fTOT TO $, fafaftd ^ ^ ft d^T, TOTT^ 3^ 4i | 4m<rH ^ 3TOTO ^ #t ^tt 

i Rr.m d 50 fa.m to ^ “^" to ^ %ij; 100 d 50,000 to ^ tsr 4' tMim mvnw 3 tttto (to) 100 ft-in. itt 

SlftTSF # “^" TO ^ fan 5,000 d 50,000 TO^t $314f TOTOT TOTO 3TTTTO (TO) TTf?TT 50 %.T!T. TO 3TftTTOn 3TTO 

^ t 3?fe “f" TO 1x10 *, 2x10 *, 5x10 *, ^ $, ^t TOTTTO ^TT TOTTTOT TjqfsF ^TT ^T ^T t I 

[^T.TT. W^TO-21 (89)/2008 ] 

3TR. Rt^to, •farfro to faro 
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1981 


New Delhi, the 31 st December, 2008 


S o. 1068.—Whereas theCeeml GovenuuM, after ccraidunhg the report eotained to » by the pM enbed 
authority, is setrsfied that the Model described mtbe wd ofWeighB ^Measures 

s-'d'ldel»likely » —m accuracy over period, of susuiued u« and » 

««» d*Uy indicates ihe we^ug.«* T* 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Figure 2: Schematic diagram of the model. 

, . , k-Ju of the scale bv the sealing wire and lead seal through the 

ho.es J,tTh"« 3? ” eVo JS. isrstrunent. The™ - “ * ^ W ” h ™' “ ^ 

seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powera conferred by 

Government hereby declares that this certificate of approva o t0 50kg wlt h verification scale interval (o) 

similar make, accuracy and performance of same senes with maximum »PM^. ^ (n) m ^ rang e of 5000 to 

in the range of 100 to 50,000 for V value of mg. to . mg. or 5xl0 k where k is a positive ornegative whole 

same materials with which, the said approved model has been manufacture . ^ ^ ^ ^ ^ 

R. MATHURBOOTHAM, Director of Legal Metrology 


1394GI/09—6 
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zzvrJimS: 

*n Mi * M, n <ro* w * *or>, ^ ^ ^. 753012 J*, _, 

tT^^ZZTJTt2 m ****™*™^™™* *** 

51/09/08/450 TOjSftm f^T ^ fc, agqfeH i* ^ ^ ^ ^ 

.so ^ r * ^ ^ ^ ^ ^ to * 1 ^*™ 

'^"iboT 

3ft? 50 ^rniq^fl TO J^FT ^ f | 



W wftFF *k 4 ^ 3FTOFT ^ft^TPTJ ^ prc ff q f 

tw||w 


™ ’"* * sra36 * 3, - <w <'« w to *«* ®i rtf, ^ ^ ^ ^* % 

stLTJrL’sr* ^*-«^**x * wz; sse 

nftm «*m ooo fcnnwr •* *21*222 TO * ^ ^ w ’ w ' s*™ 070 afa so Item H 


[^. U ^%WJ-2} (89)/2008] 
'Pl^ra!', fafa^T tTN faiTR 







S.0.1W9.—-Whereas be CMSiS£?JS£ 
authority, is satisfied *ar tbe model described in e repo ^ 1976) ^ ^ standards of Weights rmd Measures 

render accurate service under varied conditions, , . ... . ^ 

therefore, in exercise of tbc P<> wcf8 

oh™ - ^^ 

g» 8 = 

instrument operates on 230 Volts and 50 Hertz alternative current power supply. 





Figure: 2 Sealing diagram. 

. 4<rf A Krviv nf the scale bv the sealing wire and lead seal through the 

pering the seal A typical schematic diagram of sealing provision of the model’S given 

. Further, b exercise of be powers confer by «b*edoo 
vcremenl hereby declares that this certificate ol appr ^ ° above 50 kg and up to 5000kg with verification 

btor»b«,.c^andperfc^eef»^^"® ueofl ^^ mwcimdwi ^ e , value()f ,K|0‘,2xl0>or5>.10\ 
Je interval (n) in the range of5,000 to 3 >, manufactured by the same manufacturer in accordance with 


K. MATHURBOOTHAM, !>ir ctor ofLegal Metrology 
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arofia Tmfj ui OTi tf^ W wi jm, w » ,^a^---- fe „ 

_, 4 _, , ** Wqs> TMcn^T, ftTOT 3^ ^ TTfo 31 T& ^ fa, ft— £__ 



3 flf*fa-2 : hTs?i ^ ^ ^ WTVF 3iT q 'MHM.6 

° ^^^f-*TcT8TT 3 ^ 16 ^7T3H?T ^5?t f^rqfrTI SRT f%rf%mcT 1^1 ^T ^ I 


[m tf. ^J^-21 ( 117)/2008] 

m. Tng^tR, ftfcw, forfop hn ft»R 


h*ihf»*h-i .4 < 


H.r jJfc'.l. ^lk*J*tii«^ 


III 4* 


14 * >»t«||| , 









[mptii—~ arr5 3(u)] 


; gtfo 25, 2009/^rrei 5, 1931 


1987 


New Delhi, the 31 st December, 2008 
_n 1071 wherees Hie CeMral Government after conaidering tie report aubmitled to it by the memnM 
a„*ori* S £.S **. demHbed in 

(Approval of ModehOR^s? 1 wTand ihe saicfmodel is likely to maintain ils accuracy over periods of sustained use and to 

render accurate service under varied conditions; 

Now, therefore, in exercise Model of Gravimetric Filling 

Central Government hereby issues , seri^ith brand name “CONWEIGH” (herein referred to 

tadiesi^ino^tmam^mire^^ M/a Ctm-Weigh SysteimPv^lrUfto Hd^HSIDC Industrial Estate, Barahai, District- 

Sonenat-131028, Haryana and which is assigned the approval mark IND/09/08/285, 

The said model is a .win gang. .ype load cel, bamd ‘^TZSJ'ZZ 

capacity is 50kg and verification scale interval is g_ e sai m filling die bags in industries Idee cements, 

we^hm^remlt. The instrument operaies on 230 Volts and 50 Hertz alternate current power supply. 



Fig. 2: Schematic arrangement of sealing arrangement 

I a 


tig, A • -^ 

r t u„ L--U n btp and accessing electronic cards And these screws are 

There are four mounting screws for opening P , . . r i and then sealing the wire joints. The 

j^^^^rt^MW^eopened wddmm^^^gdm8ed^A0Tii^^*^einaticdiegrom of sealing provision of the model is 

8 ' Ve ” “'Lie,, in exercise of ihepow™ conferred by 

Government hereby declares that this certificate o approva o of 10kg to 100 kg and consisting of spouts 

materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (U7)/20U8J 
R. MATHURBOOTH AM, Director of Legal Metrology 
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^ 3^ **) MR aft MTM MT0M7 3?fvfMMM, 1976 ( 1976 MIT 60) IWI MTE 3^ m w 

CRTsdi on 3T3^o Immm, 1987 ^ uwilr' mi i 3^ ^ ^ ^ Tf»n^ t % ?nmiR ^ ^ araftj tft 
■^sfaT «HIQ, <^<ll 3?lT fof*Ff .Rf^fWl' k' 3'<FJ«W Tfal 3RR MT70T T^th; 

, ^^K,^3Tfaf^m^tTO36^^T-qRT(7) sk TOT-MITT (8) £171 TIM MO TP^ ^ ^ 

T^T, t^raRft w, wi«i^s<rti, TpRRsraftrftWfl m«r^ rnnftir (MMFfcmri m> Mikt "Mfr^ #- 03 "*j«?ipfr 
3RR7 t^h *for 3,^,r CT <i otao s ^i O^ jq TOR) ^ utm mo, Um mtsmompt "aftErer" 

WMT^'HMMMfSRMIFTMMTi) 3?fo f** 3TT^ ^tf/09/08/14 TWjtfTRfMTMl MMI i, 3TgMt£M^MPT# 
0 I 


| |7^ STfMMRM STMTO 

30 %.m loom 11 nwn ™mr stttttr (i) 5 i.ti^^ sn^ppor ^ t ftw to 

T’’™™* Mlffr qnfa^TTOTrat .1 H«fcHI 4^4* *wU Oglj**) tMmRR mRu | H d^ ffl d <M dlt I^WR 2 30^e 
3 % so ■^51 TWiqnl mitt fafp mmtm mt Mok mfttt 1 1 




FfeR Mil «11^r‘l MiTk Mi TTTMMTM MiT Ml'sMURI 4|tL|ij|L| 

R7 f^T# wt» i^RRuftwrimm^w^^CT^e^^ 

FfcT^ ^ ^7] TT^T 6NUIH iiUNtf f^T t^TT t I 

^ *NtM *7*17 MM7T 37ftf*F7 Mlt MITT 36 Mft 3M-MITT ( 12) ^RT 3TTR nW MO UMlM W ^ MF MtW ^ * fa 
* aiinVl ?7T MMRNM Ml 3T?FfM ^ faf-mldl ^TTT 3771 flTSTM, fFMTipT Ml 37^7717 aflT 3771 mS k ffcratf 300 

3llH " w ^ ftrfirqf,IT ^ ^ *■ ^ T^Ri mI ^ Ft kM>, mmiMwi 37k » i 4m i th mi mRr itw Ml fM 

ioo^.m 2 m. mmi ^’t" mtmM ifkro 100 $ [o,ooo o^^kok ttotro omor stottr (om) #75 m or377k 3 tTmmj 

f i y ^ ^ ^ 500 ^ 10 - 000 MM7 Mft k TTrMFR MTW7 3707TR (TR) 7Tf%3 50 few. Mft 37fMMu!M $0701 MRl t 307 
^ MH lxJO*' 2*10*' 5*10* ^ Rf MTTrOOT MI MJRTMTMr 'I'OIMi MI OT *19^0 f | 

[MrT.77.^7n7-2I (267)/2007] 
37R. MT«J7^«F7, Pl^SflM?, fMfMMT MR tM?T0 
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1989 


New Delhi, the 31st December, 2008 

S O 1072 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Model described in the sard report (see the figure given below) is m conformity with the 
provisiL of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weight sand Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over penods of sustained use and 

to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the sa>dAct,the 
Central Government hereby issues and publishes the certificate of approval of non-automaucweighmg i^humenf 
tnn fvnel with dieital indication of “GSTT-03” series of medium accuracy (accuracy class-111) and with brand name 
“ONTOA” (hereto referred to as the saidModel), manufactured by M/s. Gurudev Scale, Shivaji Nagar, Savarkundla, Gujarat 
and which is aligned the approval mark IND/09/08/14; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale^interval (e) is 5g It h ^ a j^ dev ' c 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 

instmment operates on 230 Volts, 50 Hertz alternative current power supply. 




Sealing ia done at the rear of the weighing instrument In the first sealing, twisted wireis passed dirough holes m 
the side cover bottom plate and stamping plate. In the second instance, twisted wire is passed throug. hole in t£e side 
cover and bottom plate and then sealed A typical schematic diagram of sealing provision of the Model is given above. . 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
GovernmeSereby declares that this certificate of approval of the said Model shall also cover 
similar make, accuracy and performance ofsame scries with maximum capacity upto 50 kg. 
in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with verification scale interval (n) 

for ‘e’ value of 5g. or more and with ‘e’ value of lx 10^,2 *10* or 5 *10*, where k is a positive or negative whole number or equal 
to zero manufactured by the same manufecturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

[F.No. WM-21 (267)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


1394 Gl/09—7 
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*2'0!E} i) ^ 1976 <1976 *T 60) aft ™ TO 

J .^. r^AT jL TfL!? 7 — ^ ^ ^ ** m ^ ***** ♦ ft? ^TTtTR TWN ^ 3^fa * tft ^T TffjtR 

ftAii.”'!!.” 1, "™ K< *** 3qWw ^ m 36 (7) 

wjm«ifc*H!t,«j*wwiitmi#TO*t i ^ ™'“ 

"■ 1' ST. ™ rt) 11,1 * 1 ** ^ *■s«™ TO **m 

fzL' m ^1™" * 1 *" * '*' tf™ ’"HV f™ OTTO *ft 3TO 



^ ^> DTWR 5fTT ^I'JMM.g ~gT ipjW 


ten -m f t Ttm ri$ fan ftm *) tsKit ntf ^ m,n <rr^ 

twiH ^T'fF' 7 ’ Tqifar fan w i i 


* wi OT aft Tfh 5 ! 
^ $ ^‘«r ^T TT5T -g^t 


wfm ato * *m to-i «ft * 

*?***>* ^100^ 10,000 ***fcn¥ win afara op) aft 5 m *n -wtf ^ 

„,„L, V* 5 ™ * IO f°® ^ ™ (1 ^> ^ 50 ^ ^ *foa*w vm ^ * aft 

* m 1 x 10 * 2 x l°* 5 X 10 I 


[m U T5^Tp-2| (48 )/2008 ] 
^ RFT falH 
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wra : 3lfo 25, 2009/^nd 5,1931 
New Delhi, the 31st December, 2008 


so 1073 —Whereas tbe Central Government, after considering the report submitted to it 

ess: 

M Government he^by iseuee end pnbli.be, the 

EL 100 MIDC TTC Industrial Area, Mahape, Navi Mumbai and which is assigned appro 

' Tbe mid model U . .nein gauge type load cellbased non-«onutric 
maximum capacity of 6 kg. and minimum capacuy of 20 «^ e ^“”'^' dl ^J* c , 1 L fte wbigUng reeult The 
a 100 per cent subtractive retained tare effect, ^.qmd ^ instniment ** pnnts the weight 

3E£"£1£XU^ 


supply. 



Figure 2 Sealing diagram of the sealing provision of the model. 

diagram of sealing provision of the model is given above. 

Porto, in exercise of me powtm, confermd 

Government hereby declares that this certificate o a PP ro canacitv above 50 kg with verification scale interval 

simiiarmake.Ktntra^aDdiwfiOTianceofm^^imttTdiiMtMumca^c^dweSOl^un^^^^^^^^^ 

(n) in the range of 100 to 10,000 for e value o g- S x wiiere k is a positive or negative whole number 

or ^udtonCT^manufecttu^by *e same manufacturer in'accordance with the same principle, design and with me same 
materials wiih which, ih. seid spproved mode. has been mmufscmmd ^ ^ ^ (48y2008) 

R. MATHURBOOTHAM, Director of Legal Metrology 
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31 2008 

**"’’fj* TO i 3 *L w '’*"'****"■ 

OHsal/wajfcOftn,, 

’w*T»nAft n,H iMwM 

^ ( ^!L^r W ' TO i!^^ W36 ^ OT_ ™ <7) *^-' ,ra < 8 >5 ra T!Ti7iftiraiW!pto^ M 

_ _ ..J^,.T* A^LT”"* w " r ’ r " ’*"■ "»m ^-r (*ra skisto) * m*i*i. ftRnhife 

SJlrLl ^JTlZr?^*’^ Aw/08/101 mfiSm 

mT t, argirto wjt i 3 

,„ sAVT’**T m '*" 3,raft " 3wraflmi *" <*raarUK) t, ct*I ataOT ««„ 

^ ! f *Pf w » iioojo. * > Aimom n mm «> 5 m » 1grt^ a/Agm^♦ t*mmrtm 

!!IT ^ ^ ™ ^ TO * ^ ^ ™ ^ ^ * 1 ^ 230 Act, 50 8 ^ ^ 

W fiqpT w ^ ^Ff ^7<fT i I ■ 



^ ^ sratjR cft ^rt -jf-i i «f.^ 4 1 ^14m 

’SWWIH 3^<!«M KX?T iRifi 

i°?,!!f * j L^ ^•* t " ^ ^ 100 * ,0fl0 ° ^ * ** * WTH 3 TCRM (^) 3 ^ 5 TR ?X?m S|fe* 

t to tffw* 500 3 10,000 WH toto mm (^T) *fta 50 far.m *5t arftrom wn ^ 1sfa 

* TOIx 10 , 2X10 *, Sxio * ^ f, ^ wb; qi 5E< H | («4* ^ i f* qi ^p? ii SP^ f | 

[m W. ^^q-2l (48)/2008] 
3to. toj^*i*t, fn^i*, fqfirar qiq f^r 
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New Delhi, the 31st December, 2008 


S O 1074._Whereas the Central Government, after considering the report submitted to it by tht p^bed 

to render accurate service under varied conditions; . 

Now therefore in exercise of the powers conferred by sub-sections ( 7 ) and (8) of Section 36 offoe saidAc^ the 

SSSSSESSS^^sk 

MjDC TTC Industrial Area, Mahapc.Navi Mumbai and which is assigned the approval mark IND/09/08/1 , 

Tie saidModel ia . strain gaugu type lead cell based non-autom.de "fslung insttumem (T*le top 
maximum caoacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare dewe™ 
a'lOOnercemsu^active retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing «^Apart 
ta STeS *• weighing scale can b, »»d for price eompudng Ihmrgb key bornd debtbnny fterbry. Urn 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure 2 Sealing diagram of the sealing provision of the Model 

At the top side of the scale cover below the pan one square cut is made by cutting the outer cover and fastened 
by a leaded wte forreceivingthe verification stamp and seal. The instrument can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the Model is given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the saidModel shall also cover the weighing instruments of 
similar make accuracy andpwfemiance of same series with maximum capacity above 50kg. with venficauon scale interva 
(n) in the range of 1 Wto 10,0(Xhfor V -value of lOOmg. to 2g. and with verification scale interval (n) in the range of 500 to 
10 000 for ‘e’ valueof5g. or more and with ‘e’ value of lx 10 k , 2 xlO* or5*10\ where kts a positive or negative whole number 
or e^llto zero manufLtured by the same manufacturer in accordance with the same principle, design and with the sam 
materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (48)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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™ ** m *&**■■** * ^ *F TUTOR** fft 

-S^L?* 1 *? I 00, * "*.* * ^ W**” *irt, tin fli Nffia iwnliu tI »». xm 

^ ,.1 > 1 ”? mMa5 1lt *'500 * * ** 3000 m me i m. * , w 

mr sfinra w*™*nr wfoi aatag'n mm 1 1 twin* ftn^ (w ^ #)w j, ^ 

^rT i" * il !^ .? 0 ..!^' 50 *** ” *p *" * ^1 TO! ♦ I S 

W/Hret i w*iftm*1*«<*i w «-»-, * 



iT«n «11wi ^ ^ 31WVPT ^5T 4)»HM£ giqum 

* ZL”T ” 
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[9H. *?. t^TJTT-21 (48)/20083 
3tr. farft^ Tin f^ip 
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New Delhi, the 31st December, 2008 
« 

S.O. 1075._Whereas die Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of foe Standards ofWeights and Measures Act, 1976 (60 of 1976) and the Standards ofWeights and Measures 
(Approval of Models) Rules, 1987 and foe said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under vaned conditions; 

Now, therefore, in exercise offoe powers conferred by sub-sections (7) and (8) of Section 36 of foe said Act, the 
Central Government hereby issues and publishes foe certificate of approval of the Model of Automatic Catch 
weighing instrument (Check Weigher) belonging to accuracy class, Ref. X(x), where x<l of ‘BZ-CW’ series with 
brand name "BIZERBA” (herein referred to as foe said model), manufactured by M/s. Bizerba India Pvt. Ltd., Plot No. EL 
100, MIDC TTC Industrial Area, Mshape, Navi Mumbai and which is assigned the approval mark END/09/08/233; 

The said model is a strain gauge type load cell based Automatic Catch Weighing instrument (Check Weigher). Its 
maximum capacity is 3000g and scale division is 0.5 g. upto 1500 g and 1 g above 1500 g and up to 3000g. It is a tare device 
with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode Display (LCD) indicates the weighing result. 
The instrument operates cm 230 Volts and 50 Hertz alternative current power supply. Its maximum belt speed is 120m/minute. 
The test hn» been conducted as per OIML R-50-1 and OIML R- 51-1 speci fication. 



Figure 2 Sealing diagram offoe sealing provision of the model 


At foe back side of indicator round cut is made by cutting foe outer cover and fastened by a leaded wire for 
receiving foe verification stamp and seal. The indicator can not be opened without tampering the seal. A typical schematic 
diagram of sealing provision of foe model is given above. 

Further in exeroiseoffoe power conferred by sub-section (12) of Section 36 offoe said Act, foe Central Government 
hereby declares that this certificate of approval offoe said model shall also cover the weighing instruments of similar make, 
accuracy and perfonnance of sane series with maximum capacity upto 50kg. with verification scale interval (n) in the rang? 
of500to 10 000for V vahieofSg. orraoreand with ‘e’ valueofl* 10*,2* 10“or5*10“, where k isapositiveornegative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
Mtn« materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (48)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 31 tlrt, 2009 

w -y ^ 1987 7 ^ Trgftw (v)^Tm (3g) ^ H q r «l)9 hh 4> ^ 

wnr * % tor *mrfa w**i ^ Unm sqqvft if ftg gg * * it gg t ; _ 




SW 

TR5TT 

wifqu groftg gft 

W5TT^ tMt 

^ *ii«IU HH<h ski auftfihfild «?k#t giggr 

gpratf, gfg ^ Ft, gft wit sfa gtf 

TSTTfqfT f?rffer 


O) 

(2) 

(3) 

(4) 


1. 

wi gR 15871:2009 
yifiJlKftd W5grt if Hlfttw H3I ^ 
(grftgw ^ 

ggth gpf fgf?r 


2009 



?*rwigg*3gfa .gfftwit - 110002 . sfeftg gngfagf : g$ 

^fvKRini, ^«h«, <rar iiron *m[«mT : dwmww , wfa, «^ror, gg%K, gqryrzt, foraig, 

^ngr, ipigt, gzgr, got g*g fa^an-digm if tg 3^w ft 


[^M : zt gw ^t/3ft-25 ] 
i\. gzgigr, gg gg® (g^nfg) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 31 st March, 2009 

S.O. 1076. In pursuance of clause (b) ofsub-rule(l)ofRuie 7 of the Bureau of Indian Standards Rules, 1987,the 
Bureau of Indian Standards Hereby notifies that the Indian Standards, particulars of which are given in the Schedule here jj 

to annexed have been established on the date indicated each: 


SGHSBULE 

SI. 

No. 

No. &Year of the Indian Standard 
Established 

No. & year of Iadt» standard 
if any, superseded by the New 

Indian standard 

Date of 
Establishment 

1 

2 

3 

4 

1. 

IS 15871:2009 Use of Coir Geotextiles 
(Coir-Bhoovastra in Unpaved Roads-Guidelines) 

January 2009 


Henceforth this standard will be avialable for sale. 


Copy of this Standard is available for sale with H.Q at Bureau of Indian Standards , Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and its Regional Offcies: at New Delhi, Kolkata, Candigarh, Chennai, Mumbai and 
also Branch Offices : at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad , Jaipur, \ 

Kanpur, Nagpur, Patna, Pune, Thiruvananthaptiram. 1 

[Ref: TXD/D-25] I 

P BHATNAGAR, Director & Head (Textiles) 

i 

I 


I i. 






3^fSft 


■gnr irelftra *nrrftR "hh^ ^ 

■^p^n aftr _ 


*r?foRf «Pt 'wstt aftr ftfc 


eiFi'sft ^ ftftr 


(0 (2) 


(3) 


(4)' 


1. 1322:1993 


2 TT*rct. 2009 


31 ■Rl^, 2009 


*. *m * +* ^ *" ** >*» v *? * z 

otM : M «W». *W*™. TO* 1 *. **■ ** ™ * rt, t ’*'»' ***«■ *"** 

>piw», few*. tut, wip. W. ”*"■ & w " '■<'^”5” * *** *i OTW *' 1 


\ A a - 


. . i- r- __ • £L < 


New Delhi, the 2nd April, 2009 


Mew ueuil, Uic AIIU 

ssir^sx:^ 

< i . . _.- *.. „ .4 liAO KapH 1 Cll»*fi' 


S 

Bureau w* *«»'——-- 

Schedule here to annexed has been i .sued: 


SI. No. and year of the 
No. Indian Standard 


SCHEDULE 

No. and year of the amendment 


Date from which the 
amendment shall 
have effect 


(1) © 


(3) 


1. 1322:1993 


2 February 2009 


31 March 2009 




Offices 

Patna, Pune and Thiruvananthapuram 


[Ref: CED/Gazette] 
A. K. SAINI, Sc. ‘F’ & Head (Civil Engg.) 


9 3^1,2009 


^T.3TT. 1078.— 
TTtrym siftnjNti^r 


| ft 3^t R* RF^(^) ™™ f : ~ 


1394 GI/09—8 
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^ 3fk #tfer 



1 3Tt^T 2062:2006 TO 

^ tthr ^ rRJflj ^ 

^rifT (^sr ■gp^ii) 


flTitV 5 ! TngEjr i 
*TT^ 2009 


30*03-2009 


: ^R'ltsl 4/$-74 ] 

^T- C -9ft*»f<i) *tTeeif, ^ifich ‘ T^T^r 1 ^g'-gjjjg ("qTTH^) 


■ -*■ uit tiu Mpru, zutjy 

Bureau of Indian Standards herebywSftMte'tata'son^d ? ° f ’ he f'"““ ° f '" d “'' ! St,ndar * Rules, 1987, (he 
lo annexed have been established on the date mdieated agarns^i, ““ of wh,ch are * ive "'»>«» Schedule here- 


SL No. and year of the 
No. Indian Standard(s) 
amepj'nent(s) 


1 IS 2062:2006 Hot rolled low, 

medium and high tensile structural 
steel (sixth revision) 


SCHEDULE 


No. and year of the amendment 


AmendmentNo. 1 
March 2009 


Date from which the 
amendment shall 

have effect 



30-03-2009 


Sh,h2afarMLg, N ewS.Tfo^Zd^Re1“ o7 S,a " da ' ds • M “ ak Bhavan. «■ Bahadur 

Branch Offices’* AhreeXd, Bangui S^ZlZ T' ^ M ™>»' “ d - 

Nagpur, Pane. Pune, Twlani™ B “““ hWar ’ C< >” bi “« re ' G “^a„, Hyderabad , Ja.pur, Kanpur. 


DR. (MRS.) SNEH BHATLA, Scientist‘F & Head (Met Engg.) 
^ 9 3T^T, 2009 

u Z?Z7 : - ^ ™ ^ 




25, 2009/fora 5, 1931 


1999 


[MFTD—•3P f 5 3(ii)] 




im 

-tfm 

WlfMd TOflfa riFW(^) TTW 
3?R 

^ TO#*! TOPS 5RT 3#sFfttT TO3ta 
•qpFF 3TTOI TOFFt, ^ ^ ^ 7ris*n 

7®nftn 1?rf*i 

O) 

(2) 

(3) • 

U) 

l 

a#r*T 15838 (TOT 10) 

2008 TOPMfbilfta 

3n'^ 4791 : 1968 t§rR TORT 
tTlfCHlfa+ TOTlfot (f’FFra) 3TT&H4792: 
1968 1344 TRW FlRviPM^ 8»<W6ft (riWi), 

31 ftTOR2008 


800312008 W> ^ 
TrffzH ijft ^ 

(WIT 


3TC?t(H 4863 : 1968 35PH 'HtaRT HiKMifW 
yr s ^ e r g ft ($tn afftfawtet), 3TT&F:5028 : 
1969 W TORI ■qifi.'Hlf^R (3 hnWh 

afanfotT), 3TT^T 5307:1969 ^m-9 

t n ft«T(fw'?Ta!ra# (foro 3^ 3i^rr)3TT^i 
5767:1970 tSPFnFTOl Flft'Ff're? TOTOcft 
(W ^TO FT), WWT 5768:1970 73TT ^TO*T 
UlRtt l ftW (SlftW afe^), 3HtTP 5814:1970 
tg^ TORI TOTlfot (WTS 

•TOfoTrsWiT), 3H&P 5940:1970 u-in 
■qiRVlfo* !?|3qaFat (^t4) 3H^ET7580 : 1975 
3ftoi qift»npR5 y|«wcfi cqftw) ^ 

3H^l 8003 : 1976 

■s _fv #- f* r>... 

tjflWiT Wire 


31 ft*TOT2008 


^ qR#T wfo Tffi Wgfr, TO <m, 9, wgt w tor, nrf. M fw ft-i 10002 . ^ : 

M tTwfl, ^taron, fort, tot tost ^rafcn : awnwR^wfo u°"*ra< fan*. 

rjpjy, FFFJI, W, ^ TOT (tnwui^i 3 fattl 'SHeW f I 




New Delhi, the 9th April, 2009 


S.O. 1079.—In pursuance of clause (b) of sub-rule (i) of Rule 7 of the Bureau of Inidan Stanhar^ Rules l^? ^ 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule here 
to annexed have been established on the date indicated against each: 


SCHEDULE 

SI 

No. 

No. and year of the Indian 
Standards Established 

No. and year of the Indian Standards, if any, 

Superseded by the New Indian Standard 

Date of 
Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15838(Parts lto 10):2008 
Mining - Glossary of terms 

Amalgamation ofIS 4791:1968 Glossary of mining terms 
(drainage), IS 4792: 1968 Glossary of mining terms 
(ventilation), IS 4863:1968 Glossary of mining terms 
(drilling & blasting), IS 5028:1969 Glossary of mining 
terms (planing and surveying), IS 5307:1969 Glossary of 

mining terms (boaring and exploration), IS 5767:1970 

31 December 2008 
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Glossary of mining terms (strata control), IS 5768.1970 
Glossary of mining terms (winning and working), 
IS 5814: 1970 Glossary of mining terms (shaft and 
associated equipment), IS 5940 : 1970 Glossary of 
mining terms (geology), and IS 7580: 1975 Glossary of 
__ mining t erms (transport) 

IS 8003:2008 Wheel axle assemblies IS 8003 : I976Wheelaxleassembl.es forminecars- 
for mine cars—Specification Specification 

(First Revision) 


31-12-2008 


ZafarMa^^w^^fnoo^tmdlRegkml Offi«s New^^^ollm^Chand^^h ^\l aVan ^ ® a * ia£ * ur Shah 

(Ref: MED/G-2:1 ] 

C K ’ VEDA < Scientist ‘F* & Head (Mechanical Engineering) 
9 apfe, 2009 


^ •qprgr Htsqr 3^ =pf 




trs*ti 4* 7T7t1%r ^ fafa 


- 1 ____W / 

1- *^5116 : 1996 P. 4 . PH 2009 

W PIP 3T^<fci ^1^ y44,<u| - ptprt apfapi 

(rftwr ^nt^nn) 


31 Ph( 2009 


06 2009 


2 Z'SZ'ZSf'-”*'* »«»» 

2 ««*»» 

^ ^ ^ T* ™ ^ ftaft ^ ^ t, * ‘ 

(P.^. Trtt.|.fl.H)-2:l ] 

*• ^‘ T.np’ <* pgrg (pffire; (n) 

New Delhi, the 9th April, 2009 

sasSr 1 *”=s==ss;=; 


Ml I 



2001 


[Win—^TC3(ii)] 


: srta 25, 2009/folKS 5, 1931 


SL No. and year of the Indian Standards 

No. 


SCHEDULE 


No. and year of the amendment Date from which the 

amendment shall 
have effect 


1)_ (2) _2>_“- 

1 IS 5116:1996 Domestic and commercial equipment Amendment No. 4, March 2009. 31 March 2009 

for use with LPG-General Requirements (Third 

Revision) 

2 IS 10109: 2002 Oil pressure stoves-Offset burner type Amendment No. 2, February 2009 04March200? 


(First Revision) 

3 IS 15558:2005 Mini domestic water heater foruse Amendment No. 2, March 2009 06 April 2009 

with LPG-Specification_______ 

Copy of this Standard is available for sale with Bureau of Indian Standards , Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvanthapuram. 

[Ref MED/G-2:!] 


C. K. VEDA, Scientist‘F’& Head (Mechnical Engineering) 


13 aite, 2009 

3TT. 1081.—’1987 7 0) * * W * 

tot i ftr ^ ^ 3 ftnn ’rat i 






■qisqt 


wit afa ^ 


(!) 

(2) 

(3) 

(4) 

1 

STT^ Ttq 16001 : 2007 4>ld7W qJ TTPlFffi 

WbR, 2009 

2009 

_ X »— _ 


w wHr rfw RFFF TO!, 9 ( ^ 5 T 5 J 10002,sHfa 


[w?. t^q T5?T5t/^t-8-3TfsRJ5Rr] 
3tot ^rqrc ?rqf, ^ ^ (3i*fa ^ 

New Delhi, the 13th April, 2009 

S.O. 1081.—In pursuance of clause (b) of sub-nile(l) ofRule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which is given in the 
Schedule hereto annexed has been issued : 
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SCMDtlE 


SL 

No. 

No. and year of the Indian Standards No. and year of the amendment 

Date from which the 
amendment shall 
have effect 

(1) 

(2) (3) 

(4) 

1 

IS 16001:2007 Organizational Accountability at the Amendment No. 1.2009 

Work Place—Requirements 

April 2009 

cu L , f°w of ^ Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan 9 Bahadur 
“ Office,: Ko^.Ctod.garh.Ch^.MrSalBt.c 

r “^“^1"^' “““' “■ — — 


[Ref: MSD/G-8 Notification] 

“^-— • SHARM A, Scientist E & Head (Management and Systems) 


^ 1^#, 17 2009 

3fr 73^3TSRI t l 

^ 3ffi: aw, hwh gfo ( 3Tlfa ^ )«faftqq, 1957 (1957 *T20) **# TO|a 

q*r m t), m 4 W) 7TTOTO ( 1) BHMPTC TTfaptf qq TOk ^ ^ ^ if ^ ^T T*pj ^ * 

3m 3TI7R ¥1 TJ^n t; 


.. 2009 ^M^ipgl WTO 

^ ^ ^ ^ ^Tf^l Tfc, T^t * ^ ^ fTO 

i. Trim *ra*?3?te,«W«-70000I 

I3tf <PraRT(7)*fi|fce*ijt 

^ ^ ^ ** 3^fV^I ^ Tirana $ MH *f cTRte 3* 90 fctf ^ 3T^fq ^ *TttT7 *7^ TO5WPF 

(T^qur WT), 3^ WT T?s SWl^d, ^ffe^PTr vfa, ^ tig, 7Rt T*f ^ | 


3^ 

TT3WT wra>, 3frnrr tbit-wflwj^i 

fiini-niAsu suits? 


(tST¥7 ««*H«t) '3ft/08752 fTR^ 4 <Mqft, 2009) 


IF. 

31 

utr 

WT 33t5TT 

«rpn 

fjfen 

ffa T( 

t^33 3 

ftnpjft 

1 

2 

3 

4 

5 

6 

7 

8 

1. 

W 

00345700 

?Tcjpm 

CIldpH 

1151.49* 

466* 


2 

PT3fal^ 

00345900 

*nep*i 

<mrlei< 

234.75* 

95* 

WT 

3. 


00342300 


rfltlSK 

1944.68 

787* 

wi 

4. 

cJHO^K 

00345600 


Wlr)sH 

746.24* 

302* 


5. 

fewi 

00345400 

wiepmr 

rll^R 

437.37 

177 

WT 


*•• P 


•l=P Ml | . 


’• I >1 * I- 








[TOHI—TOS 3(ii)] _TOflTOUTOril : 3tfo?T 25, 2009/^9 5.1931 2003 


1 

u j^u;j 

2 

3 

4 

5 

6 

7 

8 

6. 


00345500 


elkkft 

25204 

102 

TOT 

7. 

TOTO ■ 

00285300 

41*1*11*1 

ClltleK 

234.75 

95 


8. 


00331500 

4l*i*lW 

cntlcK 

444.78 

180 

T* 

9. 


00308900 

■ropro 

eu<lsu. 

449.72 

182 


1ft 


00331200 

TOJTO4 

cuclik 

383.00 

155 

TOT 

11. 

3TTFTT 

00342500 

TOpra 

■ercterc 

29.65 

12 

TOT 

12 

TOT?TO 

00331400 

top* 

riltlSK 

197.47 

80 

get 

13- 

TOjfaff 

00331000 

tojtot 

trllrlfU 

123.55 

50 

TOT 

14. 

grot 

00309000 

tojtot 

dklBH 

345.94 

140 

TOT 

15. 


00331600 

TOJTOT 

wfalt 

434.90 

176 

IP 



T&t 



7410.33 

2999 




awrf?t 



7410.00* 

3000* 







(wiror) 

(htoth) 




TOfTFf if TOTTOT 


1957 

792 







(*pron) 

(?ITO) 





T3-f| 




fTOj sfT TB^q gpT (Rt M^xTlft ^fat T TT f%*T5T $ 3?fo 3T-1S Wt ^ sW 'pHol $ I 
^3! UTri 'g^ ^ g^<(fl $ 3th: TOT 3 TT^TT TOtft $ I 

tBIl TOT MTcifW, ^cit, OT?TT TOJ^ TlTO g*K<ft $ I ^ f^5 ^ TOT TOJ^ ^ TOT "9T tW?T t I 

tro tot affr rifaTO^ grot ^ <ro ?[^t groft t I 

tsr ^ ^ wri-Ttm tot ^prft ^ mHmhI front tot ^irft t 

tsn gs^r tot ■& Tfffn'it 9frfroft tfar ^ tos-tot ^ft i i 

TTO WT TOT rot ^fr*TT ^ ?tTO '^Tdl £ sftq ^ TO f I - 

[TO TT. 43015/16/2008-^TO3TTfgroj-I ] 


vy. ?n?Tg^R, 3RT ^rfro 


MINISTRY OF COAL 
New Delhi, the 17th April, 2009 

S.0. 1082. _Whereas it appears to the Central Government that coal is likely to be obtained from the lands in the 

locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisitions and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing number DG 08752 dated the 4th day of February, 2009 of the area covered by this notification can 
be inspected at the office of Chief General Manager (Exploration Division), Central Mine Planning and Design Institute, 
Gondwana Place, Kanke Road, Ranchi or at toe office of the Coal Controller, 1, Council House Street, Kolkata - 700001 or at 
the office of toe District Collector, Latehar, Jharkhand; 

All persons interested in toe lands covered by this notification shall deliver all maps, charts and other documents 
refereed to in sub-section (7) of Section 13 of the said Act to toe Chief General Manager (Exploration Division), Central 
Mine Planning and Design Institute, Gondwana Place, Kanke Road, Ranchi within toe period of ninety days from the date 
of publication of this notification in toe Official Gazette. 
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SCHEDULE 

R»jb*r Nock, Aunnga Coalfield District Latehar, Jharkhand 


SI. 

No. 

Village 

Village 

number 

Thana 

District 

Area in acres 

Area in hectares 

Remarks 

1 

Gurtur 

00345700 

Balumath 

Latehar 

1151.49* 

466* 

Full 

2 

Masiatu 

00345900 

Balumath 

Latehar 

234.75* 

95* 

Part 

3 

Bahi 

00342300 

Balumath 

Latehar 

1944.68* 

787* 

Part 

4 

Lunribar 

00345600 

Balumath 

Latehar 

74624* 

302* 

Full 

5 

Lejang 

00345400 

Balumath 

Latehar 

437.37 

177 

Part 

6 

KuriamKalan 

00345500 

Bahimatii 

Latehar 

252.04 

102 

Part 

7 

Datam 

00285300 

Balumath 

Latehar 

234.75 

95 

Full 

8 

Kolharua 

00331500 

Balumath 

Latehar 

444.78 

180 

Full 

9 

Patratu 

00308900 

Balumath 

Latehar 

449.72 

182 

Full 

10 

Luti 

00331200 

Balumath 

Latehar 

383.00 

55 

Part 

11 

Arhara 

00342500 

Balumath- 

Latehar 

29.65 

12 

Part 

12 

Panruka 

00331400 

Balumath 

Latehar 

197.47 

80- 

Full 

13 

Bhalugeri 

00331000 

Balumath 

Latehar 

123.55 

50 

Part 

14 

Mump 

00309000 

Balumath 

Latehar 

345.94 

140 

Part 

IS 

Kundri 

00331600 

Balumath 

Latehar 

434.90 

176 

Full 


TOTAL 

Say 

Total Forest Area in the blocks 


7410.33 

7410.00* 

(approximately) 

1957 

(approximately) 


3000* * Includes 

(approximately) Forest 
792 Area 

(approximately) 


Boundary description:— 

A-B Point A is located at the western boundary of Murup village and the line A-B passes through village Mump. 

BC The line passes-through village Murup and enters into village Bhalugeri. 

C-D The line passes through village Bhalugen, Luti, Arhara, and Balu where point D is iocated at the eastern part of 
village Balu. 

D-E The line passes through village Balu and Masiatu up to Sukn nver. 

E-F The line E-F passes all along Sukri river upto the south western comer of village Kundri. 

F-G The line is all along the south western boundary of Mump village. 

GTI-A The line passes through western most boundary of Mump village and joins point A. 

[F. No. 43015/16/2008-PRJW-I ] 
M. SHAHABUDEEN, Under Secy. 

Rrril, 17 2009 
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1. < T5W T fh 

2. ftm4t 

3. *ii*fniT 


4. M«K11 


^ mid 1^444R8? ^ 

■ftpur ) 

[tww. #-!(<) 3W774-1208 TlrflW 31 ftW4l, 2008} 



hbwR 

4B4lt 

4BWft 


231.04 *W1 

4jw 4hr 43*63 t*® {vm*i ) 4i 
1123.39 ^BlriUPW ) 


l8w 


n-4 t 


tTST ft*'• v\ m w* 4*f 4*fr 4& ^ * ^ OTl lBWIT * m ^ 

iwr wft 9 # it 4 & ifcr * wm t, far ’iwi tot in* wb «« m ' 1in '" n ^ 
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THE GAZEITb OF INDIA:APRIL 25, 2009/VAISAKHA5,1931 


[Part n— Sec. 3(ii)] 


New Delhi, the 17th April, 2009 

S.O. 1083.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 

The plan bearing number C-1 (E)HI/JJMR/774-1208 dated the 31 st December, 2008 of the area covered by this notification 
oft 5* W “ tem Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, 
Nagpur : 440 <»1 (Maharashlra) or at the office of the Chief General Manager (Exploration Division), Central Mine Planning 

Go f wanaPlace Kanke Road, Ranchi or at the office of the Coal Controller, 1, Council House Streep 
Kolkata or at the office of the District Collector, Chandrapur (Maharashtra); 

referred ^ ^ ***<**<» ^‘ver all maps, charts and other documents 

m ^ ? “ ( J )0 / SCC *°” 13 ofthe “ Ml 'Act to the office of the Chief General Manager, Western Coalfields 

Limited, Majn Area, Port Kuchna, Tahul Warora, District Chandrapur - 442 503 (Maharashtra) or Officer on Special Duty 
(Land and Revenue), Western Coalfields Limited, Revenue Department, Coal Estate, Civil Lines, Nagpur-440001 
(Maharashtra) within ninety days from the date of publication of this notification in the Official Gazette. 


SCHEDULE 

NEW MAJRI UG TO OC BLOCK 


MAJRI AREA 


DISTRICT CHANDRAPUR (MAHARASHTRA) 

[Plan number C-l(E)UI/JJMR/774-1208 dated the 31 st December, 2008] 


SI. 

No. 

Name of 
village 

Patwari 

circle 

number 

Tahsil 

District 

Area 

in Hectares 

“ ~ W J 

Remarics 

1 . 

Palasgaon 

2 

Bhadrawati 

Chandrapur 

41.54 

Part 

1 

Shivji Nagar 

4 

Bhadrawan 

Chandrapur 

62.06 

Part 

3. 

Naglone 

2 

Bhadrawati 

Chandrapur 

11999 

Part 

4. 

Patala 

3 

Bhadrawati 

Chandrapur 

231.04 

Part 






Total area: 454,63 hectares (approximately) 






or 

1123J9 acres (aoDroximatelvi 

Boundary description: --- 


Line starts from Point ‘A’ in village Patala frbm the bank of Wardha River then passes through village Pataia 
crosses Road, then passes through village Patala and proceeds along with the boundary of Road, crosses the 
Nallah and common village boundary of villages Patala and Naglone and proceed along the Road in village 
Naglone and meets at Point ‘B’. 6 


Line passes through village Naglone, crosses Road, then proceeds through village Naglone and crosses 
common village boundary of villages Naglone and Palasgaon then passes through village Palasgaon and 
meets at Point‘C’. 


C-D: 


D-A: 


Line passes along the boundary of Nallah in village Palasgaon then crosses the common village boundary of 
villages Palasgaon and Naglone, again passes along the boundary of Nallah then crosses the common village 
boundary of villages Naglone and Shivji Nagar, then again passes along the boundary of-Nallah in village 
Shivji Nagar, then passes through village Shivji Nagar and proceeds along the common village boundary- of 
villages Patala and Shivji Nagar and meets at Point ‘D\ 

Line passes through village Patala along the boundary of Road, then passes through village Patala crosses 
Point'A’” PaSWS thr ° Ugh VlIlagC Patala ind passes alon 8 b ank of Wardha River and meets at starting 


[F. No. 43015/9/2009-PRTW-I] 
M. SHAHABUDEEN, Under Secy. 




25,2009/^TPg 5,1931 
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[MPT II—'gPS3(u)] 


M$M#, 17 2009 

ot- to *** wro^trorawe 4* (a* afoaroMWiw, i«7 Ci«7 w20) <f*» 

TO. «m TO. TO *) 4» TOT 4 *1 OTTO (1) TO W! 1#B« W 7*7 TO. 0 TO * 4 *|A W T*TO 4 

3Ptf OT1M # 'SJMMT 

c^t)/#/333 Mrs 15 taw*. 

2008 *T MW M!TO, iWStm) * ^IMfOT 3 MT M^WT Ww, 1, TOW ^Ml- 700001^ 

MHMfeM 3 MT *POT fcrf MTfeTM^T faMs (OTW 31 ^),'^ **, M?OTT^-495006 (Wft^T®) ^ f^riT 

«<ttfli $; 

» *ftaTO* 3Pff?T 3T1* Ml# ^ M** *# *lf*T ^ 3lf^ ^ ™ 13 *1 
(OTFT), MT3TM fr# MfcTMfe^M fafM ts, #M<T Tfe, MlTOy-495006 (*)^ ^ ' 




Mildl# ^ MTW OTMT, $1 

ftlHT--^tTWT (#P7f) 


(%pnft)/nPW33, Mw 15 ftOTR, 2008 (^^f^3TfM^RT^^B) 


g». 

li 

UTM 

MZM#?SM>T 

#1 

HIM M*M7 

detflw 

ftRTT 

efa 

1*ot 

i. 

<Mdl# 

10 

78 

MI# 

«PtT4I 

178.802 

MPI 

z 

»#¥IS7 

12 

tt^ottM 

MI# 

-etfm 

8.093 

MPT 

3. 

IP 

14 

44 

Ml# 

<+>1^41 

485.949 

MPI 

4. 

T*n 

27 

75 

MI# 

MTtTMT 

91598 

MPT 

5. 

<i'SOi 

14 

43 

Ml# 

«fiU4i 

75.754 

MPT 



T^fT $W 



841.196 F®RTT ( PTMMM ) 

MT 2078.60 UMT^ ( HWT ) 



#MT <*«(i : 
MT-TsI 


M—M-T-MT 

•M-MT 


*3[ W{ OTT1#3 "MT” OTM*fcH sfa *Wt ^ TO ^5“’®” 

"*TT ^ I 

“m" MT Iwt * I 

*OT UTM ^TT #7 ^T M* 1*3 "W“*" * ^ ^ ™ ^ 

Mr# 11 

}gnilM #7 OTTT# ^ ^ 1^ »ikT*i<£ fM=5 "mt" IT (ntridl t I 

[Mn.1T. 4301 5 / 3 / 2009 -MtOTT^l £s «^j,-l ] 
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GAZZnt, OF INDIA . APRIL 2S, 2Q09/VA»Agi^ <, 1931 


New Delhi, the IT* April, 2009 


herebygives notice of Hi imatkm to project for cm! imm; *e .aid Act), the Central Government 

noaic ,5 ZZt r .»••«——IT*. 

House Street, KoUcmb- 70M01 — - — - ill ‘ I Sim — ‘’ C ° m ' !l1 

Bilaspur-495006 ( Chhattiaga rh) *““** (Revenue Section), Seepet Road, 

sas^SS^SSS?*?^ 

publication of this notific«tiMhifoeOffi^«r&i^6^* ,r wrthrn ntnety days to the date of 


fCG) 

(Showing foe land notified^proipw^^^^^^ fffr£fc***G33,stated 15 December, 2008 


SI. 

No. 


Village 


Hafica 


VMtafee 


Tehnl 


District 


Area in 
hectares 


Rem. 


1. Kartali 

2 Ganeshpur 

3. Puta 

4. Nunera 

5. Urta 


10 

12 

14 

27 

14 


*TB" 
Uneurveyed Rtf 
44 Mi 

75 m 

43 Mi 


Korba 

Korba 

Korba 

Korba 

Korba 


178.802 

8.093 

485.949 

92.598 

75.7^4 


~ 841.19b bectauM (Appro x mmtw ly) 
OR2078,40 ecreg (Appr ox i m ately) _ 


Part 

Part 

Part 

Part 

Part 


BGimZM3Y»eS(a«PrR)r4: 

A ' B 

Liue [roe. Wi yfflqg, Nune,,. Pu». Um »d „ poi„, c- u, village Um 


F-A 


_ , ■ --— W. U1 T ■ ■ SW MSp I, /1 m 

^ ‘ D '' b&aadafy of 

Line passes through vrUagee Gaaeabpnr and Kartell and meets at starting point A’. 


[F. No. 43015/3/2009-PRIW-I] 
_ . M SHAHABUDEEN, Under Secy. 

17 3?|ia, 2009 

[957 (1957 ^ 20) 
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«WlVT»ljTOTOTO 115.00<TO (WTO) *1 284.16WW (WTO) 
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vroiwTwm: vtim 23,2009/frnBi5,1931 


[mnn-yg 3 (U>] 

-ftQWT 1 : TO ^ 3^T 3^ ^ ( Tft^>7^3« llrtW 2 -R1< 

1 , tErifta V** ^,^mm-imt>\* 

TOifewil^nraw^g! *WK« M> *». W«w ay") ^wtB.ftgwy-^sooi 

^ 1 

ftwit 2 i TO afW*n*t <ira 8***<<M “ 


aprf*r$*wi,«raftrof: 


4 *8(1) 


vti wftei # ft*ft ^ <1 flnaft m ™i * **■ "Nt™ ^ *■ lt, 7 ' 1 ; V 1 ^**!.' * 

-toRa-tf tfnr***** m-a** 'plwr*'**** 


jfjaf^liFTj;^ ^ STPrfrl ^T TF^TTI 


fmfUMH I : srafanfa ^ 


13ta wm *n fa# *w- *** 


(2) -w-m (i) ^ *«fa arcfa w mftwnft ftfan ** * ^ ^ 

yS$W 1 «n ** w* siftwnff * ^ 3 am 

«IM Mi 4 UHm mi.K*t ^ W^ i 


Ifcamr 


(3) 

,. *ta 3IWR <1 wNm Mu, I, «t*m ws* stwTOMOOOOl *t TO aM*m*>'TL’* "? 

afl^HI3>. W.m 905,-ntlW 20 HKf, 1987 *» .ro^Tnm^TMn,*** 3,*9-RTO (SH™" 4 «•". 

1987 trtimiftmRft M <fl, sra wnnfawfl ft"" ♦ 1 


VPi TJfWT faWTT (<{lwl ftWIR) 

'frm $*, ftwr-^IT ( wOU'H ) 



m 

li 

nm *FT 

tro 

^iNz^parc 


frlCT 


I4 U 1 U I 

l. 

topfit 

13 

55 

■qrpft 


8.731 

PFI 

i 


13 

38 

■'ll# 

^RWT 

.14.933 

PFT 

3. 

g«0<rarc 

13 

56 

wft 


60.108 

*?m 

4 

3PJTHW 

13 

36 

■ 91 # 

yiH«u 

21.166 

PFI 

_ for 104.938 frgT(*m*T)'qT 259.30 T^T (>_ 

1. um («tft)t* 3flfSra ftnr *!% wd ^ *®* :- 


56(Wl),57(WI),58,59(Wl),60(»m),61,670-673,674(™).675(«.676^678,679(<lFl).680« 


690,697 ^702,704 I 
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[Part II —Sec. 3(ii)] 


2. Tim Tprraftft («im) if mfim uri tsmr tfsett 

359(TO) < 360(m),3fil(TO),362,363(TO),364('lP1),365, 375, 376( *TFT), 377 1* 38! I 

3. 3TR ( tTFT ) if TW3 W8BT :_ 

112(*im), 119, 120, 127(mFT), 128 T* 151,164 3*170, 172 ^ 177, 178(«TPT), 193, 221 (WT), 224 3* 238, 245, 
249( VPT), 250( «H*I), 2 j 1 3 264, 267 3 275, 276( VPT), 277 3 291,293 3* 295, 297 $ 299, 3 1 7( WT) , 319 3* ' 
330, (331 )«n*T), 332, 338 3 343,354 («n»!), 358 3* 359, 979 I 

4. Tim 3TPmf» (*mr) if arRra ^tt% xwm 3tor 

606(*IFT),607^615 I 


Tftm mifg : 


gr-33 








S-Tt 




^-■31 


5?-m 


m-gr 


^i Tim fcnft f ' V ■i smm ffcH sfa w 3tor 56 3 * twi 58 g* gfcsprt, 59 g* 

^ ! $> 61 _> 673, 671/4, 670/1,670/2, 670/3, 690, 697, 699, 702 gf gftpjft, 704 ^ ^ 

^ urn r£ mtmfeg 3ftm 3 “35r" m ft^ff | t 

378/4,378/5,378/6,378/3,378/1,381 

^ mpiti: mtar 3 * -rproft ^ "g " m fim# t t 

mj-m f^)^K w m&n 151 , 143 . 142 , 141 , uo, 139 , 13 s, 136 , m, 133 / 3 , 164 , no. 172 , 291 , 
294,295/2,297^^WTmT297,298^^Tftm^^l^299^^^W^mft3iT317^1^T 

Ipmft t, if 319 <m\ 317 , 322 ,323, 324 , 325,330 ^^ff, gfa 331 3 * tfg* 332,339 

^Tpf, 338, 343, 254 ^ gftiM Ttf Tjfl, 354 * ^T, 355/2, 357/1, 358, 359 g* gfipft, 612/4, 615/1 H 

^ ^ TF 3 ^ ^ 3 im g* mfmf^r mW i' 1^5 fterat 11 

trar Tim jitto -«<$W'ik g* Frfmfag mmr 3 iftt fg =5 m; t 1 

^ ^ w W 615/3,611/3,610,606/3,608,606/21,606/25, 606/24,606/20 ^ gjff 

3 ^ flrj"V’m fito 11 

^3T urn mrngfg if w wit 606/20, 6 O 6 / 19 ,606/ 1 1 , 606 /1 gf smt rntm 3 rjto ^ tjw 3 imm-Tr^kwT 
^ 3 ifmfto 3 to if 111 s'' m fbto i 1 

’"VslMKi W WIT 355/1,250 245, 238, 234 g* Timf, 235, 226 gf gfMf, 224,264, 

267, 193, 275 ^TrRt 3^T 276, 178, 127 ^ H^«h< t, 'gR i’ 120, i 19 ^ mfm mk t^TR 'WII 

112/2 112/1 i 

Tsnm- ^3n^gf^--rc<ygranR: ^ ^rtrxrf^ ^ ^ ^^ 1 

*Snim3am#tf$WTi(WT376tf^gM'36S*^TfrlT3fa364,363,36],360,359 7*?taR 

UmrTff ig^ umi '^TffcRfCTcT ^ ” xr f^^rtfr # i 

far Tim totf if ^IZ wm 57, 679, 675, 674, 60, 59, 56 TpRcfT ^ 3mT^ fg^ “gr” TR 
^ I 


I'fT. m. 43015/3/2007-■qT3Tn3TT|5^-I] 

Tm. Kisi^li, mm: mfgg 


New Delhi, ±e 17th April, 2009 

S.O. 1085. Whereas by the notification of the Government o f India in the Ministry of Coal number SO 1396 da ted 
the 7th May, 2007 issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 
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2011 


[vnm—Bn 1 ! 3(ii)) _ ^ v**™ • - 

1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette oflndia, Part-D, Sechon3, Sub-section 
(ii) dated the 12th May, 2007, the Central Government gave notice of its intention to prospect for coal in 115.00hectares 
(approximately) or 284.16 acres (approximately) of the lands in the locality specified m the Schedule annexed to that 

notification; 

And, whereas the Central Government is satisfied that coal is obtainable in a part of toe said lands prescribed in the 
Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 7 of the said Act, die Central 
Government hereby gives notice of its intention to acquire the land measuring 104.938 hectares (approximately) or 259.3 
acres (approximately) as All Rights in or over the said lands described in the Schedule appended hereto. 

Note 1. The plan bearing Number SEClVBSP/GM^LG/LAND/336 dated the 2nd March, 2009 oftoe area covered by this 
notification^ be inspected in the office of die Collector, Korba (Chhattisgarh) or m the office of the Cod 
Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern Coalfields Limited 
(Revenue Section), Seepat Road, Bilaspur, 495006 (Chhattisgarh). 

Note 2. Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows: 

Objection to Acquisition: 

“8( 1) Any person interested in any land in respect of which a notification under sub-section (1) of Section 7 has been 
issued, may, within thirty days of the issue of the notification, object to the acquisition of the whole or any part ot 
the land or any rights in or over such land. 


Explanation:— 

(1) It shall not be an objection within toe meaning of this section for any person to say that he himself desires to 
undertake mining operation in the land for toe production of coal and that such operation should not be under¬ 
taken by the Central Government or by any other person. 

(2) Every objection under sub-section (I) shall be made to the competent authority in writing, and toe competent 
authority shall give the objector an opportunity ofbeing heard either in person or by a legal practitioner and shall, 
after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either makes 
a report in respect of toe land which has been notified under sub-section (1) of Section 7 or of rights in or over such 
land, or make different reports in respect of different parcels of such land or of righto in or over such land, to the 
Central Government, containing his recommendations on toe objections, together with toe record ofthe proceed¬ 
ings held by him, for toe decision of that Government 

(3) For toe purposes of this section, a pefton shall be deemed to be interested in land who would be entitled to claim 
an interest in compensation if toe land or any rights in or over such land were acquired under this Act. 


Note 3. The Coal Controller, 1, Council House Street Kolkata-700001, has been appointed by the Central Government as 
toe competent authority under Section 3 ofthe said Act vide notification number S.0.905, dated toe 20to March, 
1987, published inPart II, Section 3, sub-section (ii) ofthe Gazette oflndia, dated toe 4to April, 1987 


SCHEDULE 


Hardl Block, 1st Extension (Dipka Expansion), 
Dipka Area, District—Kerbs (Chhattisgarh). 


All Rights: 


SL 

Number 

Name of 
village 

Patwari 

Halka 

Number 

Khewat 

Number 

Tahsil 

District 

Area in 
Hectares 

Remarks 

1 . 

Redd 

13 

55 

Pah 

Koiba 

8.731 

Part 

1 

Suwabhondi 

13 

38 

Pali 

Korba 

14.933 

Part 

3. 

Handibazar 

13 

56 

Pah 

Korba 

60.108 

Part 

4. 

Amgaon 

13 

36 

Pali 

Korba 

21.166 

Part 


Total:—104.938 Hectares (Approximately) or 259.30 Acres (Approximately). 
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THE GAZfcl it, OF INDIA :AFIUt 23, 20W/VAJ8AKHA5,1931 


[Paw H—Sac.3(ii)J 


— r~ J - iii^i nmhi (rm) 

56(F), 57(P), 38,39(1% 88 ( 8 % 61, 67010673 ,674(F), 675(P), 676to 678,679(P), 680 to69Q, 697to 702,704. 


Plot numbers to beecquired in village Suwrtbondi (Part): 

339(p), 360(F), 3« @%362,363(F), 364(F), 365,373,376(F), 377 to 381. 


Plot numbers to be a oq nire din village HwdibaaaifPwt): 

112(P), 119,120,127(F% 128to-131,164to 170,172 to 177,178(P), 193,221 (P),224toZ3&,245,24#(P),250(P),25l 

to264,267te273,27«(P),277 to291,293to 295,297to299,317(F),319to330,331 (P),332,338to 343,33*,355(P), 


Pkxnnmbera to be antorirrd in village iAragaon (Part): 606(P).607 to 6 I 5 . 


A-B 


BC 


Lit* mfnmp&rA' in 36 tfaennhmg watfam boundary of 

* T*** 38, urnAmu aadewtn bound a ry of plot number 59, southern boundary of plot number* 

61,673,671/4, 670/1, 670/2,670/3,690,697,699,702than along eastern boundary ofplotnumbsr 704and meetaat 
point ‘B’ on the common boundary ~ f —Msgis Tlmiii Suwabtondi. 


Line passes m village Suwabbomh along southern boundary of plot numbers 378/4,378/5,378/6,378/3,378/1, 

381 then partly coaaaos bouadaiy of villages Suwabboodi—Hanhbaaar mid meets at point ‘C’ on the same 
boundary. 


CD 


D£ 

&F 

f-G 

GH 


H-I 


I-J 


of plot number 151,143,142,141,140,139,138,136, 


Line peases m 
1H 133/3,164,170, 172,291,293,294,295/2,297, 

of299 than through plot umber 317 after that toengaoutoem & eaatom boundary of 319 & eastern boundary of 
317, 322, 323, 324, 325, 330 and through 331 than along eastern boundary of 332, 339, southern A eastern 
boundary of 338, 343, 254, eastern boundary of 354, southern boundary of 355/2, 357/1, 358, 359, western 

boundary of 612/4, 615/1 and oma « pest ‘D’ on the common boundary of villages Hardibaiar—Sanu 
Singar—Amgaon. 


Line passes along the common boundary of villages Amgaon - Sarai Singar and meets at point ‘E\ 


Line paama in village Amgaon along the emM 
606/25,606/24,696/20and meets at point 'F’, 


boundary of plot numbers 615/3,611/3,610,606/3,608,606/21, 


LinepasKMmvM«geA»^ansk»g northern boundary ofpkrt numbers 606/20,606/19,606/17,606/1 and meets 
at point ‘G’ on the common boundary of villagas Amgaon—Herdibazar. 

Lmepasses in village Hwhbm through ptotnumbm 355/1,250 then along northern bophdary of plot number 
245,238,234 western boundary of plot Dumbcn 235,226 northern boundary of plot number 224,264,267,193,275 
then through plot member 276,178,127 than along northern boundary of plot number 120,114 a% f tW through 
plot number 112/2,112/1 and meets at point ‘H’ on the common boundary of villages Suwabhoneti^-Hardibazar. 

Line passes along toe common boundary of villages Suwabfaondi—Hardibazar and meets at point’ I \ 

Line passes in vilkge Suwabhondr through plot number 376 then along northern boundary of plot number 365 
then through plot number 364,363,361,36G, 359 and meets at point * J’ on the common boundary of villages 

Rmlri._^—- LL - »’ J ^ 


J-A Line passes in village Renki through plot number 57,679,675,674,60,59,56 and meets at starting point‘A’. 

[F. No. 430LS/3/2007-PRIW-I] 
M. SHAHABUDEEN, Under Secy, 
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[MFTI1—’BT r 5 3(u)] 

3 #IT WflftWt 1<*TWT 

^faFSft,22 3l?fa,2009 

W.31T. 1086.—WW * 
mmm p (tjpj $ it sifamc fa 3i+0 «faPwR, 
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^i-mi (l) + sitifa +3ffa TRfai +3prft RhU ^ + g; 

tit mfar 3, -am foi£ to ft m m3 + 

-qygj^ +1 TIT HWi + ^ TO ^ 

fcsd ^faq, tim i to+ 3^+1 * *» «* 

=pt^ fa faPwm Imn t; 

3w:, 3w ( +^m^,^3iftiPim^mi6+t 

^-UTO (1) W TO ^ ^ ^ ^ *?■ ^7 "" 
^ *.ftf 3T31J+ ^ ^ * 7TT *^ ^ * 

faq 3 m4 * r + sifafa* m 3i+i fa»<n toi f; 

tit titiv mfaT, *fa sfttim tim 6 ti^t- 

*mi (4)^3iTOi' ! n^mfm3R+im^'gi,Pi ^^ftg ^ 
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1 2 

3 

4 

1. falfa 

16301+1 

1.010 


16341*H 

0.134 


1634/7 

0.125 


312/2 

0.339 


l 2 


1324/1 

0-222 

1324/6 

0.060 

1234/2 

0.135 

1490/1 

0.160 


[fa. -a 31R-31015/14/2008-31 , l3m-n] 

q, Titefaft, 3WRf^ra 
ministry of petroleum and natural gas 

New Delhi, the 22nd April, 2009 

S.O. 1086. —Whereas by a notification "of the 
Government of India in die Ministry of Petroleum and 
Natural Gas number S.O. 2365 dated the 21st August, 2008 
issued under sub-section (1 > of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User m 
Land) Act, 1962 (50 of 1962) (hereinafter referred to as the 
said Act), published in the Gazette of India dated the 23rd 
August, 2008, the Central Government declared its intention 
to acquire the Right of User in the land specified in the 
Schedule appended to that notification for the purpose ot 
laying pipeline for the transportation of Crude Oil through 
Vadmar-Bina Crude PiplineProject fromVadinar in the State 
of Gujarat to Bins in the State of Madhya Pradesh by 
Bharat Oman Refineries Limited, 

And whereas, the copies of the said .Gazette 
notification were made available to the public on the 6 
November, 2008; 

And, whereas, the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And, whereas, the Central Govt after considering 
die said report and on being satisfied that the said land is 
required for laying the pipelines, has decided to acquire 
the Right of User therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in die 
said land specified in the Schedule, is hereby acquired for 
laying the pipelines; 

And, further, in exercise of die powers conferred by 
sub-section (4) of Section 6 of the said Apt, Central 
Government hereby directs that the Right of User in fhe 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest on the date of the publication 
of this declaration, in Bharat Oman Refinaries Limited, free 
from all encumbrances. 


1394GI/09—10 
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SCHEDULE 

•Tehsil: Nalkfaeda District: Sfajapur State: M.P. 
S. No. Name ofVillage Survey No. Area in Hectare 


1. Tikon 


1324/1 n?? ? 

1324/6 0.060 

1234/2 0.135 

1490/1 Oja? _ 
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m ’-> *"• ^TWTR, 444 aifafam 4ft 4RI 6 4ft 

^-4m (i) 5Rnm4mfai4f4innfa4Rftgn, wftftrm 


New Delhi, the 22nd April, 2009 

S.O. 1087.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2621(E) dated the 15th September 
2008 issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), published in the Gazette of India dated the 
20th .September, 2008, the Central Government declared its 
intention to acquire the Right of User in the land specified 
in the Schedule appended to that notification for the 
purpose of laying pipeline for the transportation of Crude 
CHI through Vadtnar-BinaCiude Pipline Project fiom Vadinar 
m the State of Gujarat to Bina in the State of Madhya 
Pradesh by Bharat Oman Refineries Limited; 

And, whereas, the copies of the said Gazette 
notification were made available to ihe public on the 
29 November, 2008; 

And, whereas, the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And, whereas, the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipelines, has decided 
to acquire the Right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, Central 
Government hereby declares that the Right of User in the 
said land, specified in the Schedule, is hereby acquired for 
laying the pipeline; 
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And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government directs that the Right of User in the said land 


for laying the pipeline shall, instead of vesting in the Central 
Government, vest, on the date of the publication of this 
declaration, in Bharat Oman Refineries Limited, free from 


all encumbrances. 


SCHEDULE 

Tebsil: Lateri District: Vidisha State :M.P. 

S. No. Name of Village Survey No. Area in Hectare 
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[F. No. R-31015/21/2008-OR-I1 ] 
A. GOSWAMI, Under Secy. 
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12 3 4 



895 

0.08 


1359 

0.08 

9. 

240 

0.10 

10 . 

392 

0.50 


[^.TT. 31R-31015/16/2008-II ] 
V, 7 fr^[Hl, 3TETT^? 


New Delhi, the 22nd April, 2009 

S.O. 1088.—Whereas by a notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 2619 dated the 15th September, 
2008 issued under sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to 
as the said Act), published in the Gazette of India dated the 
20 th September, 2008, the Central Government declared its 
intention to acquire the Right of User in the land, specified 
in the Schedule appended to that notification for the 
purpose of laying pipeline for transportation of Crude Oil 
through Vadinar-Bina Crude Pipeline project from Vadinar 
in the State of Gujarat to Bina in the State of Madhya 
Pradesh by Bharat Oman Refineries Limited ; 

And, whereas copies of the said Gazette notification 
were made available to the public on the 22nd November, 
2008; 

And, whereas, the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And, whereas, the Central Government, after 
considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to 
acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said land, specified in the Schedule, is hereby acquired for 
laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government directs that the right of user in the said land 


for laying the pipeline shall, instead of vesting in the Central 
Government, vest, on the date of the publication of this 
dei ., ation, in Bharat Oman Refineries Limited, free from 
all encumbrances. 


SCHEDULE 


Tehsi!: Jhabua District: Jhabua 

State: M.P. 

S. No. Name of Village 

Survey No. 

Area in Hectare 

1 2 

3 

4 

1 . Kalakhut 

647 

0.39 

2. Pitolkala 

244 

0.04 

3. Pitolkhurd 

28 

0.04 


35 

0.03 

4. Khedi 

195 

0.08 

5. Mod 

142 

0.06 


143 

0 .0! 


145 

0.17 

6 . Gelarkala 

3 

0.37 


100 

0.72 

7. Narwalia 

70 

0.70 

8 . Dhebar 

467 

0.11 


476 

0.02 


541 

0.24 


612 

0.13 


613 

0.01 


617 

0.18 


619 

0.02 


812 

0.12 


832 

0.19 


895 

0.08 


1359 

0.08 

9. Kalyanpura 

240 

0.10 

10. Barkheda 

392 

0.50 

[F. No. R-31015/16/2008-OR-I1] 

A. GOSWAM1, Under Secy. 
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4. ^-20012/14/93-3$ 3HT (#-!)] 

cWI '^IriTO, 3lfU , 6l{l 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 23rd March, 2009 

S.O. 1089.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 35/1994, 
36/1994) of the Central Government Industrial Tribunal/' 
Labour Court No. 1, Dhanbad now as shown in the 
Annexure, In the Industrial Dispute between the 
employers in relation to the management of M/s. Bharat 
Coking Coal Ltd. aid their workman, which was received 
by the Central Government on 23-3-2009. 

[No. L-20012/13/93-fR(C-l)] 

No. L-20012/14/93-IR(C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of reference U/s. 10(l)(d)(2A)ofI.D. Act 

Reference No. 35 of 1994 

[Ministry’s Order No. L-20012/14/93-LR.(C-I) 
dated 22-2-1994] 

AND 

Reference No. 36 of 1994 

[Ministry’s Order No. L-20012/13/93-I.R. (C-I) 
dated 22-2-1994] 

Parties : Employers in relation to the management of 
M/s. Bharat Coking Coal Ltd. 

AND 

Their workmen. 

Present : Shri H. lyi Singh, Presiding Officer 


APPEARANCES 

For the Employers : Shri S.N. Sinha, Advocate. 

For the Workmen : Shri SC. Gour, Advocate. 

State : Jharkhand. Industry :Coal. 

Dated, the 17th March, 2009 
AWARD 

The Government of India, Ministry of Labour, has, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

Schedule: Reference No. 35 of 1994 — 

“Whether the action of the management of 
M/s. BCCL in denying promotion to S/Shri R.S. 
Sharma and Gopalji Singh to Technical and 
Supervisory Grade ‘A’ is justified ? If not, to what 
relief the workmen are entitled ?" 

Schedule: Reference No. 36 of 1994 — 

“Whether the action of the management of 
M/s. BCCL in denial of promotion of S/Shri K.B. Jha, 
D. Chanchani, P.fC. Singh, Rajeshwar Singh, Umesh 
Jha, BhagatRam, P.K. Shaduri, D.K. Ray and C.K. 
Ganguli to Supervisory Grade ‘A’ w.e.f. 6-6-91 is 
justified ? If not, to what relief the workmen are 
entitled ?" 

2. Both the above two references have been heard 
together and a common award is passed in both the cases. 

3. The case of the concerned workmen in their written 
statement filed in Reference No. 35 of 1994 is that R.S. 
Sharma and Gopalji S ingh were promoted to Grade-I w.e.f. 
19-11-75 in pursuance of Office Order dated 19-11 -75 of 
Koyla Bhawan Headquarter of M/s. BCCL whereas their 
two other collegues named R.B. Sharma and N.K. Sinha 
both also Sr. Stock Verifiers were promoted to clerical 
grade-I w.e.f. 24-11-75 and January, 1976. Out of these two 
workmen, the promotion of Shri R.B. Sharma became 
effective from 24-11-75 in pursuance of the same office 
order as applicable to cases of the above named R.S. 
Sharma and Gopalji Singh and N.K. Sinha was promoted 
to Clerical Grade-I in January, 1976, by a separate office 
order. Both R.B. Sharma and N.K. Sinha, Sr. Stock Verifier 
were junior to R.S. Sharma and Gopalji Singh in Clerical 
Grade-I. R.B. Sharma, Sr. Stock Verifier was promoted to 
Special Clerical Grade w.e.f. 6-4-84 whereas N.K. Sinha, Sr. 
Stock Verifier was promoted to special clerical Grade 
irregularly in 1983 by Sijua Area No. V of BCCL. 

It has been stated that R.S. Sharma and Gopalji Singh 
have been promoted to Technical and Supervisory 
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Grade ‘A’ alongwith R.B. Shanna andN.K Sinha, Sr. Stock 
Verifiers w.e.f. 6*6-91 but the two concerned workmen 
being senior to R.B. Sharma and N.K. Sinha in their 
promotion to Clerical Grade-I and being at par with 
R.B. Sharma in their promotion to special clerical grade 
have not been promoted to Technical and Supervisory 
Grade ‘A’ w.e.f. 6-6-91 inspite of their legal right for the 
same rather they have beat superseded by R.B. Sharma 
and also by N.K. Sinha who was irregularly and violating 
promotion rule was promoted to Special Clerical Grade in 
1983. The action of the management in promoting R.B. 
Sharma and N.K Sinha to Technical and Supervisory 
Grade ‘A’ w.e.f. 6-6-91 in supersession of the two 
concerned workmen is violative of normal promotion rule 
and is illegal and management’s action in denial of 
promotion to the two conc'emed workmen in Techinical 
and Supervisory Grade-A suffers from vice of arbitrariness, 
is violative of normal promotion rule, is illegal and 
unjustified. Thereafter an industrial dispute was raised 
before the A.L.C.(C), and on failure of conciliation 
proceeding the matter has been referred to this Tribunal 
for adjudication. 

3(A). The management has filed written statement 
in Reference No. 35 of1994stating therein that R.B. Sharma 
and Gopalji Singh were in Grade-I as Stock Verifier since 
19-11-75. The entry of R.B. Sharma and N.K Sinha in 
Clerical Grade-I as Stock Verifier is 24-11-75 and 1-1-76 
respectively. It has been stated that R.B. Sharma and N.K. 
Sinha were not junior to die concerned workmen. Seniority 
of all the Stock Verifiers in Clerical Grade-1 was finalised 
and circulated in accordance with the award of Central 
Government Industrial Tribunal-cum-Labour Court, 
Dhanbad, passed in reference No. 6 of 1980. It has been 
stated that R.B. Sharma and Gopalji Singh were promoted 
to Special Grade w.e.f. 6-4-83 and NX. Sinha was promoted 
in Special Grade w.e.f. 1-6-83. The promotion ofN.K Sinha 
from Gr. I to Spl. Grade was doncin accordance with the 
terms of tripartite settlement arrived at under Sec. 12(3) of 
the I.D. Act, 1947 between the management of Sijua Area 
and the workmen of representative of D.C.K.S. before 
ALC(C) Dhanbad on 24-12-87. It has been stated that R.S. 
Sharma and Gopalji Singh are not senior to R.B. Sharma 
and N.K. Sinha in Spl. Grade as the date of entry ofN.K 
Sinha being 1-6-83, his name figured at SI. No. 1 on the 
seniority list of Sr. Stock Verifier Gr. II in Spl Gthde whereas 
the name of R.B. Sharma and Gopalji Singh is figured at 
SI. Nos. 8 and 10 respectively of the seniority list. It has 
been stated that for Sr. Stock Verifiers Gr. II in Spl. Grade 
whose date of entry in Spl. Grade is the same i.e. 6-4-84, 
their position of seniority has beat mentioned as per the 
seniority list of the Stock Verifier in Grade-I. It has also 
been stated that R.S. Sharma and Gopalji Singh have not 
been superseded by R.B. Sharma and N.K. Sinha in 
promotion to Sr. Stock Verifier in Gr. I in Technical and 
Supervisory Grade ‘A’. It has been prayed that an award 


be passed holding that the concerned workmen are not 
entitled to any relief. 

4. Both the parties have filed their respective 
rejoinder in Reference No. 35 of 1994 admitting and denying 
the contents of some of the paragraphs of each other 
written statement. 

5. The concerned workmen have filed their written 
statement in Reference No. 36 of 1994 stating therein that 
all the nine concerned workmen were promoted to Clerical 
Grade-I w.e.f. 19-11 -75 in pursuance of office order dated 
19-11-75 ofKoylaBhawan, Headquarter ofBCCL, whereas 
their two other collegues, namely, R.B. Sharma and N.K. 
Sinha, both Sr. Stock Verifiers posted in Koyia Bhawan 
were promoted to Clerical Grade-I w.e.f. 24-11-75 and 
January, 1976 respectively. Out of these two Sr. Stock 
Verifiers, R.B. Sharma’s promotion to Clerical Grade-I 
became effective from 24-11-75 in pursuance of the same 
office order as applicable in cases of nine concerned 
workmen and N.K Sinha was promoted to clerical Grade-I 
in January, 1976 by a separate office order. In view of above 
position R.B. Sharma andN.K. Sinha, Sr. Stock Verifiers 
were junior to the nine concerned workmen/Sr. Stock 
Verifiers in Clerical Grade-I. It has been stated that the 
nine concerned workmen were promoted to Special Clerical 
Grade w.e.f. 6-6-84 i.e. on the same day, whereas N.K. 
Sinha was promoted to Special Clerical Grade irregularly 
in 1983 by Sijua Area No. V of M/s. BCCL. It has been 
stated that the nine concerned workmen should have been 
promoted to Supervisory Grade-A alongwith R.B. Sharma 
andN.K. Sinha w.e.f. 6-6-91 but the concerned workmen 
being senior to R.B. Sharma in their promotion toClerical 
Grade-1 and being at par with R.B. Shamia in their promotion 
to Special Clerical Grade have 1 not been promoted to 
Supervisory Grade ‘A’ w.e.f. 6-6-91 inspite of their legal 
right for the same rather they have been superseded by 
R.B. Sharma and also by N.K. Sinha who was irregularly 
and violating promotion rule was promoted to Special 
Clerical Grade in 1983. The action of the management in 
promoting R.B. Sharma and N.K. Sinha to Technical and 
Supervisory Grade ‘A’ w.e.f. 6-6-91 in supersession of the 
nine concerned workmen is violative of normal promotion 
rule and is illegal and the action of the management in 
denial of promotion to the nine concerned workmen in 
technical and Supervisory Grade-A suffers from vice of 
arbitrariness, is violative of normal promotion rule, illegal 
and unjustified. Thereafter an industrial dispute was raised 
before the A.L.C.(C), Dhanbad, and on failure of conciliation 
proceeding the matter has been refereed to this Tribunal 
for adjudication. 

6 . The management has filed written statement in 
Reference No. 46 of 1994 stating therein that K.B. Jha and 
8 other Stock Verifiers were promoted in Clerical Grade-I 
vide office order dated 19-11-75. The date of entry in Clerical 
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Gr. I of K.B. Jha, D, Cbancham, PX Singh, Rajeswar Singh, 
Umesh Jha, Bhagat Ram, FX Bhandari, D.K. Roy and 
CX Ganguli are 24-11-75,1-1-76,26-11-75,10-11-75, 
1-12-75, 28-11-75, 25-11-75, 3-12-75 and 1-12-75 
respectively. It was clearly mentioned in the said office 
order that die promotion order will be effective from the 
date they report for duty in their new place of posting. 
The seniority list of all die Stock Verifiers in Clerical Grade- 
I was finalised and circulated in accordance with the award 
of the Central Government Industrial T ribunal- cum -Labour 
Court, Dhanbad passed in Reference No. 6 of 1980 vide 
Personnel Directorate's letter dated 1/6-12-83. It has been 
denied that R.B. Sharma and NX Sinha were junior to the 
concerned workmen in Clerical Grade-! in the Seniority 
List finalised and circulated the name of R-B. Sharma 
figured in SI. No. 1 whereas the name of XB. Jha and 8 
others were below R.B. Sharma. It is a feet that NX. Sinha 
was junior to them in Clerical Gr. 1 Shri NX. Sinha, Stock 
Verifier Gr. 1, Sijua Area was promoted in Clerical Special 
Grade vide office order dated 31-10-88 by giving him 
notional seniority effective from 1-6-83 as per the terms of 
settlement arrived at U/Sec. 12(3) of the I.D. Act, 1947 
between die management ofSyua Area and the workmen 
represented by Dhanbad Colliery Kannachari Sangh before 
ALC(C), Dhanbad on 24-12-87. Shri Sinha’s date of entry 
in Special Grade beingl-6-83his name figured at SI. No. 1 
of the seniority list of Special Grade. ShriR.B. Sharma was 
promoted with 9 other Stock Verifiers w.e.f. 64-84 figured 
at SI. No. 2 of the seniority list of Stock Verifier in Special 
Grade. Since the date of promotion of all the 11 Stock 
Verifiers in Clerical Grade-I to Special Grade was same, 
their seniority was mentioned as per seniority list of 
Grade-I. It has been denied that die concerned workmen 
have been superseded by R.B. Sharma and NX. Sinha in 
promotion to Sr. Stock Verifier in Gr. I in Technical and 
Supervisory Grade ‘A’. So, it has been prayed that an 
award be passed holding that die concerned workmen are 
not entided to any relief. 

7. Both the parties have also filed their respective 
rejoinder in Reference No. 36 of 1994 admitting and denying 
the contents of some of the paragraphs of each other's 
written statement. 

8 . The management has produced MW-1 - Rabindra 
Nath Mitra who has proved Exts. M-l, M-2, M-2/1, M-3 
and M-3/1. The management also produced MW-2 - T.P. 
Jha to support its case. The workmen have produced 
WW-1- P.X Singh who has proved Exts. W-l to W-6. 

9. As per Ext W-1 it shows that R.S. Sharma, Gopalji 
Singh were found suitable'for promotion to the post of 
Stock Verifier vide office order dated 19-11-1975. NX. 
Sinha’s name was not-there. Final seniority list of Stock 
Verifiers given as per Ext. W-2 R.S. Sharma and Gopalji 
Singh were promoted. This final seniority shows that R. B. 
Sharma has joined on 18-8-58. Gopalji Singh joined on 


l-4-71,R. S. Sharmajoined on 3-6-69 and NX Srnba joined 
on 8-8-72. It shows that NX. Sinha has joined after R.S. 
Sharma and Gopalji Singh and R.B. Sharma had joined on 
1-4-71 after R.S. Sharma. It only shows that seniorty list 
which has been prepared is not in according to seniority 
rules and it has been prepared unjustifiably. There is 
another order as per Ext. W-4 which was issued on 
31-10-1988 and promotion was given toNX.Sinha w.e.f. 
1-6-1983. 

10. Learned counsel for the management argued that 
R.S. Sharma and Gopalji Singh were junior, but this does 
not tally by document Ext W-2 which shows that R.S. 
Shaima joined in grade w.e.£ 19-11-75 and NX Sinha had 
been given that grade on 9-1-76. It shows that NX.Sinha 
is much junior to R.S. Sharma and Gopalji Singh because 
R.S. Sharma and Gopalji Singh entered into the grade on 
19-11-75 and NX Sinha entered into foe grade on 9-1-76 
and it also shows arbitrariness, NXSinha was promoted 
by Sijua Area, BCCLahdnotby M/s. BCCL as per Office 
Order dated 31-10-1988 and giving notional seniority w.e.f. 
1-6-83 which shows that this has been done only to give 
benefit to NX. Sinha illegally which is best known to the 
management and the responsible officers who have done 
this unjustified act Regarding arbitrariness of management 
Ext M-3/lwhen D.P.C. was held it shows that marks 
regarding experience, CCR, qualification have been allotted 
by D.P.C. arbitrarily. Gopalji Singh had joined on 1-4-71 
and on the basis he was given 21 marks but as regards 
N.K. Sinha who joined on 8-8-72 was given 22 marks on 
the basis of experience. It shows arbitrariness of D.P.C. 
Another arbitrariness of D.P.C. is that Gopalji Singh had 
qualification M.A. but NX. Sinha was only B.Sc. even 
then Gopalji Singh and NX Sinha have been given same 
30 marks for qualification, though Gopalji Singh should 
have been given mere mark then N. K. Sinha who is simply 
graduate. It shows arbitrariness of the management. R.S. 
Sharma who has joined on 1S-8-58 has been given 21 
marks for experience and NX. Sinha who has joined on 
8-8-72 has been given 22 Marks, it shows that the 
management in this way or other has given more marks to 
N.K.Sinha giving favour to him because a person who 
joined inl958, R.S. Sharma has been given 21 Marks for 
experience and N.K.Sinha has been given 22 Marks. It 
shows that D.P.C. helped benefit to N.K. Sinha by giving 
arbitrary marks in the promotion. It shows that the list 
prepared by the management Ext. M-2/1 is also on the 
basis of arbitrariness because it should have been 
prepared only on the basis of above seniority list or on 
the basis of qualification but this has not been done by 
the management. 

11. In view of the discussions made above, I come 
to the conclusion that the action of the management of 
B.C.C. Ltd. in denying promotion to R.S. Sharma and Gopalji 
Singh, mentioned in the reference No. 45/94, to technical 
and supervisory Grade ‘A’ is not justified and also the 
action of the management in denying promotion to 
K. B. Jha, D. Chanchani, P. K. Singh, Rajeshwar Singh, 
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Umesh Jha, Bhagat Ram, P.K.. Bhandari, D.K. Ray ar.'i C.K. 
Ganguli, mentioned in the Reference No, 36/94, to 
Supervisory Grade'A’ w.e.f. 6-6-91 is not justifed, hence 
the concerned workmen are entitled for Technical & 
Supervisory Grade ‘A’ w.e.f. 6-6-91. The management is 
directed to implement the award within 30 days from the 
date of publication of the award. 

In the above manner the award is rendered. 

H.M. SINGH, Presiding Officer. 

23 2009 
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New Delhi, the 23rd March, 2009 

S.O. 1090.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 113/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court No. I, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
23-3-2009. 

[No. L-20012/49/2001 -IR(C-1)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter ofa reference U/s. 10(1) (d) (2A)ofI.D. 

Act. 

Reference No. 113 of 2001 

Parties : Employers in relation to the management of 
20/21 Pits Colliery, under Western Jharia . 
Area, Moonidihof M/s. B. C. C. L. 

AND 

Their workmen 

Present : Shri H. M. Singh, Presiding Officer. 


APPEARANCES 

For the Employers : Shri U.K. Dubey, Personnel 

Manager. 

For the Workmen : Shri S.Prasad, Area Secretary. 

State : Jharkhand Industry : Coal. 

Dated, the 12th March, 2009 

AWARD 

By Order No. L-20012/49/2001 -C-I, dated 30A-2001 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of BCCL in 
dismissing Shn Niranjan Napit, Loader from service 
is legal, proper and justified ? If not, to what, relief 
the workman is entitled ?” 

2. Written statement has been fifed on behalf of the 
concerned workman stating therein that he-was a 
permanent workman, working as Labour in 20/2 i, Pits 
Colliery under Western Jharia of M/s. BCCL. It has been 
stated that the concerned workman was issued charge- 
sheet No. 2296 dated 8-6-99 containing allegation against 
the concerned workman of his unauthorised absence from 
duty w.e.f. 16-2-1999. The charge-sheet was issued in his 
name after inordinate and unwarranted delay after about 
three months and three weeks after commencement of his 
absence violating the Certified Standing Orders which was 
never recieved by the concerned workman. It has been 
stated that due to sudden disorder cropping up in his 
health, from 15-2-99 resulting in his inability to attend duty 
and all these duly informed to the management by him and 
as such in the knowledge of the management, the 
concerned workman started remaining absent from 
16-2-1999 and on account of information having been 
received by the management about his illness and absence 
for the said reason, the management chose not to issue 
charge-sheet in his name for about three months and three 
weeks, but reasons best known to the management, the 
management issued charge-sheet dated 8-6-1999 in his 
name and he came to know immediately" about the issuance 
of charge-sheet and then he sent a petition dated 8-6-1999 
itself to the management through his man which was 
received by the office of the colliery on 26-6-1999. In his 
petition he the concerned workman narrated the nature of 
disease and about his treatment under Govt. Doctor, Sri 
Bharat Singh and vide his petition dated 8-6-1999 he 
informed that as soon as he recovered he was report for 
his duty. When he came to know about the date of enquiry, 
he participated in the said enquiry conducted in hurry in 
which he was not allowed to take help of his co-worker 
which was conducted and completed violating principles 
of natural justice and without giving him opportunity 
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reasonably to submit his defence and cm the basis of 
enquiry report of the Enquiry Officer suffering from 
information of non-application of his mind, in preparing 
the same, containing his perverse findings etc. therein out 
of which one infirmity is sufficiasMoset aside his dismissal 
as D«r decision of Hon’ble Supreme Court reported in AIR 
1984 page 1805 given in dm case ofRajinder Kumar Kendra 
vs. Secretary, Delhi Administration and others. It has been 
stated that before dismissing the concerned workman from 
service w.e.f. 6-12-99, dm management did not supply tor 
the copies of the enquiry proceedings and copy of the 
report of the Enquiry Officer to enable the concerned 
workman to submit his second show cause before his 
dismissal and by Ibis lapse, the management further 
indulged in violation of the principles of natural justice 
with concerned workman as per decisions of Hon'ble 
Supreme Court given in famous case of Md. Ramjan Khan 
and the same reiterated in the case of B. Karunakar both 
reported respectively in 1991(1) Supreme Court cases 588 
and reported in 1993 Supreme Court cases 727. Non-supply 
of the copies of [enquiry proceedings and report of the 
Enquiry Officer (before the dismissal of the concerned 
workman to him b(y toe management to enable him to submit 
his second showf-cause in his defence, the dismissalI o 
toe concerned workman is liable to be set aside. After 
dismissal the Concerned workman prayed to the 
management to sjst aside the same appreciating his illness 
being bonafide chuse of his absence but the management 
paid no need to jus prayer and toe management paid no 
need to toe advicij of concerned A.L.C.(C), Dhanbad during 
conciliation to set aside his dismissal and hence the 
present refcrenc t has been made. It has been prayed that 
toe dismissal of the concerned workman be held illegal, 
improper and ui [justified and he be reinstated with full 
back wages and other consequential benefits. 

I ♦ 

3. Writteij statement has not been filed on behalf of 
the management. 


6. The dismissal letter Ext. M-6 shows that it has 
been passed after enquiry report and this does not show 
that the management served the enquiry report and 
proposed punishment to toe concerned workman which 
shows which was against the principle of natural justice 
as well as law laid down by Hon’ble Supreme Court. The 
worieman referred (1993) 4 Supreme Court Cases 727 m 
which Hon'ble Supreme Court has laid down that 
delinquent employee is entitled to a copy of enquiry report 
of toe Enquiry Officer before the disciplinary authority 
decision on the question of quilt of the delinquent 
Delinquent has a tight to reasonable opportunity to 
represent against findings of Enquiry Officer. 

7. fa view of toe discussions made above I come to 
toe conclusion that toe action of toe management ofBCCL, 
in dismissing Shri Niranjan Napit, leader from service is 
not legal, proper and justified and consequently the 
concerned workman is entitled to be reinstated in service, 
but in toe circumstances of the case, without any back 
wages. The management is directed to implement the award 
within 30 days from toe publication of the award. 

H.M. SINGH, PresidingOfficer 

M 23 2009 
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4. By ordfcr dated 29-8-2008 toe domestic enquiry 
was held fair ar[d proper as it was not challenged by the 
workman. 

5. The m sin argument advanced on behalf of toe 
concerned worl man is that toe management dismissed 
him regarding cl arge-sheet dated 8-6-99, but after dismissal 
order which wa s passed on 6-12-99 he has not been given 
enquiry report i md proposed punishment, so the order of 
dismissal passe 1 by toe management is illegal and against 
toe law. The dc mestic enquiry has found fair and proper 
on 29-8-2008. / iter enquiry it is must for the management 
to give second show-cause notice to the concerned 
workman for hi s defence. I have gone through the enquiry 
report Ext M-4, but it does not mention any habitual 
absentee of th< concerned workman though it has been 
argued that he was habitual absentee, but not a single 
habitual abseitce record has been produced by the 
management sb that the version of the management can 


S O. 1091.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes the Award (Ref. No. 166/ 
1997) of toe Central Government Industrial Tribunal/Labour 
Court No. I, Dhanbad now as shown in the Annexure. in 
the Industrial Dispute between toe employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
23-3-2009. 

[No. L-200l2/227/1996-IR{C-I)} 
SNEH LATAJAWAS, Desk Officer 

annexdke 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD 

In toe matter of a reference U/s. 10(l)(d)(2A)ot l.D. 
Act. 


be believed. 
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Reference No. 166 of 1997 


Parties ; Employers in relation to the management of 
Govindpur Area No. Ill of M/s. B. C. C. L. 

AND 

Their workman 

Present : ShriH.M. Singh, Presiding Officer. 
APPEARANCES 

For the Employers : ShriD.K. Verma, Advocate. 

For the workman : Shri D. Mukherjee, Secretary, 
Bihar Colliery Kamgar Union. 

State : Jharkhand. Industry : Coal. 

Dated, the 16th March, 2009 

AWARD 

1. By order No. L-20012/227/96-lR(C-I), dated 
19-9-97 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

Whether the action of the management of 
Govindpur Area No. in of M7s. BCCL in denying to 
grant regularisation of the services of Shri H.N. 
Dasundhi, Legal Asstt. as Legal Asstt. in Technical 
Grade 'C' from 1990 with payment of full wages is 
legal and justified ? If not, to what relief the workman 
is entitled ?” 

2. The concerned workman has stated in his written 
statement that he has been working as Legal Assistant as 
per direction and authorisation of the management since 
long with unblemished record of service, and he has put 
more than 240 days attendance in each calendar year as 
Legal Assistant. The workman has been working as Legal 
Assistant against permanent vacancy as permanent 
workman as per direction and authorisation continuously 
since long to the satisfaction of the managment The 
concerned workman was a Law Graduate and having 
experience of practising Advocate since last five years 
his joining at BCCL. Keeping in view the aforsaid facts 
and after appreciating the legal experience of the 
concerned workman the management authorised the 
concerned workman to perform his duty of Legal Assistant 
in the year 1990. Since then he had been rendering service 
and producing goods for the benefit of the management 
as Legal Assistant. After working for some time as Legal 
Assistant the management practically started taking the 
work of Sr. Legal Assistant from the concerned workman 
in view of his qualification and experience and sincerity. It 
has also been mentioned that letter was issued from the 
Headquarter, Koyla Bhawan in the year 1994 being 


Ref. No. BCCL/PA/V/EST/95/1527 dated 20/21-12-94with 
a direction to regularise the concerned workman as Sr. 
Legal Assistant but no action has been taken by the local 
management. The concerned workman represented before 
the management several times to confirm him in acting 
postion that is in the post of at least Legal Assistant if not 
in the post of Sr. Legal Assistant but without any effect. 
Seeing no other alternative the union raised an industrial 
dispute before the A.L.C. (C), Dhanbad for regularisation 
of the concerned workman. The defence of the 
management before the Conciliation Officer was that the 
concerned workman has been working as Grade-FI clerk 
under the Sr. Legal Assistant and hence the concerned 
workman was not entitled for regularisation. However, 
due to adamant attitude of the management the conciliation 
proceeding ended in failure, hence this reference has been 
made by the Ministry of Labour to this Tribunal for 
adjudication. The action of the management of Govindpur 
Area No. Ill of M/s. BCCL in denying to grant 
regularisation of the service of the concerned workman as 
Legal Assistant inTechnical Grade'C with effect fiom 1990 
was neither legal nor justified. The action of the 
management was illegal, arbitrary, unju stifited and against 
the principles of natural justice. It has been prayed that 
before this Tribunal to answer the reference in favour of 
the workman by directing the management to regularise 
the concerned workman at least as Legal Assistant in 
Technical Gr. ’C’ w.e.f. 1990 with all arrear of wages and 
consequential benefits. 

3. The management has filed written statement 
stating that (he concerned workman got employment in 
•BCCL under Land Acquisition Scheme as Clerk in 
Grade-II. Considering his qualification as Law Graduate 
and having some knowledge in the matter of handling 
civil and criminal cases prior to his joining service under 
the company, he was attached to law department at the 
area office to work as clerk grade II. He worked under the 
control, direction and supervision of the Senior Legal 
Assistant who was posted at Area No. Ill as incharge of 
the law department. The claim of the concerned workman 
that he worked as Legal Assistant of the company in Area 
10 from the date of his joining in 1990 is without any basis 
and his demand for regularisation as Legal Assistant with 
effect from date of his joining cannot be acceded to. It has 
been stated that the post of Legal Asistant is filled up 
after selection by a Selection Committee duly constituted 
by the company at the headquarter level. All eligible 
candidates possessing law degree and working in different 
areas of different collieries in clerical post or other posts 
having minimum five years experience die eligible for 
consideration for their selection as Legal Assistants. There 
is no procedure or rule for regularisation of a clerk Grade II 
in the post of Legal Assistant after giving him opportunity 
to work as clerk to the Senior Legal Assistant or to the 
Law Officer or to any other in a colliery or area or in the 
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to regularise the concerned workman as legal assistant in 
r.rade ‘C’ was illegal, arbitrary, unjustified, vindictive in 


headquarter. The legal qualification and experience is 
considered by the selection committee at the time of 
deciding the number of candidates for the post of legal 
assistant in order of merit. The present attempt of the 
sponsoring union department. The claim of the concerned 
workman that he worked as legal assistant of the company 
in Area III from the date of his joining in 1990 is without 
any basis and his demand for regularisation as legal 
assistant with effect from date of his joining cannot be 
acceded to. It has been stated that the post of legal 
assistant is filled up after selection by a selection 
committee duly constituted by the company at the 
headquarter level. All eligible candidates possessing law 
degree and working in different areas of different collieries 
in clerical post or other posts having minimum five years 
experience are eligible for consideration for their selection 
as legal assistants. There is no procedure or rule for 
regularisation ofa clerk grade II in the post oflegal assistant 
after giving him opportunity to work as cleric to the senior 
Legal Assistant or to the Law Officer or to any other in a 
colliery or area or in the headquarter. The legal 
qualification and experience is considered by the selection 
committee at the time of deciding the number of candidates 
for the post oflegal assistant in order of merit. The present 
attempt of the sponsoring union to get the concerned 
workman regularised as legal assistant circumventing all 
the procedures and rules of the company as well as the 
constitutional protection available to all the workmen 
amounts to regularisation of mal practice and corruption 
or favouritism on thfe basis of sponsorship made by 
different trade union leaders- It has been stated that the 
claim of the concerned workman that he performed the 
jobs oflegal assistant from the very date of his employment 
and he is entitled to be regularised is false, baseless and 
imaginery and the same is denied. He is not entitled to be 
regularised as legal assistant in any view of the matter and 
so he is not entitled to any relief. 

In rejoinder the management has denied that die 
concerned workman is working as legal assistant under 
die direction and authorisation of the management and he 
i s maintaining unblemished record of service. As a matter 
o? fact, he was never selected as legal assistant by any 
selection committee. It has also been denied that the 
concerned workman worked as legal assistant and put 240 
daysj attendance every calendar year or that he is working 
against any permanent vacancy or that he was given due 
authorisation by the competent person. He was never 
appointed or authorised to work a legal assistant by virtue 
of his legal qualification or his experience in the civil and 
criminal court There is no question of pick and choose 
method of regularisation of any person as legal assistant 
when there are large number of candidates for such posts 
and the Vacancies of such-posts are filled by only after 
selection of such candidates on the basis of merit It has 
been denied that the action of the management in refusing 


nature or against the principles of natural justice. 

4. The rejoinder has been filled by the concerned 
workman stating that the concerned workman is a law 
graduate and also practising as an advocate for five years 
before his appointment, and at the time of appointment 
the management made it clear to him that work of legal 
matter will be taken from him but due to certain alleged 
technical difficulties initially he will not be given the 
designation oflegal assistant. It has also been stated that 
it is false to allege that the management is not taking the 
work oflegal assistant from the concerned workman taking 
consideration of his qualification and practical exprience. 

It is absolutely false and unfortunate to alleged that the 
concerned workman attached to the law department as 
clerk Grade-11. It has been stated that the present demand 
for regularisation of the concerned workman made in view 
ofthe decision of Hon’ble Supreme Court reported in AIR 
1984 (SC) page 1683 is legal and justified. It has been 
prayed that an award be passed in favouf of the workman. 

5. The management has produced MW-l_Ganesh 
Prasad who has supported die case of the management 
and he has stated in his examination-in-chief that I was 
posted in Area No. Ill of M/s. BCCL for a period between 
1995 to 2000. Initially during that periodl was Dy. Personnel 
Manager but thereafter 1 discharged my duties as personnel 
Manager. I know the concerned workman. He used to work 
in the said area as Gr.,11 clerk. From Gr. II a clerk is being 
promoted in Gr.I and then to technical Grade A . The 
claim of the concerned workman that he should be placed 
in Technical & Supervisory Grade ‘C’ w.e.f. the year 1990 
is not correct and justified. Grade-II clerks are required to 
do all the clerical jobs assigned to him. A worker cannot 
be regularised in a particular grade without the permission 
of Cadre Controlling Authority. Promotions are always 
made through D.P.C. in a sense the claim raised by the 
applicant is not with respect to his regularisation, rather 
for his promotion in Technical Grade *C’. A legal assistant 
is being appointed and promoted on company level and 
not by any area. The demand of the concerned workman 
is not justified. 

WW-l-Harinarain Dasundhi, the concerned 
workman examined himself and proved Ext. W-1 to W-6. 

6. The main argument on behalf of the workman is 
that he is working as legal assistant in Legal Department 
but he has not filed any letter of appointment which may 
show that he was appointed as Legal Assistant. As per 
written statement filed it only shows that he was appointed 
as Clerk Grade-II under Land Acquisition Scheme, so it is 
necessary that after appointing him and promoting him as 
legal assistant D.P.C. should be held. The concerned 
workman bus not filed any letter of appointment that he 
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-vas appointed as legal assistant with thefhanageraent. It 
only shows that he was appointed as Cleric Grade-II under 
Land Acquisition Scheme. Because he was law graduate 
he was attached to the law department to work of legal 
matter, but it does not give him the post of legal assistant. 
In this respect the concerned workman has filed rejoinder 
on 23-4-2000 in which it has been stated that the concerned 
workman is a law graduate and also practising as an 
Advocate for five years before his appointment and at the 
time of appointment the management made it clear to him 
that work of legal matter will be taken from him but due to 
certain alleged technical difficulties initially he will not be 
given the designation of legal assistant. Tbis-adthission 
of the written statement on behalf of the concerned 
workman shows that he was not appointed as legal 
assistant, but he was appointed, as per management, as 
Clerk Grade-II. By taking the work of legal department 
because the concerned workman was law graduate it can 
not be presumed that he was appointed as legal assistant 
Exts. W-l, W-2, W-2/1 andW-2/2 show that he is seeing 
the job of legal matter and doing work in other cases. It is 
open to the management to take from any person any 
work as per qualification. 

7. The learned counsel referred Ext. W-3. It has been 
recommended that the concerned workman will be given 
Grade' C’ but only recommendation, unless it is acted upon, 
it can not be said that any order has been issued for him 
appointing as legal assistant. 

8 . The concerned workman filed Ext. W -4 which 
shows that different persons have been upgraded from 
Gradc-H to Gradc-I, Gr. D to Gr. C, Gr. Spl. to Gr. A, Gr. I to 
Spl. Gr. There is no order which shows that Grade-II has 
been given Grade C which the concerned workman claims. 
Ext. W-5 also shows that the concerned workman was 
doing practising legal matters. As per Ext. W -6 dated 
18-2-97 Shri Naresh Prasad, Clerk, Gr.-II regularised as 
Legal Assistant Gr.-II by CGM, Sijua Area is hereby re- 
regularised in proper Grade under Legal Cadre as per Legal 
Assistant Gr.C with immediate effect, and later on he was 
regularised as Legal Assistant in Gr. C by Koyla Bhawan, 
Headquarter of M/s. BCCL. It shows that the management 
of Govindpur Area III has got no right to regularise the 
concerned workman as Legal Assistant in Grade ‘C\ It is 
done only by Koyla Bhawan i.e. Headquarter ofM/s. BCCL. 

9. Tlie concerned workman stated in cross- 
examination that no such order was passed for placing 
him.in legal cadre but in the year 1994 one office order was 
passed recommending for his regularisation as Sr. Legal 
Assistant. He also stated—‘I cannot say whether a clerical 
cadre is a separate cadre or not. 1 cannot say whether in 
clerical cadre seniority is being maintained or not. I cannot 
say whether promotional avenue is available in clerical 
cadre or not. ’ 
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10. In this respect the learned counsel of the 
management referred 2004 Supreme Court Case <L & S) 
264 ^ which hon'bfe Supreme Court laid down that 
maintainability of petition for, in absence of any legal 
nght—claim based on officiation in the promotional post 
for last ten years—Held, in absence of order of promotion 
passed in his favour, employee, has no legal right to the 
said post. The Hon’hie Supreme Court further held— 

“It is undisputed that the appellant was not promoted 
to the post of Public Relations Manager but only 
took charge and was discharging‘his duties on the 
said post. In absence of any order of promotion 
passed in favour of the appellant to the post of 
Public Relations Manager, he did not have any legal 
right to continue to hold the said post and no writ of 
mandamus therefor could be issued. 

The contention of the appellant that since the 
appellant was promoted to E-2 grade in the year 
1987, the circular dated 20-1 -1993 was not applicable 
to the same provided only for promotion from the 
non-executive cadre to the executive cadre and 
hence the DPC should have considered his case for 
promotion to E-4 grade in the year 1995 cannot be 
entertained at this stage for the reason that the 
appellant’s case before the High Court was that he 
should be promoted to E-5 grade,, or in the 
alternative, his services be regularised therein. 

11. The learned counsel of the workman referred 
AIR 1940 Patna—683 in which it has been stated that when 
witness not cross-examined his evidence must be accepted. 
The workman also referred 1977 criminal Law Journal 410 
in which Delhi High Court laid down*failure to' cross- 
examine witness in respect of material assertion-party 
would be presumed to have admitted truth of that assertion 
and also referred 1992 (I) CLR 45 in which Calcutta High 
Court laid down that petitioner rendering service as a 
typist voluntarily from 1984 and daily-wage basis from 
1986 till she was asked to go out in 1989 petitioner has put 
m sufficient number of days to obtain benefit for being 
regularised-Respondents shall sanction post if not already 
done and absorb petitioner as regular typist. 

12. There is no evidence that he was selected as 
legal assistant by any selection committee or appointed 
as such by any competent authority and without D.P.C. 
he cannot be promoted as Legal Assistant Grade ‘C’. 

13. In the result, 1 render the following award—The 
action of the management of Govindpur Area No. Ill of 
M/s. BCCL. in denying to grant regularisation of the 
services of Shri H.N. Dasundht v Legal Assistant as Legal 
Assistant in Technical Grade ‘C’ from 1990-with payment 
of full wages is legal and justified and the concerned 
workman is not entitled to any relief. 

H.M. SINGH;Presiding Officer 
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New Delhi, the 30th March, 2009 
S.O. 1092.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award {Ref. No. 177/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Singareni Collieries Company Limited and 
their workman, which was received by the Central 
Government on 30-03-2009. 

[No. L-22013/ l/2009-IR(C-n)] 
AJAY KUMAR GAUR, Desk Officer 

annexure 

BEFORETHECENT1UVL GOVERNMENT 
INDUSTRIAL TWBUNAL-CUM-IABOUR COURTAT 

HYDERABAD 

Present: Shn Ved Prakash Gaur, Presiding Officer 
Dated the 18th day of August, 2008 
Industrial DisputeX.C.IJO No. 177/2004 
Between 

SriN.LaxmanRao, 

S/o Madhusudhan Rao, 

R/o Q. No. 2436, ST-2,8 th Incline 
Colony, RG-I Division, 

Godavarikhani, ....Petitioner 

AND 

The General Manager, 

The Singareni Collieries Company Limited, 
Ramagundam-IQ, Maddepalli OCP, 

Godavarikhani. ....Respondent 

appearances 

For the Petitioner : M/s. K. Aj ay Kumar, 

Smt Sudha & M. Govind, 
Advocate 

For the Respondent: SriP. A. V.V.S. Sarma, 

Advocate. 

AWARD 

1. This is a petition filed under Sec. 2A (2) of the I.D. 

Act, 1947 by N. Laxman Rao against the management of 
the Singareni Collieries Company Limited which has been 


received by this Court in view of the judgment of the 
Honble High Court of Andhra Pradesh reported inW.P.No. 
8395 of 1989, dated 3-8-1995 between Sri U. Chinnappa 
and M/s. Cotton Corporation of India and two others. 

2. The Petitioner has submitted in his written petition 
that he was appointed as general mazdoor in the 
Respondent Company in the year 1983 and he was removed 
from the service by the Respondent by order dated 
18-11-98 although, the Petitioner had worked continuously 
without any blemished record of the service and has 
discharged his duties as per the instruction of his superiors 
and worked to the utmost satisfaction of his superiors till 
his was illegally dismissed from the service. 

3. The Petitioner has submitted-that while he was 
working with the Respondent organization, the Respondent 
management issued a chargesheet dated 14-3-1998 alleging 
the charge that unauthorized absenteeism without 
sanctioned leave or without sufficient cause or over-staying 
beyond sanctioned period of leave which amounts to 
misconduct under clause 25.31 of the company's standing 
orders, for which the Petitioner submitted his detailed 
explanation, explaining the circumstances, i.e., due to ill- 
health and personal inconvenience to attend the duties 
and denied the allegations. 

4. The Respondent management without considering 
the explanation of the Petitioner objectively ordered for an 
enquiry and a stage-managed enquiry was conducted 
where in the Petitioner was denied with reasonable 
opportunity to participate in the enquiry, which is illegal, 
unjust and contrary to law and against the principles of 
natural justice, 

5. The Petitioner submitted that Enquiry Officer 
before conducting the enquiry proceedings failed to explain 
the enquiry procedure properly, i.e., marking of documents 
etc. etc. He has also not given opportunity to the Petitioner 
to understand the language of the-enquiry because 
Petitioner said that he knows only Telugu language and he 
could not understand the language of the enquiry i.e., 
English. As such, he was denied the opportunity to defend 
his case and thus, the enquiry has to be vitiated. 

6. Petitiner has submitted that he explained the 
circumstances and reasons of his ill-health and also said 
that he has made communications to the superiors about 
the inability to attend the duty and personal problems 
which are unavoidable circumstances. He ftirther submitted 
that he informed the Enquiry Officer that he has taken 
treatment in area hospital and unfit certificate issued by 
the hospital was handed over to the superiors. When he 
reported for duty after recovery from ill-health. 

7. He further submitted that he put in 77 working 
musters in remaining 7 months of the year i.e., from June, 
1997 to December, 1997. 

8. He further submitted that his statement before the 
EnquiryOfficer remained unchallenged. Thus, he explained 
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the reason for his absence from the duty. He had further 
stated that his abnsence from duty is neither wilful nor 
habitual. He further submitted thatEnquiry Officer without 


the attendance. As such, a chargesheet dated 14-3-1998 
was issued to him and he was asked to explain the 


considering the legal evidence and circumstances explained 
by the Petitioner, gave his findings pleading the Petitioner 
guilty of charges i.e., unauthorized absence without 
sanction of leave or without sufficient cause or over-staying 
without sanction of leave were based on mere surmises 
and conjunctures. The Petitioner submitted that 
Respondent management has imposed the capital 
punishment of dismissal without taking into consideration 
the past unblemished service record of the Petitioner. The 
punishment imposed upon the Petitioner do not 
commensurate with the gravity of the misconduct. As such, 
the punishment of the dismissal imposed on Petitioner is 
unwarranted and unjustified and desires to be quashed. 

9 . After receipt of the notice management has filed 
counter and has submitted that the company operates the 
mines and appropriate Government is Central Government. 
They have challenged that this Industrial Tribunal has no 
authority to straightaway receive the petition and take 
cognizance. They have challenged the jurisdiction of this 
court. They have further stated that the claim petition has 
been filed by Petitioner who was unauthorized absentee. 
Hon'ble Supreme Court in its latest judgment has he.ld that 
unauthorized absenteeism need not be condoned and 
management is right to terminate the services of an 
unauthorized absentee. Further, Hon'ble Supreme Court in 
case law reported in 19% (1) S CC 302 in the matter of State 
of U P. and others Vs. Ashok Kumar Singh and another 
held as follows: 

“...Having noticed the fact that the first Respondent 
has absented himself from duty without leave on 
several occasions, we are unable to appreciate the 
High Court’s observations that “ His absence from 
duty would not amount to such a grave charge”. 
Even otherwise, on the facts of this case, there was 
no justification for the High Court to interfere with 
the punishment holding that “the punishment does 
not commensurate with the gravity of the charge” 
especially when the High Court concurred with the 
findings of the Tribunal on facts. No case for 
interference with the punishment is made out.” The 
Hon'ble Supreme Court allowed the appeal. 

10. With reference to the averments made in paras 3 
and 4 it has been stated by the management that Petitioner 
was appointed in Respondent's company on 26-4-1997, at 
the time of dismissal he was working as Truman. The 
averments of the Petitioner that he was discharging his 
duties as per the instructions of the superiors and working 
continuously without any blemish record of the service 
and working with the most of the satisfaction of his 
superiors is denied and asserted that Petitioner remained 
absent during the year 1997 and he put in only 77 days of 


circumstances if any under company's standing order 25.31 
which reads as follows. "Absence from duty without 
sanctioned leave or sufficient cause or overstaying beyond 
sanctioned leave.” 

11. The Petitioner received the same but did not 
submit his explanation. As such, a domestic enquiry was 
conducted by the Respondent management by following 
the principles of natural justice. The procedure’of the 
enquiry was explained to the Petitioner in telugu and the 
proceedings at every stage were explained inTelugu and 
after the Petitioner understood the same he affixed his 
signatures on enquiry proceedings. 

12. The averments in para 5 and 6 of the petition that 
they did not consider the explanation of the Petitioner, 
objectively and enquiry was ordered as stage managed 
and that the Petitioner was denied with reasonable 
opportunity to participate in the enquiry is denied and the 
Petitioner is put to strict proof there of. It is reiterated that 
the enquiry has been conducted by giving full and fair 
opportunity to the Petitioner by following the principles of 
natural justice. The allegation of the petitioner that the 
Enquiry Officer before conducting the enquiry proceedings 
failed to explain the enquiry proceeding properly has been 
denied. It has been stated that Petitioner, was given full 
opportunity to participate in the enquiry proceeding, he 
participated in the enquiry, but failed to prove that he was 
absent from the duty for the reasonable cause or just cause, 
no bias has been caused to the Petitioner. 

13 With ragard to the imposition of the punishment 
of the dismissal it has been stated that the punishment 
was imposed looking into the gravity of the misconduct 
committed by the Petitioner. Petitioner has got no valid or 
legal ground to challenge the order of dismissal and 
petition deserves to be dismissed. 

14. Enquiry was held by this Court looking into the 
matter, legality and validity of the domestic enquiry held 
by the management/Respondent and my Learned 
Predecessor passed order dated 19-9-2006 holding that the 
domestic enquiry held by the Respondent management 
was valid and his order is available on this record. 

15. I have heard the Learned Counsel for the 
Petitioner and the Respondent management at length. They 
have filed their written arguments as well. 

16. It has been argued by the Learned Counsel for 
the Petitioner that the Petitioner’s absence from the duty 
during the period January, 1997 to May, 1997 was due to 
the valid reasons that he was ill and he has taken treatment 
from the company's hospital and after he was declared fit 
he appeared before the company management in the office 
of OCP-III. He handed over the fitness certificate 'and he 
was allowed to join duties. It has been argued by him that 
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had he not produced the fitness certificate, he would not 
have been allowed by the management to join his duties in 
the office of OCP-III. As against this argument of the 
Learned Counsel of the Petitioner the Learned Counsel for 
the Respondent has argued that the claim of the Petitioner 
that he produced medical fitness certificate before the 
management is totally false and fraudulent because before 
the enquiry officer the Petitioner moved an application 
dated 30-7-1998 in Telugu language translation of which in 
English language placed by the Learned Counsel for the 
Respondent Which reads as follows: “he remained absent 
from 1-1-1997 to 1-6-1997. In this period he has taken 
treatment in the company hospital and gave it in OCP-III. 
After that he was transferred to OCP-II. “therefore, kindly 
grant some time to produce a sick certificate during the 
enquiry.” This application goes to prove that the Petitioner 
has not produced the sick certificate either before the 
company's management or before the enquiry officer to 
prove that he was ill between the period 1-1-1997 to 
1-6-1997. 

17. I have considered the agrgument put forward 
by the counsel from both sides and I have also gone through 
the application made by Petitioner before the enquiry 
officer on 30-7-1998 wherein he has prayed for time to 
produce the sick certificate. Enquiry file is available along 
with the record of this case, but I find that no sick certificate 
has been produced by the Petitioner before the enquiry 
officer. Not only that the Petitioner has not tried to obtain 
the sick certificate or filed that sick certificate before this 
court too during enquiry proceeding, the enquiry was held 
by my Learned Predecessor about the validity of the 
domestic enquiry but the Petitioner did not tried to find out 
the sick certificate and filed that sick certificate even before 
this Court while the enquiry was going on. 

18. It has further been argued by the Learned Counsel 
for the Petitioner that the Respondent has got stage 
managed letter from the company's hospital which is paper 
No. 3 of enquiry file and dated 18-9-1998 wherein the 
medical superintendent of the Area Hospital, RG has 
informed the Superintendent of the Mines, Medipalli 
OCP-RG wherein the Medical Superintendent has informed 
that, “Sri N. Laxman Rao's treatment was not of sick list at 
Area Hospital, RG, during the period from January, 1997 to 
May, 1997.” It has been argued by the Learned Counsel 
that this document has been procured by the management 
to prove its stand that workman was abnsent from the duty 
during the period 1-1-1997 to 1-6-1997. It has been argued 
by the Petitioner’s Counsel that it was the duty of the 
Respondent to summon the medical superintendent of the 
Area Hospital to prove this document. As against this 
argument of the Learned Counsel for the Petitioner the 
management counsel has argued that it was not the duty 
of the Respondent to prove the fact of illness of the 
Petitioner. This letter was written by the medical 


superintendent to superintendent of Mines during the 
enquiry proceeding when it was asked from Area Hospital 
about the treatment taken by N. Laxman Rao, from that 
hospital. In response to the query made by the management. 
So, it is not incumbent upon the management to prove that 
this letter dated 18-9-1998 is letter from the Area Hospital 
or not It was the responsibility and duty of the workman 
to move that he was really sick during the period of his 
absence. Because para 25.31 of the standing order of the 
Respondent company stated that, “Absence from duty 
without sanctioned leave or sufficient cause or over-staying 
beyond sanctioned leave is misconduct.” It was the duty 
of the Petitioner to prove that he remained absent from the 
duty for the sufficient cause. It is not the duty of the 
management to prove otherwise. In the light of the 
provision of Article 25.31 of the standing order the 
Petitioner was to prove that his absence was for a sufficient 
cause about which the Petitioner has claimed to have 
remained sick during the period. - Under such a condition it. 
was bounden duty of the Petitioner to have taken treatment 
during the period of sickness from Area Hospital of the 
company. Petitioner has claimed to have taken treatment 
of the Area Hospital whereas medical superintendent of 
the Area Hospital has written to the management that 
Petitioner of this case N. Laxman Rao has not taken 
treatment from that hospital during January, 1997 to 1st 
June, 1997. Under these circumstances, it was the duty of 
the Petitioner to have summoned emergency duty register 
of the Area hospital for the period 1-1-1997 to 31 -1 -1997. 
But Petitioner has not taken any such step to summon the 
genuine record of the hospital to prove his sickness and 
taking the treatment of the Area Hospital of the 
Respondent’s company. Under these circumstances, the 
Petitioner has failed to prove that he remained absent during 
the period 1-1-1997 to 1-6-1997 from his duty for a sufficient 
cause. The Petitioner has not taken a stand that he sought 
any leave before remaining absent from the duty. As such, 
question of over-staying beyond sanctioned leave does 
not arise in this case. Only two clauses applicable i.e., 
absence from duty without sanctioned leave and secondly 
absence from duty without sufficient cause. 

19. The Learned Counsel for the Respondent has 
relied on the judgement of the Hon’ble Supreme Court 
reported in 1996(1) SCC 302 in the matter of State qfU.P., 
and others Vs. Ashok Kumar Singh and another held as 
follows: “...Having noticed the fact that the first 
Respondent has absented himself from duty without leave 
on several occasions, we are unable to appreciate the High 
Court’s observations that “His absence from duty would 
not amount to such a grave charge”. Even otherwise, on 
.the facts of this case, there was no justification for the 
High Court to interfere with the punishment holding that 
the punishment does not commensurate with the gravity 
of the charge” especially when the High Court concurred 
with the findings of the Tribunal on facts. No case for 
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interference with the punishment is made out.” The Hon’ble 
Supreme Court allowed the appeal. Relying on this 
judgement of the Hon’ble Supreme Court, the 
Respondent’s counsel has argued that the Petitioner has 
remained absent which is a grave misconduct according 
to point 25.31 of standing orders of the company. As such, 
die company has not committed any excess or illegality in 
dismissing the Petitioner from the services. 

20 . I have considered the arguments of the both 
side and also have gone through the case law cited by the 
Learned Counsel for the Respondent. In the case in hand, 
the stand of the Petitioner is that he was sick during the 
period from 1-1-1997 to 1-6-1997 but the Petitioner could 
not prp ve that he remained sick during the period 1-1-1997 
to 1-6-1997 because if the Petitioner was sick from which 
ailment he was suffering he could not explain, either before 
this Court or before the Enquiry Officer. However, after 
the submission of the enquiry report when his explanation 
was sought on the enquiry report by the management he 
submitted his explanation-which is paper No. 18 dated 
1 -11 -1998 in the enquiry file, Wherein, para 4, he has written 
that, “J^ong ago, I met with a road accident on scooter, 
and that lead me to frequent strokes of pain in limbs and 
back bone and also other parts of body.” In para 5 of the 
said explanation he has written as under: “Due to .above 
reason and ailing physical strain it happened to undergo 
absenteeism from 1-1-1997 to 31 -5-1997. Also few more 
days up to 31-12-1997.” This explanation goes to show 
that the Petitioner has not sustained any injury nor he met 
with road accident String the period of his absence from 
1 -1 -1997 to 31-5-1997, but he suffered such road accident 
long ago before this absenteeism. Then what ailment he 
was suffering from during the period 1-1-1997 to 31 -5-1997, 
he has not been explained either during the enquiry 
proceedings or before this Court. This amply proves that 
the alleged ailment or physical strain of the Petitioner was 
hypothetical. Had he been sick, he would have certainly 
gone to the company’s hospital and has received proper 
treatment from there. Further, he would have known from 
which ailment he was suffering during the period. But, he 
has not been able to clarify die ailment he was suffering 
from. The hospital authority reported that the Petitioner 
N. Laxman Rao has not taken any treatment from their 
hospital. It proves the malafides of the Petitioner that he 
was neither sick nor he was suffering from any ailment or 
physical strain during the period of absenteeism. As such 
his absenteeism from the work place during the period 
1-1-1997 to 31-5-1997 is without sufficient cause or 
reasonable cause. Further the Petitioner himself has written 
in his explanation dated 1-11-1998 , paper No. 18 of the 
enquiry file that he has remained absent for few more 
days even after 31-5-1997 upto 31-12-1997. But he has not 
explained the reason of his absenteeism during those 
period also. This proves that the Petitioner is a habitual 
absentee and it also appears that he is a careless man. As 


Such the argument of the Learned Counsel for the 
Respondent has got force that since the Petitioner is a 
habitual defaulter and absentee from the work place he 
deserves no sympathy and management has rightly 
dismissed him from service. 

21. Learned Counsel for the Petitioner has argued 
that the management could have taken a lenient view in 
the matter because the Petitioner has worked for 77 days 
during the remaining period of the year 1997 and, he has 
sufficient number of leaves to his credit in die form of 
earned leave, medical leave and leave without pay. Then 
the management could have granted the Petitioner leaves 
which are available to him. As against this argument of 
the Learned Counsel for the Petitioner die Learned Counsel 
for the Respondent has argued that had the Petitioner 
proved his bonafide for remaining absent during the period 
of 5 months from the place of work, die management would 
have certainly considered to grant leave to the Petitioner. 
But since the Petitioner was working at a very important 
position and so many persons were affected due to the 
absenteeism of the Petitioner and Petitioner has not proved 
his bonafides for his absence, that is why the management 
has not considered it fit to grant leave to the Petitioner. 
Nor the Petitioner deserves any sympathy from the 
management. 

22 . I have considered the argument of both sides 
and I am of the view that contention of the Learned 
Counsel for the Respondent is acceptable because the 
Petitioner remained absent for 5 long months without any 
information to the management for any sufficient or valid 
reasons and thus the management was within its legal 
right to not allow any leave to the Petitioner. Moreover, 
there is no such application form the side of the Petitioner 
to grant earned leave or leave without pay to him. Apart 
from this, the Petitioner has remained absent even after 
the period of 1-6-1997 to 31-12-1997. As such, the 
management has not committed any illegality or mistake 
in not granting earned leave or leave without pay to the 
Petitioner. And argument of the Learned Counsel for the 
Petitioner has got no force. 

23. Learned Counsel for the Petitioner has relied 
upon case law 1997(VoU)LU.l 104(SC.)& 1973(1)LLJ.278 
but these case laws are not applicable in this case. 

24. Having considered the entire arguments, facts 
and circumstances available in this case, I am of the definite 
view that the Petitioner remained absent from the work 
place for long period of 5 months without any reasonable 
or good cause. As such, he has committed a grave 
misconduct mentioned in clause 25.31 of the standing order 
of the company and the order of dismissal deserves no 
interference from this Court. The Petitioner deserves no 
sympathy from the Court. The petition is dismissed. 

Ordered accordingly. Transmit. 
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Dictated to Smt P. Phani Gown, Personal Assistant 
transcribed by her corrected by me on this the 18th day of 
August, 2008. 

VED PRAKASH GAUR, Pleading Officer 
A pnendfct of evidence 

Witnesses examined Witnesses examined for the 

for the Petitioner, Respondent 

NIL NIL 

Documents ma rM for the Petitioner 

NIL 

marked for the Respondeat 
ML 
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New Delhi, the 30th March, 2009 
S.O. 1093.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 35/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown m the Annexure in the Industrial 
Dispute between the management of Amadand Sub Area 
ofSECL, and their workmen, received by the Central 
Government on30-03-2009. 

[No. L-22012/21 l/2004rIR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 

annexure 

BEFORE THE CT2VTRAL GOVERNMENT 
INDUSTRIAL TRJBUNALrCUM-LABOUR COURT 
ATJABALPUR 

NO. CGIT/LC/R/35/05 
Presiding Officer: Shri C.M. Singh 

The Secretary/President, 

Samyuktha Koyla Mazdoor Sangh (ATiyC), 
c/o Sanjay Mishra, Telephone Exchange, 

PO: KotmaColliery, Shahdol ...Workmen/Union 

Versus 

The Sub Area Manager, 

Amadand sub Area ofSECL, 


PO: uM-ftty Shahdol ....Management 

AWARD 

Passed on this 9th day of February, 2009 

1. The Government of India, Ministry of Labour 
vide its Notification Np. I^22012/211/2004-IR(CM-II) dated 
13-5-05 has referred the following dispute for adjudication 
by this tribunal:— 

“ Whether the action of the Chief General Manager, 
Jamuna & Kotma area ofSECL in not promoting / 
regularising Sh. Biijuram Sahu and 8 others (list 
enclosed) to the post higher to their designated post 
in which they are being utilized is legal and justified? 
If not, to what relief the workmen are entitled?” 

2. Vide order dated 28-4-08 passed on the ordersheet 
of this reference proceeding, the reference proceeded 
ex parte against workmeiVUnion. No statement of claim has 
been filed on hehalf of workmen/Union. 

3. The management has filed their Written Statement 
according to which the case of the workmen/Union has no 
merit and is liable to be dismissed. 

4. No evidence has been filed by the parties. It is the 
case of no evidence and therefore the reference deserves 
to be decided in favour of file management and against the 
workmen/Union without any orders as to costs. 

5. In view of the above, the reference is answered in 
favour of the management and against the workmen/Union 
without any orders as to costs holding that the action of 
the ChiefGcneral Manager, Jamuna & Kotma area ofSECL 
in not promoting/regularising Sh. Biijuram Sahu and 8 
others (list enclosed) to the post higher to their designated 
post in which they are being utilized is legal and justified 
and consequently file workmen are not entitled to any 
relief 

6. Let the copies of the award be sent to til** 
Government of India, Ministry of Labour & Employ*** 
as per rules. 

C.M.SINGH, PresidmgQStees 

30 -qrd, 2009 

W.wt 1094.— s fa afty 1947 ( 1947 

g* 14) urn 17 $ 

atfegRPT WZ 06/2007) 

-ail 7R4F17 30-03-2009 ^ W 1 

[u T^T-22012/326/2006—)] 

New Delhi, the 30th March, 2009 

S.O. 1094.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


1394GI/09—12 





2030 


THE GAZETTE OF INDIA: APRIL 25, 2009/VAISAKHA 5. 1931 


Government hereby publishes the award (Ref.06/2007) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the management of Lingaraj 
Area of M/s. MCL, and their workmen, received by the 
Central Government on 30-03-2009. 

[No. L-22012/326/2006-IR(CM-lI)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 
The Chief General M anager 

Linging Area of M/s. MCL Aagnal -1st Party management 
Vis. 

The General Secretary . ..2nd Party Workman 

i alcherKoctlakhari Mazdoor Sangh 

AWARD 


[Part II— Sec. 3(ii)J 


* 1 ’ ^ (tM TOtn 9/2005) 

9 ' f,l ^ K1 ^ 01 -04-2009 ^ 

«n i 

[ T/^-42012/245/2003-3^3TR( #tn?-II) ] 

New Delhi, the I stApnl, 2009 

S.O. 1095.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/2005) 
of the Central Government Industnal Tribunal-cum-Labour 
Court, No. I, Chandigarh as shown in the Annexure in the 
Industnal Dispute between the employers in relation to the 
management ofPGI and their workman, which was received 
by the Central Government on 01-04-2009. 

[No. L-42012/245/2003-IR(CM-ID] 
AJAY KUMAR GAUR, Desk Officer 


This is advanced to this date as the parties filed a 
Jomt Memorandum of Settlement to compound the case 
The Government of India, Ministry of Labour, New 
Delhi m their letter No. L-22012/326/2006-IR(CM-II) dated 
21-3-2007 referred the matter for adjudication of the 
following dispute. 

Whether the Chief General Manager, Lingaraj Area 
of M/s. Mahanadi Coal Fields Limited, Talcher is 
justified in not promoting Ski Sudarsan Mohanty to 
the post of Sr. Overman/Head Foreman, t&S Grade- 
A with effect from 23-8-2002? If not, to what relief is 
the workman entitled?” 

Today by filing a joint Memorandum of Settlement 

both the parties contended to have compounding the 
dispute. Heard the parties and perused the settlement. As 
per the settlement the Management has agreed to give 
notional seniority to the disputant-workman with effect 
from 24-1-2003 with national fixation and there shall be no 
claim for back wages. There being no mention about the 
promotion of the disputant-workman the latter gave a memo 
stating to have already been promoted with notional 
seniority with effect from the above date and as such he 
wanted to compound the case in terms of the above 
settlement. 

In view of the above and the joint settlement filed by 
the parties, the reference is answered accordingly. 

Dictated 

Sd/ 

Presiding Officer 

^ ftc#, i arfe, 2009 
1095 . — otiyfW atfrifwt, 1947 (1947 

14) ^ qra 17 ^ if, ■sfofa 7TTfTTT ir* 

3u£ # wm ^ -3^ q nfo fr ff ^ ^ 


rti^nruVUKL 

BEFORE SHRI GYANEDNRA KUMAR SHARMA. 
PRESIDING OFFICER, C EN TRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT -1 
CHANDIGARH 
Case No. I.D. 9/2005 

o h ' Shn Ra 8 hubir Singh, C/o Shn Mangal Singh, 

R o 1370, Dadu Majra Colony, Chandigarh. 

.... Applicant 

Versus 

The Director, PGI, Sector- 1 2, Chandigarh. 

.... Respondent 

APPEARNCt,* 

For the workman: Shn Suresh Kumar, Advocate 

For the management: Shri NX. Zakhmi, Advocate 
AWARD 

Passed on 17-3-2009 

Central Government vide notification No. L-420!?/ 
245/2003-IR(CM-II), dated 24-12-04, has referred the 
following dispute to this Tribunal for adjudication: 

Whether the action of the management of PGI 
Chandigarh in terminating the services of Shri Gopal 
Sweeper, w.e.f 1*9-200! is legal and justified? If 
not, to what relief the workman is entitled to?” 

2. The workman is present in person in Lok Adalat 
Prescribed authority is also present. Long discussion took 
place. The management of PGI agreed to provide the job 
to the workman through Contractor on same terms and 
conditions on which he was working earlier. The 
anagement also ensure the payment as per law The 
workman accepted this offer and accordingly this reference 
,S sc «>«i with the order/direction to the management to 
provide the job to the workman on the same terms and • 
conditions on which he was working earliernght from today. 
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-sira Rfati VP i? Rfc Ntff, # <*4<*w fsra 


In view of the above, the reference is returned to Central 
Government as settled. Central Government be informed 
File be consigned. 

Chandigarh 

17-3-2009 G K. SHARMA, Presiding Officer 

1 2009 

^r.air. 1096.— 1947 (1947 
14) RRI 17 ^ R, 3ti'£cftfa'hd 

^ afa ifb^qr ^ RRtFT ^ w 3 3 ft; 

sfkftfr* fhrarc 4f ifajto w&r 3Mfh^ 

3rtV3RR/3lR triO'Kf ^ t’^ie (R44 7t<a4i 77/2004) 

*ft. sm sftWh SRT 18-3-2009 ^ 3TK7T STO 

RRtfafl faRTT RRT i, *tRT for 3Fpfo "fti w-t, ^ 
RRrft *, ^ ^Rfa TR^iR *ft 01 -04-2009 Rft 
f 3fl *JT I 

[U T^-42012/262/2003-W^CRfoR-II)] 
3T5tq ^RR Tfe, 3TftWRt 
New Delhi, die 1st April, 2009 
S.O. 1096.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 77/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow which has been modified by the said 
Tribunal by Order dated 18-03-2009 as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Archaeological Survey 
of India and their workman, which was received b^ the 
Central Government on 01-04-2009. 

[No. L-42012/262/2003-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

O/o CGIT-CUM- LABOUR COURT GOVERNMENT OF 
INDIA 

KENDRIYA BHAWAN, 8TH FLOOR, HALLNO.-l, 
SECTOR-H,ALIGANJ, LUCKNOW 
I.D.77/2004 Dated 18-3-2009 

CORRIGENDUM 

In partial modification of this office award dated 
06-02-2009 in the ID No. 77/2004 between Kamal S/o Shri 
Mahendra Singh R/o Tajganj, Agra and the Superintendent 
Archaeologist, Archaeological Survey of India, Agra, hindi 
portion of the Und Paragraph in the said award may be read 
as 

3RT SIRtSPh NKofa 

jjTO 4,4«fR 9ft RTRct ?ft R^Rf Rft ifot "ft 

01-07-2002 RRRlR PwiRm RRR -^frid 
t? Rfo ^, eft Rfo+K forR sr-pfo ^i ^foR t? 

Instead of i 

ira’tPI, Nkdfa «ft<5R aftRT Pkffl, fttd ?RI RRfoiR ^ft 
^ ?ft fRE Rft fo. 21-08-99 ^ •?k<l ^ 


N.K.PUROHIT, Presiding Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBIJNAL-CUM-I-ABOUR COURT, LUCRNOW 

Present: ShriN. K. Purohit, Presiding Officer 

I.D. No. 77/2004 

Ref. No. L-42012/262/2003-IR{CM-I) dated: 3-8-2004 

Between 

SI Kamal, S/o Shri Mahendra Singh 
R/o 14/1, PuliaPak Tola 
Navada, Tajganj 
Agra(U.P.) 

AND 

The Superintendent Archaeologist 
Archaeological Survey of India 
22, Mall Road 
Agra(U.P.) 

AWARD 

6-2-2009 

1. By order No. L-42012/262/2003-IR(CM-l) 
dated: 3-8-2004 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by 
clause (d) of sub section (1) and sub section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
referred this industrial dispute between Shri Kamal, S/o 
Shri Mahendra Singh, R/o 14/1, Pulia PakTola, Navada, 
Tajganj, Agra and the Superintendent Archaeologist, 
Archaeological Survey of India, 22, Mall Road, Agra for 
adjudication. 

2. The reference under adjudication is: 

gtn rfki 

^RT ~ 4i 4<*R ?ft RFra 3TRRR ?ft RT? fR? ^1 Tfol 4 
R^T^forfoRfot 1 -7-2002 RRRlRfftssrfRF RRRI *<ti4ir-qa 
f? ^ rft RratfolcT rRRiH fotR 3FJrfa ^ ^^R t? 

3. The case of the workman is that he was engaged 
as Safai Karmchari with the ASI and worked as such 
continuously w.e.f. 25-10-2000 to 30-6-2002 for more than 
240 days in a year and accordingly, has attained right to 
be permanent in the services. The workman has further 
submitted that he has been terminated illegally w.e.f. 

01-07-2002 without any prior intimation or notice or 
complying with the provisions of Section 25 F of the 
Industrial Disputes Act, 1947. The workman has alleged 
that terminating his services the employers have engaged 
about six new workmen and accordingly has violated 
provisions contained in Section 25 H and 25 G of the 
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I'D* Act, 1947. Accordingly the workman has prayed for 
restatement with full back wages and regularization in 
the services. 


4. The management of ASI has filed its, written 
statement whereby it has submitted that the appointments 
in their department is made as per instructions and guidlines 
issued by the Government of India, from time to time, by 
proper selection, through the Employment Exchange and 
the workman had neither been sponsored by the 
Employment Exchange nor he has ever been put to formal 
selection procedure. It has specifically denied the claim of 
the workman regarding working duration and has stated 
that the workman was engaged by them for purely casual 
nature of work for 27 days only i.e. during 01-10-2001 to 
31-10-2001 and as soon as the item of work was completed 
his services were no more required. The management has 
denied the averment of the workman regarding working 
for more than 240 days in a year in as much he has not filed 
any proof in support thereof and onus for same lies on the 
workman itself. It has also denied the engagement of any 
fresh hand post termination of the workman. Accordingly, 
the management has submitted that the claim of the 
workman is false, frivolous and baseless hence should be 
denied and he should not be given any relief as prayed by 
him in his statement of Haim 

5. The workman has filed rejoinder and has whispered 
nothing new apart from reiterating the facts already stated 
by him in the statement of claim, 

6 . The parties have filed documentary evidence in 
support of their respective claim, which includes photo 
copy of ‘Identity Card’ by the workman where as the 
opposite party has filed photo copy of Labour Payment 
Register and Muster Roll for period 01-10-2001 to 

31 -10-2001. The workman has examined himself in support 

of his case whereas the management of ASI has examined 
Shri M.C. Sharma, Sr. Conservation Assistant in support 
of their respective cases, The parties have submitted oral 
arguments apart from written arguments. 

7. Heard arguments of learned representative of both 
the parties and perused evidence on record. 

8 . The learned representative on behalf of the 
workman has contended that the workman had worked^; 
Safai Karmchari at Tajmahal for more than 240 days in a 
calendar year from 25-1 -2000 to 30-6-2002. He has further 
contended that an Identity card, which has been issued to 
the workman by Sh. M.C. Shaima, Sr.Conservative 
Assistant on 7-5-2002, falsifies the contention of the 
management that workman had worked for 27 days only. 

He has also contended that'work of a Safai Karmchari at 
Tajmahal is not a temponuy nature of work for a particular 
period as subsequent to termination of the workman, six 
new^Sifti Karruohan have beat employed. Moreover, the 
workman has been termwttpd orally without any 
retrenchment compensation and wages tn lieu of one 


mowm notice, thus, the services of the workman has been 
terminated in violation of Section 25F, G & H of the I.D. 
Act. 

9. Per contra, the learned representative on behalf of 
the management had urged that the workman had worked 
as Safai Karmchari for 27 days only from 1-10-2001 to 
31-10-2001. In support of the management case original 
muster rolls from 25-10-2000 to 31-3-2004 have been 
produced at the time of evidence of both the sides and the 
copies of the same are on the record which reveal that 
workman had not worked for 240 days in a calendar year. 
He has also urged that identity card said to be issued by 
Sh. M.C. Sharma is forged as Sh. M.C. Shaima has denied 
his signature on the said identity card. There is no 
documentary evidence to substantiate the claim of the 
workman so his claim is liable to be rejected. 

10 . I have given my thoughtful consideration on 
the rivals submission of both the sides. 

11. It is not disputed that workman had worked as a 
Safai Karmchari at Tajmahal. The case of the workman is 
that he had worked for more than 240 days whereas 
management has contended that workman had worked for 
a period of 27 days only. In this regard the workman has 
stated in his statement on oath that he had worked as 
Safei Karmchari from 25-10-2000 to 30-6-2002 whereas the 
management witness Sh. M.C..Sharma, Sr.Conservative 
Asstt. Has stated that the workman had worked only for 

27 days from 1-10-2001 to 31-10-2001. At the time of his 
evidence, the original muster rolls for the period 
25-10-2000 to 31-3-2004 were produced for perusal and 
the same were shown to the workman at the time of his 
cross examination. The workman has admitted in 
cross-examination that as per above muster rolls he had 
worked for the period 1 -10-2001 to 3 M 0-2001 only and he 
has also admitted his signatures'on the above muster rolls 
for receiving wages of 27 days. Thus, the above admissions 
made by the workman in support the case of the 
management that workman had not worked for 240 days 
in a calendar year preceding, the date of his alleged 
termination. 

12. In support of his oral evidence, the workman has 
submitted photocopy of the identity card said to be issued 
by Sh. M.C. Sharma on 7-5-2002. The original identity 
card has not been produced, moreover, Sh. M.C. Sharma 
has denied his signature on the said identity card and he 
has alleged in his statement on oath that above identity 
card is forged. Upon perusal of the photocopy of the 
identity card it reveals that signatures are not legible and 
there is neither any mark of identification nor signature of 
the applicant on the above identity card. Therefore, above 
identity card said to be issued by Sh. M. C. Sharma 
seems to be not genuine. 

13. It is well settled legal position that initial burden 
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in a year rests with the workman & not on the employer. 

In the Range Forest Officer V. S.T.HadiHMBiJT 2002(2) SC 

238 Hon'ble Apex court has observed flat: 

“In our opinion, the tribunal was not right in placing 
the onus on the Management without first 
determining on flic basis of cogent evidence that 
the respondent had worked for more than 240 days 
in the year preceding his termination. It was die case 
of the claimant that he had so worked but this claim 
was denied by the appellant. It was then for the 
claimant to lead evidence to show that be had in feet 
worked for 240 days in the year preceding his 
termination. Filing of an affidavit is only his own 
statement in his favour and that cannot be regarded 
as sufficient evidence for any court or tribunal to 
come to the conclusion that a workman had, in feet, 
worked for 240 days in a year. No proof of receipt of 
salary or wages for 240 days or order or record of 
appointment or engagement for this period was 
produced by die workman. On this ground alone, 
the award is liable to be set aside.” 

14. In the present case admittedly no vacancy was 
advertised no appointment or offer of appointment was 
ever issued to the workman. He has produced no received 
slips of wages. The management witness denied the claim 
of the workman and the workman had admitted in his cross- 
examination that as per muster rolls he had worked only 
for 27 days &om 1-IO-2001 to 31-10-2001. The identity card 
produced by tiin in support of his c laim seems to be not 
genuine & there is no other documentary evidence in the 
record to substantiate the claim of the workman. 

15. In view of the above discussions, the workman 
has failed to establish that he had worked as Safai 
Kannchari for at least 240 days preceding the year the 
date of his alleged termination on 1-7-2002 & there is any 
alleged violation of Section 25F&25Gofthe I.D. Act. 

16. Accordingly, the reference order is adjudicated 
against the workman and die workman is not entitled for 
any relief. 

17. Award accordingly. 

Lucknow N. K. PUROHIT, PresidingOfficer 

M 1 2009 

W.3IT, 1097.—aflcilPrarfirarc 1947 (1947 

H5T14) MRT 17 ^ 3TJHTt>l 3, 

wTtfsr afo -3^ *‘taRt' $ 

Spire n t ^ (tM ITStTT 91 3 94/2006) ^ ^ 

arftWTtT SKI 03-02-2009 'gRT 

Tpn nf 

01-04-2009 «T I 

[-R. T(5T -22012/156/2006-3Ui3IK(TitT?t-n) 
-220i2/i60/2oo6-3n£aflKC*ft'ipT-n) 
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1^-22012/158/2006-3nt3TR(lft T(R-U) 3 
3T3R <g*TR Slfwft 

New Delhi, the 1st April, 2009 
S.O. 1097. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref.No.91 to 94/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad which has been modified by the 
said Tribunal by Order dated 03-02-2009 as show in the 
annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. SCCL and their 
workman, which was received by the Central Government 
on01-04-2009. 

[No. L -22012/1$6/2006 - IR(CM-II) 
L -22012/160/2006 - lR(CM-fl) 
L-22012/159/2006-IR/CM-H) 
D22P12/158/2006- Q^CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-I abour court 
AT HYDERABAD 

Present: Shri VED PRAKASH GAUR, Presiding Officer 
Dated the 24th day of September, 2008 
Industrial Dispute Nos. 91 to 94/2006 
BEIWQN 

The General Secretary, (Sri Bandari Satyanarayana), 
Singareni Collieries Employees Council, 

H.No. 18-3-90/3, GaneshNagar, 

Markandeya Colony, Godavarikhani, 

Karimnagar (Andhra Pradesh) -505209 . ..Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Limited, 

Mandamam Division, Mandamarri ... .Respondents 

CORRIGENDOV1 

Award passed in ID 91 to 94/2006 on 24-9-2008 and 
were published in the official gazette on 4-11-2008. 

Due to typogrphical error in fee cause title; under 
'Appearances’, it was wrongly typed 
As 

“For the Respondent: M/s. M.V. Hanumanfe Rao & 
K. Seetarama Rao, Advocates” 

Instead of, 

“For the Respondent; Sri S.M. Subani, Advocate” 

VED PRAKASH GAUR, Presiding Officer 
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1098. Iqqiq 1947 ( j 947 

*n4)Ttflm 17 ^ 

tito ttstc fr fowiT afa tt* <*ifajRf ^ 
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W2 14 / 2003 ) 
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W ^-42012/168/2002-3^.31FOTt^TT-ii)] 
3T^1 ^RTT Tfrs, ^37 aqf^iT^ 

New Delhi, the 1st April, 2009 

S.O. 1098.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 14/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Annexure in the Industrial 
Dispute between the management of Indian Museum, M/o 
Human Resource and Development, and their workmen, 
received by the Central Government on 1 -4-2009. 

[No. L42012/168/2002-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 14 of2003 

Parties: Employers in relation to the management of 
The Director, Indian Museum 

AND 

Their workmen 

Present: Mr. Justice C. P. Mishra 
...Presiding Officer. 

Appearance 

On behalf of the : Mr. S. K. Karmakar, Advocate 
Management. 

On behalf of the : Mr. D, K. Sengupta, Advocate with 
Workmen : Mrs. S. Baneijee, Advocate. 

Industry : Museum 

State : West Bengal 

Dated, the 26th March, 2009. 

AWARD 

t B y order No. L-42012/168/2002-lR(CM-I) dated 
1.7-2-2003 the Government in the Ministry of Labour in 


[Part II—Sec. 3(ii)] 

exercise of the powers under Section 10(l)(d)and(2A)of 
the Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal adjudication : 

Whether the action of the management of 
Director, Indian Museum, Calcutta in 
terminating the services of 5 workmen as per 
attached list w.e.f. 23-7-97 is legal and justified? 
It not, to what relief the concerned workmen 
and entitled ?" 

LIST OF WORKMEN 

1. Sh. Chandan Ojha 

2. Sh. Dilip Kr. Roy 

3. Sh. Biswajit Sharma 

4. Sh. Ranjan Mallick 

5. Sh. Debjyoti Parakayastha. 

2. When the case is called out today, learned 
Advocates for both the parties state that the dispute under 
reference has been settled between the parties amicable 
out of court and tile a Joint Petition of Compromise in this 
reference. They pray for an Award in terms of the said joint 
Petition of Compromise. 

3. I have considered the joint petition of compromise, 
The terms of settlement as mentioned in the joint'petition 
of compromise appears to be fair, reasonable and in the 
interest of the parties. I accept the same and pass an Award 
in terms of the said joint petition of compromise, which 
forms part of this Award as Annexure-A. 

This is my Award. 

C. P. MISHRA, Presiding Officer 

Dated, Kolkata 
The 26th March, 2009 


ANNEXURE-A 

BEFORE THE HON’BLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL WEST BENGAL, KOLKATA 

Reference No. 14 of 2003 

In the Matter of Government of India Order of 
Reference 

No. L-42012/168/2002/IR (CM-II) Dated 27th January. 
2000 

AND 

In the Matter of : An alleged Industrial Dispute 
Between 

Employer in relation to Indian Museum 
And 

Their alleged Workmen—Shn Chandan Ojha/ Sn Biswajit 
Sharma and Others; 
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The humble joint petition of compromise on behalf of the 
parties above named— 

Most Respectfully Sheweth : 

1. That the above matter is pending before Your 

Honour 

2 That the above matter has been settled by and 

between the parties on the following terms and 

conditions: 

(i) It is agreed that the system of engagement 
of Muster Roll workers have been 
discontinued vide office order No. T. 0. No. 
45 (97-98) dated 23rd July, 1997. 

(ii) That Sri Chandan Ojha/Sri Biswajit Shaima 
and others whose names have been 
mentioned in the order of reference have 
agreed to take employment under the 
agenoy or the contractor who have 
undertaken the job of casual nature in Indian 
Museum on the terms and conditions 
stipulated, by and between the Indian 
Museum and the Agency on contractor; 

(iii) The terms and conditions of such 
employment with the said agency shall be 
decided by the said agency. The Indian 
Museum will have no role to regulate the 
terms and conditions of their employment 
in the said agency; 

(iv) The statutory liabilities during the period 
of employment of those employees under 
the said agency shall be discharged by the 
said agency/contractor and Indian museum 
shall in no way responsible with regard to 
those liabilities under any circumstances; 

(v) It is agreed that Sri Chandan Ojha/Sri 
Biswajit Sharma and others shall not make 
any claim to the Indian Museum either for 
their absorption in Indian Museum or 
regularization of any kind of employment 
with the Indian Museum at a later stage. 
Unless they qualify in conformity with 
Recruitment Rule of Indian Museum. 

(vi) Shri Chandan Ojha/Shri Biswajit Sharma and 
others have agreed that they shall not make 
any claim for reinstatement as prayed before 
the Tribunal or reemployment or any kind 
of employment with die Indian Museum nor 
will they prefer any claim in any form with 
regard to the alleged dispute referred to the 
Hon’ble Tribunal, monetary or otherwise; 


(vii) Shri Chandan Ojha/Shri Biswajit Sharma and 
other have agreed that there shall not 
subsist any employer employee 
relationship between the Indian Museum 
and Shri Chandan Ojha/Shri Biswajit 
Sharma and others whose names have been 
referred in the other of reference; 

In view of the terms of settlement arrived at in 
clause (i) to (vii) all the disputes and demands 
arising out of the instant order of reference stands 
settled fully and finally. No other amount, 
statutory or otherwise, is due and payable by the 
Indian Museum to Shri Chandan Ojha and others. 
Nor can any claim be preferred by them in any 
Court of Law or Authority or Tribunal or forum 
either for any amount or otherwise pertaining to 
the issues involved in the order of reference; 

This settles all the disputes and demands, fully 
and finally. 

It is, therefore, humbly prayed that your 
Lordship may be graciously pleased to 
dispose of the order of reference in view of 
the settlement arrived at as above and pass 
an order or award or iny other order or 
orders as the Hon’ble Tribunal may deem 
fit and proper; 

And for this act of kindness Your petitioner as in 
duty bound shall ever pray. 

(1) Biswajit Sharma 18-3-2009 

(2) Ranjan Maliick 18-3-2009 

18-3-2009 Workmen 

BEFORE THE HON’BLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUBAL, WEST BENGAL, 
KOLKATA 

In the Matter of: Employer in relation to Indian Museum 
AND 

Their alleged Workmen—Shri Chandan Ojha/Shri 
Biswajit Sharma and Others 
Memorandum of Settlement 
TP2/Museum-Workmen Memorandum settle (1). 

if fa to), I OTta, 2009 

TST.OT. 1099.— 3 : Ntf i l=t> faclK adfafon, 1947 ( 1947 ^ 

14) iff qra 17 ^ SFJHT'T 4', TTCHT twi ^ 

dflei'lPl'F fK'F'R ^^1+ 
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•WfTC ^ trite (¥^4 U-15/2004) W\ 9%Tffc?l 

^ FRSiR 1 -4-2009 UTRT ITW «TT I 
[R- ^-40012/188/2003-«ni®|R(^) ] 
3TW*r^T, 3Tfwff 
New Delhi, the 1st April, 2009 

S.O. 1099. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2004) 
of the Central Government Industrial Tribunal cum Labour 
Court, Kolkata as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Department of Post and their workman, 
which was received by the Central Government on 
1-4-2009. 

[No. Lr40012/188/2003-IR(DU)} 
AJAY KUMAR. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 
Reference No. 15 of2004 

Parties: Employers in relation to the management of 
Department of Post 

AND 

Their workmen 

Present: Mr. Justice C. P. Mishra 
...Presiding Officer. 

Appearance; 

On behalf of the : Mr. S. Dan, Advocate 
Management. 

On behalf of the : Mr. N. Ganguly, Advocate 
Workmen 

State : West Bengal 

Industry : Posts 

Dated, the 25th March, 2009. 

AWARD 

By Order No. L-40012/188/2003-IR(DU) dated 
23-4-2004 and Corrigendum of even number dated 
27-4-2005 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2 A) of 
the Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the Supdt. Of Post 
Offices, North Hooghly Division, P.O. 
Chinsurah Hooghly (WB) in terminating the 
services of the workman Shri Jayanta Kumar 
Hazra S/o. Jugal Kishore Hazra is just and fair? 

If not what remedy the workman is entitled 
to?” 


2. This reference has been made at the instance of 
Shri Jayanta Kumar Hazra the concerned workman. The 
case of the workman as it appears from his written 
statement is that he had worked as a contingent Staff in 
the Helan Post Office, P. S. Khanakul under the 
administrative control of the Superintendent of Post Office, 
North Hooghly Division, Chinsurah, Hooghly (W.B.) from 
June, 1987 to October, 1994. Thereafter from 22-2-1995 to 
25-7-19% he had worked as an Extra Departmental Delivery 
Agent in the Tantishal B. O. for 492 days. Break of his 
work during this period has also been indicated. The 
engagement of the workman was provisional with an 
understanding that such provisional appointment shall 
be term mated when regular appointment is made. But, in 
order to make room for other he was forced by Shri Naren 
Adhikari the then Office Superintendent to sign charge 
report on 30-3-1996 without any.order, he made 
representation on 15-4-1996 to the Superintendant of Post 
Offices, North Hooghly Division against such illegal action 
of the Office Superintendant and he was reengaged as an 
Extra Departmental Delivery Agent in the said Tantishal 
B.O. w.e.f. 27-4-1996. Thereafter the workman moved an 
application being O. A. No. 912 of 1996 before the Central 
Administrative Tribunal, Kolkata Bench and the said 
Tribunal by way of interim measure passed an interim order 
of injunction restraining the management from retrenching 
the workman. Management, however, discharged the 
workman from duties on 27-7-1996 without any order or 
without any regular appointment to the post. The 
Administrative Tribunal by order dated 10-11-2000 
dismissed the said O.A. on the ground that the reliefs 
sought for by the workman relates to the provisions of 
Industrial Disputes Act,! 947, hereinafter to be referred as 
the Act and the said Tribunal had no jurisdiction to hear 
thae case and the workman was directed to move the 
appropriate forum under the Act. The workman, thereafter, 
moved the Regional Labour Commissioner (Central), 
Kolkata and conciliation proceedings were held which 
ended in failure and ultimately the present reference has 
been made for adjudication of the dispute under reference. 
According to the workman Post Office is an industry and 
its empoyees are workmen under the Act and the 
termination of his service was without following the 
provisions of Section 25F of the Act which is malafide, 
illegal and bad in law. The workman before his termination 
is said to have acquired the status of provisionally 
appointed Extra Departmental Agent and that too for more 
than a year and as such termination is challenged to be 
illegal and bad in law it was made without following the 
provisions of the Service Rules for Postal E D. Staff. 


According to the workman though termination of his 
service is exfacie illegal and bad in law, but as at present 
there is age-bar to reinstate the workman as Extra 
Departmental Delivery Agent, he is entitled to get an 
amount of Rs. 10,27,640/- viz. total pay from July, 1996 till 
attaining the age of 65 years, i.e., December, 2031; lumpsum 





payment as service amount; compensation for mental 
sufferings and loss of health and litigation cost 

3 the management has also filed a written statement 
denying the claims and contentions of the workman as 
made in his written statement. It has challenged the 
maintainability of die claim of the workman and a so 
authority and jurisdiction of the Tribunal to enterttmthe 
same as the dispute between the parties is not covered 
under the Act. On merit the case of the mangement is that 



with etiect irom 1-1 -- A A 

sub-divisional appointing authority to post of:EDDA 
(GDSMO) sought for approval for selection from e 
authority. On receipt of approval he made selection 
amongst Employment Exhange sponsored candidates m 
which the concerned workman was also one of them. 
During the interim period the concerned workman was 
engaged provisionally in the post of EDO A (GOSMD) on 
purely temporary basis with a view to avoid dislocation of 
postal service. After selection the concerned workman 
was asked to handover charge to the regularly selected 
candidates but instead of handing over charge, he filed a 
case before the Central Administrative Tribunal, Kolkata, 
The said application was moved as an enlisted motion on 
25-7-1996 without notice to the management and an exparte 
order was passed to the effect that the workman shall not 
be relieved from the post unless he has already been 
released except by a regular appointee. Incidentally the 
selected candidate Shri Biswajit Roy also took charge ot 
the post on 25-7-1996 afternoon. The Central 
Administrative Tribunal, Kolkata by o^der dated 
10 -1 1 - 2000 held that the workman may seek for appropriate 
relief in the appropriate forum in this regard. It is stated 
that the workman might have served as contingent paid 
staff Helen P.O. from November, 1991 upto a certain period 
but no record was kept at Ihe controlling office as the sub- 
Post Master, heien P.O. engaged the person for the 
purpose. The said contingent paid person as part-time 
water carrier worked for a period of half an hour daily. It is 
further stated that the Act has got no application in the 
Department of Post as per judgment of the Hon ble 
Supreme Court of India dated 2nd Janua^ l9% m Cml 
Appeal No. 3385-86 of 1996 arising out ofSLP (C)No. 587- 
588 of 1992. It is also stated that stop gap arrangement 
was made on provisional basis for certain period and as 
regular selection process is completed, provisionally 
appointed person has to quit the job as per terms and 
conditions of his provisional appointment. As the 
concerned workman accepted the said condition he should 
have quit the job upon regular appointment so made. 
According to the management Department of Posts is not 
an industry and the Act has got no application m any 
matter relating to it. The managaement has denied the 
claims and contentions of the concerned woikman as made 
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in his written statement in seriatim. It is prayed that the 
reference be dismissed with cost 

4. A rejoinder is also filed by theworkman concerned 
denying the statements of the management in its written 
statement and also reiterating his own statements as 
already made in his written statement. 

5. Both the parties have examined witness each m 
support of their respective case. Jayanta Kumar bazra the 
concerned workman has examined himself as his sole 
witness in the case. He has stated in his evidence that as 
a substitute he was working at Helm Post Office in the 
district ofHooghly from 1987 to 25-1-1995. TWter*® 
22-2 -1995 to 25-7-1996 he worked at Tantisal Post Office 
under the order of the Inspector of Posts, Chinsurah, West. 

He was told by the Branch Post Master that somebody 
was going to the recruited in place of the workman and he 
was to be terminated. Nobody has taken charge from the 
workman till date. He moved the Central Administrative 
Tribunal for necessary relief and the saidTribunal passed 
an order on 25-7-1995, a copy which ^served upon die 
management on27-7-1996. On 1 <M 1-2000, Case No. OA 
912 of 1996 was disposed of and he raised the prese 
industrial dispute which culminated in the present 
reference. He did not receive any letter of dismissal and he 
did not also handover charge. He made representation 
from time to time to allow him work in the Post Office. He 
also approached the management for settlement during 

conciliationproceedings. According to him he was thrown 
out of employment illegally. In cross-examination the 
woikman has stated that he was appointed by appointment 
letter, Ext. W-3 after he had accepted .the terms and 
conditions mentioned therein. The post on which he was 
working temporarily a notice of regular appointmen t for 
the same was published and he also applied against the 
advertisement He was called for interview along with other 
candidates. Thereafter selection was made and the 
selected candidate also joint, but he was terminate 

withoutanynotice.Hemoved the Central Administrative 

Tribunal which issued an order of injunction, but he did 
not receive any order either from the said Tribunal or the 

Hon’ble High Court for joining. 

6 MW-l,Subrata Kumar Das is the sole witness for 

the management. He knew the concerned worteian. He 
has stated in his evidence that by application, Ext M-l 
the workman applied for the post of contingent staff. His 
condition of service was that he was supposed to work 
for some hours for which he would get ^ed wages. He 
has also stated that the condition of service of die worionan 
is mentioned in the appointment letter, Ext. M-2. He has 
further stated that appointment m regular post has already 
been made and he joined the post, but the w.rness connpt 
tell his name. In cross-examination the witness has stat 
that he has no personal knowledge about this case. H 

could notsay for how many days the concerned workman 


1394GI/09—13 
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d “* *1“ Eo«t Office. He couM not ataoMv the 

«act date when he was posted at Tantistal Post See 
but stated it was in 1995-1996. It is stated by him thumb! 
divisional Inspector i. th* __ “ "T 


. .. «*awniy oime E.D 

* 1S case ““d service conditions of the E.D. Sftaff 

are governed by the Service Rules made for E.D. Staff. 

, , .7 documents have also been exhibited on 

Ext. W-3 the letter of appointment dated 20-2-1995 of the 
conceraedworknian; Ext. W-4 the representation of foe 
workman dated 154*1996 and Ext W^isdteStewJ* 

, ,, 0n ot her hand, documents exhibited on behalf 

^^r 8 rr* I!®* “- 1 * 8,1 “***««*» Of foe 

me postof E.D.D.A., TmW; Ext M-2 is ttapswiamtel 
appointment letter of foe concent worta^tottalted 
post; Ext M-3 foe application of foe concerned workman 
being OA No. 912 of 1996 filed before foJcw 
Administrative Tribunal, Kolkat. Beach; Ext. M -4 i, foe 
order dated 25-7-1996 passed by foe said Tribunal in foe 
sa'd matter; Ext. M-5, an enter dated 12-3-1999 pasted by 

SS onS B ^ * ««aec^Tw,fo 

. 97 > E *t. M-6, aoofoer order dated 7-1-1999 
*f d Tribua *l “ «*»“* natter in connection 

l^Tf^ by ' d * 8 ^ Tl «*“liaOANo. 912 of 
1996 and Ext. M -8 a circular tetter offoe Department dated 

°®Py of fo® order of foe 
Hon bk! Supreme Court dated 2-2-1996 pasted in Civil 
Appeal Nos. 3385-86 and ofoen of 1996 arising outofSLP 
(C) Nos. 587-588 of1992 and ofoen, 

i au *7 hav * considered foe aforesaid facts and evidence 
led by the erthemde regarding foe claim of foe concerned 
workman whose services ore said to have been terminated 

“ !=?***• 19 * AccXtr^ 

S ° Wliad ““ Departmental 

S^^ 22 * 2 ' IW3to25 - 7 ' ,W -^>«« 

than 240 days with some break foerein. Th» «»*#cmen! 
was provisional with the etHtentandiagX^h 
provisional appointment shafl be t^^ 
appointment is so made m foe Poet Office later onThe 

£2-2 A ^mi g trati V e Trifomal but said Tribunal 

by ts order dated 10 - 11-2000 tad dismiteed 
appbcatwn on the pound that foe reliefs sought for by 

tta n lat ” to ^ W™*** of Section 25F 7f 

foe Industrial Deputes Act, 1947 and foe said Tribunal 

wasdjtectedtomovethe^proprittefonimtete^^^ed 
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Ind^,!T°“ “ *" *«“«f*»■ a» arni 

court under the provisions of the concerned Act 

il Po#t 1 » «industry and 

its employees are workmen and the termination of his 

° f •*“ I***- °f Smibo 25F 
of foe Act and therefore foe order of termination passed 
by rt is quite illegal and void. It * further submitted taS 

• h ‘rr m <* 

* 7 It toe olio bwt whmiMd 

me, ., p^, u » „„ , 0 reioBiite tte 

l^SW-WtidtiethetoMmem. 

7 “ COjm P e o»ation on account 

agamst imn bwh, °f temtination that was so passed 
g«nst him by foe management in this connection. 

and 2 ^ 8 . Cm 7 ^ 1 h0 !!! er, ^ cha,len * ed foe claim 
° f ** WOricmJln h y fitting that the 
rafo«o« itself is not legally so maintainable about any 

**»^and « has got no jurisdiction to entertain any 

Tc t0 " ^ betWeeB * by 

notcovered under the provisions industrial Disputes Act 

refold ^ m4Mgeraem for tbi* also’ 

referred to a dec,sum of foe Hon’bte Apex Court in Civil 

588 of 1992 wherem ,t was so observed that service Rules 

as provided in E.D. Conduct and Services 

^ Depart ^ to! Employee, ijf 
fowi^nt foe various provisions for termination of 
»«r service etc. as so contained therein for tins purpose 

S. p ST*J f 1We ,‘ ° u ** i***^SS 

P®^ of renntMtwn which requires to be 

maki ° 8 My »«nSer of 
teraunhon of Services of the ED, Agents in this regard 

^ about ^ of foe recnutaemS 
P«rtof Postman as well for this prupose and as such foe 
method of recruitment, foe conditions of service, foe scale 

of ED^^T" 1 ^’ n6 * Uj * tin8 conditions 
JJ f A * , W ttU provided foerein and all these 
regulations are fr^ ed by *, Oep lttment 

ocmccwed for this purpose. The Hon’ble Apex Court as 
w^has clearly held foerein about foe legal portion 
Wbctafo and ins now well settled that these ejpfcyees 

t! c 7!! 7 erviI,t8 *** 90 rtguIated ^ ^ 

^ oodu ctmles and therefore by necessary in yli rj^ 
fo^vS^° 5 !L t0 ** CategOTy ofw orkman attracting 

DFOVlfioni of Hw Ifwliiate;*! TM__ i . . . f ® 


urs*k i t .- m tens reg«*d. 

P °""SL I *“ H ”' bte Com .!» 

*a^ extta Dapartiiieatal Agent as such always 
rem^ w ta an ad hoc en^oyee and were only entitled 
^ ao governed by Rute 6 about tenumtaon of foeir 

1 ^l payTOBt 10 *«« one month's 
allowance plus D. A. as per the provisions of the said rules 
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that will be so applicable to them in this connection as so 
provided therein. The management has also filed die 
(departmental instructions relying upon die said decision 
of the Hon’ble Apex Court in this connection vide Ext M- 
8 and it has been also argued by the teamed Adocate for 
the management that this Tribunal has got no jurisdiction 
to e ntf* * 11 *” any such matter regarding the dispute as it is 
being raised by the workman as he is not a workman as it 
has been so defined under Section 2(s) of the Act that 
only provide a relief to a workman as it has been so defined 
therein under die provisions of Section 2(s) of die 
Industrial Dispute Act in this regard. It has also been 

argued by him that apart from that on merits to the workman 

has got no right to make any such claim as he was only 


when a proper test was held for this purpose as he too had 
so appeared therein but he failed and he could not pass 
die test Also that another person had been so selected 
and he has also now joined there and therefore on merits 
too the workman concerned has got no Mich right and 
any to be so allowed in his favour. 

10. In view of die aforesaid facts and circumstances 
and submissions made by the learned Counsel for the 


who admittedly had so worked as E.D. Delivery Agent in 
the Post Office are clearly so governed by the E.D.A. 
Conduct mid Service Rules as framed for this purpose. 
The Hon’ble Apex Court has also so observed about it by 
saying that they do not belong to the category of workman 
so as to attract the provisions of the Industrial Dispute 
Act as the Department of Posts cannot be said to be an 
Industry as so defined under Section 2(j) of the Act for 
•the same. The remedy of the workman lies under the 
provisions of die said rules and particularly as provided 
Rule 6 from the concerned forum and not by this 


Tribunal through this reference. 


11. In view of the above facts and circumstances the 
plea as so raised on behalf of the management about the 
non-maintainability of this reference before this Tribunal 
has got force and it deserves to be allowed. Hie reference 
is accordingly held to be not legally maintainable as the 
Tribunal has got no jurisdiction to entertain it and it 

deserves to be rejected. In view of all these the question 
of deciding the reference on merits about the claim of the 
workman in the above circ um s t ances does not arise and 
the reference as such is rejected accordingly. 


C. P. MISHRA, Presiding Officer 


1 3^,2009 

3Rt,®tT. 1100.—^ MtW , 1947 (1947 
■an i4) m 17 ^ srgtOT < 
njfjft rq ^ wrcrs ^ ^ 

^TriTTeril, ^ (*R*f * <3 ' HI 

R.-l 1/2000) ^ ^ 

1-4-2009 3ft * 

[tf.T^-42012/188/1999-3n$3[TC (^ty)l 
3T3Pt SgRrt, 

a 

New Delhi, the 1 st April, 2009 
S.O. 1100. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/2000) 
of the Central Government Industrial Tribunal-cum-Labour 

Court, Kolkata as shown m the Annexure in the Industrial 

Dispute between the employers in relation to the 
management of Indian Museum, and their workman, which 
was received by foe Central Government on 1 -4-2009. 

[No. L-42012/188/1999-(R(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

ojnmoovTOBJWii^^ 

AT KOLKATA 
Reference No. 11 of 2000 

Parties : Employers in relation to foe management of 
The Director, Indian Museum 
AND 

Their workmen 

Present: Mr. Justice C. P. Misfara ....Presiding Officer 

APPEARANCE 

On behalf of foe : Mr. S. K Karmakar, Advocate . 
Management 

On behalf of the : Mr. D. K. Sengupta, Advocate with 
Workmen : Mrs. S. Baneijee, Advocate. 

State : West Bengal Industry: Museum 

Dated, the 26th March, 2009. 

AWARD 

By order No. L-42012/188/1999-IR<DU) dated 
27-1-2000 the Government of India, Ministry of Labour in 
exercise of its powers under Section 10(l)(d) and (2A) of 
the Industrial Disputes Act, 1947, referred foe following 
dispute to this Tribunal for adjudication : 

“Whether the action of foe management of Director, 
Indian Museum, Calcutta in terminating foe services 
of 13 workmen as per attached list w.e.f. 23-7-97 is 
Ugal and justified? If not, to what relief the concerned 
workmen are entitled ?” 


Dated, Kolkata, 

The 25th March, 2009 
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1. PrantikRoy^ OTWOBKMEN Their alleged Workmen-ShriPrantik Roy and Others; 

The humble joint petition of compromise on behalf 
2* Barm* Seth. of parties above named-— 


3. Raju Charkaborty. 

4. AijunSarkar. 

5. Panchi Balmild. 

6. Basudeb Das. 

7. Tarun Chandra Das. 


Most Respectfully Sheweth: 

1. That the above matter is pending before Your 
Honour 

2. That the above matter has been settled by and 
between the parties on the following terms and 
conditions : 


8. BiswajitBar. 

9. Susit Mondal. 

10. Samir Kumar Ghosh. 

11. Dipankar Biswas. 

12. Chandana Pandey. 

13. Kama! Das. 

2. When the case is called out today, learned 
Advocates for both the parties state that the dispute under 
reference has been settled between the parties amicable 
out of court and file a Joint Petition of Compromise in this 
reference. They pray for an Award in terms of the said joint 
Petition of Compromise. 

3. I have considered thejointpetidon of compromise. 
The terms of settlement as mentioned in the joint petition 
of compromise appears to be fair, reasonable and in the 
interest of the parties. I accept the same and pass an Award 
in terms of the said joint petition of compromise, which 
forms part of this Award as Annexure- A. 

This is my Award. 

C. P.MISHRA, Presiding Officer 

Dated, Kolkata, 

The 25th March, 2009 

ANNEXURE-A 

BEFORE THE HON’BLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL WEST BENGAL, 
KOLKATA 

Reference No. 11 of2000 
In the Matter of : Government of India Order o f 
Reference 

No. L-42012/188/1999/IR (DU) Dated 27th January, 2000, 
AND 

In the Matter of : An alleged Industrial Dispute 
BETWEEN 

Employer in relation to Indian Museum 
AND 


(i) It is agreed that the system of engagement 
of Muster Roll workers have been 
discontinued vide office order No. T. O. No. 
45 (97-98) dated 23rd July, 1997. 

(ii) That Sri Prantik Roy and others whose 
names have been mentioned in the order of 
reference have agreed to take employment 
under the agency or the contractor who 
have undertaken the job of casual nature in 
Indian Museum on the terms and conditions 
stipulated, by and between the Indian 
Museum and the Agency or contractor; 

(iii) The terms and conditions of such 
employment with the said agency shall be 
decided by the said agency. The Indian 
Museum will have no role to regulate the 
terms and conditions of their employment 
in the said agency; 

(iv) The statutory liabilities during the period 
of employment of those employees under 
the said agency shall be discharged by the 
said agency/contractor and Indian museum 
shall in no way responsible with regard to 
those liabilities under any circumstances; 

(v) It is agreed that Sri Prantik Roy and others 
shall not make any claim to the Indian 
Museum either for their absorption in Indian 
Museum or regularization of any kind of 
employment with the Indian Museum at a 
later stage Unless they qualify in conformity 
with Recruitment Rules of Indian Museum. 

(vi) Shri Prantik Roy and others have agreed 
that they shall not make any claim for 
reinstatements pcayed before the Tribunal 
or reemployment or any krnd of employment 
with the Indian Museum nor will they prefer 
any claim in any form with regard to the 
alleged dispute referred to the Hon’ble 
Tribunai, monetary or otherwise; 

(vii) Shn Prantik Roy and others have agreed 
that there shall not subsist any employer 
employee relationship between the Indian 
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Museum and Shri Prantik Roy and others 
whose names have been referred in die order 
of reference; 

3. In view of the terms of settlement arrived at in 
clause (i) to (vii) all the disputes and demands 
arising out of the instant order of reference stands 
settled fully and finally. No other amount statutory 
or otherwise, is due and payable by the Indian 
Museum to Shri Prantik Roy and others. Nor can 
any claim be preferred by them in any Court of 
Law or Authority or Tribunal or forum either for 
any amount or otherwise pertaining to the issues 
involved in die order of reference; 

This settles all the disputes and demands, folly 
and finally. 

It is, therefore, humbly prayed that your 
Lordship may be graciously pleased to 
dispose of the order of reference in view of 
the settlement arrived at as above and pass 
an order or award or any other order or 
orders as foe Hon’ble Tribunal may deem 
fit and proper; 

And for this act of kindness Your petitioner as in 
duty bound shall ever pray. 

For Indian Museun 
Director 
Indian Museum 
Koikata 

Workmen 

1. Prantik Roy 

2. Sd/- Illegible 

3. Raju Chakravorty 

4. Sd/- Illegible 

5. Sd/- Illegible 

6 . Tarun Chandra Dev 

7. Sd/- Illegible 

8 . Samir Kumar Ghosh 

9. Deepankar Biswas 

10. Chandana Panday 

BEFORETHE HON*BLE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL WIST BENGAL, KOLKAT A 
In the Matter of : Employer in relation to Indian 
Museum 

AND 

Their alleged Workmen—Shri Prantik Roy and Others 
Memorandum of settlement 
TP 2 Museum-Workmen Memorandum settle 
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1101,—1947 (1947 
SB! 14) «TD0I 17 it 3', ^#4 ^ TptH 

fopqpi i nsftRfa it W fRfcjppf afa i 

ito, agfo atei l Pi* PwM 

it itifa ^ 1-4-2009 lira ?3n rit I 

[U ^- 40025 / 10 / 2009 - 30 ^(^ 1)3 
3TW tgtflT, ^5F srftRJRt 

New Delhi, foe 1st April, 2009 
SO. 1101.—In pursuance of Section 17 of foe 
Industrial Disputes-Act, 1947 (14 of 1947), foe Central 
Government hereby publishes the award of the Industrial 
Tribunal/Labour Court, Godavarikfaani as shown in foe 
Annexure in foe Industrial Dispute between foe employers 
in relation to foe management of Department of Telecom 
and their workman, which was received by the Central 
Government on 1-4-2009. 

[No. Lr40025/1G/2009-IR(DU)} 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUN AU 
CUM-LABOUR COURT, GODAVARIKHAM 

Present: Shri M. Shanmugam, B.Com. B.L. 
Chairman-cum-Presiding Officer. 

Thursday, the 26th day of February, 2009 
Industrial Dispute No. 73 of2005 

Between 

Chittapuram Narsu Bai, W/o. Ganganarsaiah, 

Aged 42 years, Sweeper, 

Post & Village: Rudrangi, 

Mdl. Chandurthy, Distt. Rarimangar-504346. —Petitioner 
AND 

The Divisional Engineer, 

Telecom, Telephone Exchange, BSNL, 

Post: Jagitial, Distt. Karimnagar. —Respondent 

This Industrial Dispute petition If/Sec. 2-A (2) of the 
I.D. Act, coming on before me for final hearing on 
19-2-2009, upon perusing all the documents on record and 
upon hearing foe arguments of U/Rule 24 of AP ID Rules, 
as both sides and their counsels absent, not attending the 
Court their desire of attending foe court must subserve to 
the larger interest of administration of justice, both sides 
best reasons known to them, refuses, avoided and neglects 
to attend and participate and co-operate for disposal 
without good reasons or justification, having stood 
over for consideration till this date, foe court passed the 
following:— 
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AWARD 

1. Has petition ia filedTJ/S*c. 2-A (2) of I.D. Act, the 
petitioner. Ex-Sweeper prays due Court to set aside the 
illegal termination from service coder and direct the 
respondent to reinstate the petitioner hBo service with 
continuity of service, together with all attendant benefits 
and with fall beck wages or pme way such other order/ 
orders as the Court may deem fit sad proper in the 
circumstances of the case. 

2 . The aveiBWBto of fee petition ffledhyth<t p<»ti%m rr 
are as follows:— 

The petitioner submits that she was appointed as 
Sweeper on 1-9-1981 and posted to telephone rr-hm C r, 
Radtangi vide Sub-Divirionai Officer, Tdecoamunicationa, 
Jagitial-505327 (and at present this post was up-graded as 
Divisional Engineer, Telecom., Telephone E&dtage, BSNL, 
Jagitiri)v*flfe order No. 2.2-7/RDG/5,dt 20-7-1983 and it 
was sanctioned vide Divisional Engineer, Telecom, 
KarinanagarvkfeNo. E-2-14/82/37, dt. 22-0-1983, That the 
petitioner has worked for 9 years continuously and rite is 
a regular employee as per the ID Act. That in 1990 the 
Naxalites have burnt the telephone exchange of Rudrangi. 
That after burnt of telephone exchange all the staff were 
shifted to other places and the petitioner was not shifted, 
That she is an illeterate, post of Sweeper and not known 
the rales even filing of petition before the court, has 
wandered around the telecom, offices and met the 
respondent No. of times but not taken to duty at any where. 
That on Sequent enquiry, the respondent orally informed 
that her services were terminated from service. That she is 
a regular employee worked above 9 years continuously, 
no disciplinary action was pending upon her termination 
and she has not received any paper/termination 
proceedings from the respondent. Hence, the oral 
termination stated is illegal and basele*. Hence, the 
petition for consideration. 

3. That she is an illeterate lady sweeper and not 
known anything except to do die works entrusted by the 
respondent. The Sub-Divisional Officer, Jagitial has 
appointed her w.e.f. 1-9-1981 as Sweeper issued 
appointment order and to pay the monthly wages of 
Rs. 38.40 PM gradually her pay was increased. That she 
had rendered her services for the period from 1-9-1981 to 
October, 1990 i.e., above 9 years continuously without any 
stop gap. That in January, 1990 CPI (ML) Naxalites have 
burnt die telephone exchange of Rudrangi. That after burnt 
of exchange the respondent had shifted all the staff to 
other stations and no action was taken in the case of 
petitioner. That till date the respondent had not made 
repairs to the burnt exchange, not restored its services, 
kept it pending along with the case of petitioner and orally 


givwi Maurance to restore die services of burnt exchange 
«d ri«o to c ontinue her services. 

4. That the respondent had not issued any 
te rminatio n ordwhotice, not paid any compensation and 
not (along her duty as well as not paying the salaiy which 
is violation of Section 25*. 25-IT, 25-FFA, 25-FFF and 25- 
G ofl.D. Act, 1947. Further the petitioner submits that she 
a workman within the meaning of Sec.2(s) of ID Act and 
die respondent's department is an industry as declared by 
the Hon’ble Supreme! Court. The respondent has not 
complied any mand a to ry provisions laid down U/Sec.25-F, 
G, H, and N, etc., of ID Act which prescribes certain 
caaditfofH to be followed before retrenching a workman as 
per the. law. The action of the respondent is quite contrary 
to the law, provisions of ED Act and against the principles 
of natural justice. That the petitioner has already completed 
the requisite 240 days in a year as per the Sec.25-B of ID 
Act, 1947 in the year, 1982 itself and deemed to have been 
a regular employee to telecom department. That after burnt 
of exchange the petitioner has approached the respondent 
number of times, requested to take her to duty or to shift 
any where but no response stating that the exchange will 
be restored at an early date. 

5. That the respondent has not issued any charge 
sheet ifsay disciplinary action is pending against her, not 
conducted any enquiry, not issued any kind of notice as 
per the ID Act provisions and orally informing as 
terminated from service and troubling to take die petitioner 
to duty. In view of long period passed, the informing of 
oral termination may kindly be taken into account, which 
attracts the provisions of Sec .2 (A) of ID Act, therefore 
requested to admit the case. That the telecom department 
declared as Industry conies under the Jurisdiction of 
Labour Court as settled by Hon'ble Supreme Court. That a 
copy of appointment letter issued by Sub-Divisional Officer, 
Telecom., Jagitial is submitted herewith for the reference of 
the court and to admit the case, as the petitioner has lost 
the original order. That the petitioner and respondent both 
are in Karimnagar District and the Labour Court, 
Godavarikhani is having jurisdiction tq try the case. 

6 . That the nature of work extracted by the 
respondent is permanent nature. That if the telecom 
department taken the plea of contract labour in case of 
petitioner, the Central Government U/S.10(l) (S.O. No. 
776(E), dt. 9-12-1976 published at page 2185 of Gazette of 
India, Pt.II Sec. 3(ii) extraordinary, dt. 9-12-1976) has 
published that: “in exercise of the powers conferred by 
sub-section (i) of Sec. 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970 (37 of 1970) the 
Central Government after consultation with the Central 
Advisory Contract Labour on and from the 1st March, 
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1977 for sweeping, cleaning, dusting and watching of 
buildings owned or occupied by establishment in respect 
of which the appropriate Government under the said Act is 
the Central Government”. That the telephone exchange is 
located in a four walls building and purely Central 
Government Industry and contract sweepers are prohibited 
in it as per the above provisions/publication by the Central 
Government 

7 . In regard to the delay the petitioner submits that 
she is purely an illiterate lady and her fau#band also an 
illiterate, not known anything except doing labour work/ 
any work entrusted by die respondent. That she/ber 
husband is a purely rural living persons, suffering with 
poverty believed the assurance of respondeat, not known 
rules/approaching courts suffered with ill-health for some 
time as such die delay was taken place, may kindly be 
eofwj|rnMiri «nd to do justice as she worked for more than 
9 years continuously without any stopgg). That she is a 
poor woman at present she is idle. That due to oral 
termination from service rise became as unemployed and 
at prese nt she and her children are suffering for food is her 
husband also not doing any work, as no works in the rural 
village. Hut she is at the age of 42 years and no other 
source of getting any employment at anywhere at this 
overage. 

8 . That she has arranged to issue legal notice with 
the counsel but the respondent has not replied. Hut she 
has not filed petition at anywhere, at present no petition is 
pending at anywhere and this is 1st petition. The court is 
having jurisdiction to try the case as the petitioner/ 
respondent both «ne under the jurisdiction of this court. 

The petitioners pays this Court to set aside the illegal 
termination from service order and direct the respondent 
to reinstate the petitioner into service with continuity of 
service, together with all attendant be nefi ts and wish full 
back wages or pass any such other order/orderi as the 
court may deem fit and proper in the circumstances of the 
case. 

9. The averments of the counter filed by the 
respondent are as follows :— 

It is submitted that in reply to para No. 2 of the 
petition, foe allegation of petitioner that she was appointed 
as a Sweeper on 1-9-1981 and posted to telephone 
exchange, Rudrangi vide Sub-Divisional Officer, ; 
Telecommunications, Jagitial, vide order No. 2.2-7/RDG/5, 
dt. 20-7-1983 and it was* sanctioned vide Divisional 
Engineer, Telecom., Karimnagar vide No. E2-14/82-83-37, 
dt. 22-6-1983 is wrong and denied and that the petitioner 
has worked for 9 years continuously and she is a regular 
employee as for ID Act is wrong and denied, that in 1990 
the Naxalites have burnt the telephone exchange of 
Rudrtngi, and after burnt of telephone exchange all the 


staff were shifted to other places is hue, and the petitioner 
wn not transferred as she was illiterate, post of Sweeper 
and not know* foe rates even filing of petition before tins 
court, has woutfeied around foe tefecoamumcation offices 

and met the respondent no. effuses but net tsfeen to doty 
at anywhere, that on frequent enquiry, the respondent 
orally informed font her services were terminated from 
service ami she was a regular employee worked above 
9 yean continuously, no discipiiiury action was pe nd i ng 
upto her termination and she was not received any paper/ 
termination proceedings from the respondent is wrong 
and denied, because the petitioner never worked in 
department at any period. 

10. In reply to pars No. 3 of foe petition foe allegation 
of foe petitioner that rise is art illiterate lady sweeper and 
not known an ything except to do the works entrusted by 
the respondent, foe Sub-Divisional Officer, Jagitial has 
appointed her from 1-9-1981 as Sweeper, issued 
appointment order to pay the monthly wages of R&, 38.40 
pjn., gradually the pay was increased that she had rendered 
her services for period 1-9-1981 to October, 1990, above 
9 years continuously without any staff gap is wrong and 
denied, that in January, 1990, the CPKML) naxalites have 
burnt the telephone exchange of Rudrangi. Hu* after burnt 
of exchange foe respondent had shifted ail the staff to 
other stations and no action was taken in the case of 
petitioner that tiUdate foe reaposdent had n« made repairs 
to foe burnt exchange not restored its services, kept it 
pending along wife foe ease of petitioner and oraBy given 
assurances to restore the services of burnt exchange and 
also to continue her services is wrong and dotted. 

11. In reply to para No.4 the petitioner submits that 
the respondent had not issued any termination order ' 
notice, not paid any compensation not taking her to duty 
as writ as not paying foe salary which is violation of 
Sections 25-F, 25-FF, 2S-FFA, 25-G of LD. Act, 1947 is 
wrong and denied, further the petitioner submits that she 
has wcskedwhhinfoene«HnKofSQction2(A)ofI.D. Act 
tad foe re spon d en t s dapotment is an in fot tery as declared 
by the Hon'ble Sup re me Court and the respondent has 
not complied any mandatory provisions laid down ooder 
Sec. 25-F, G, H and N etc., of LD. Act which preamfoes 
certain condition to be followed before reu eo c h i n g a 
workman as for the law, the action of the respondent is 
quite contrary to foe law, is wrong and denied. 

12. In reply to para No. 5 the petitioner submits that 
ahe has already completed the requiske 240 days in a year 
as per foe Sec. 25-8 ofl.D. Act, 1947 in the yew 1982 itself 
aid deemed to have been a regular employee of telecom 
department is wrong and dented and that after burnt of 









THE GAZETTE OF INDIA: APRIL 25, 2009/VAISAKHA 5, 1931 


[Part II— Sec. 3<ii)J 


exchange the petitioner has approved the respondent 
number of times requested to take her to duty or to shift 
anywhere but no response stating that the exchange will 
be restored at an early date is wrong and denied. In reply 
to para No.6 that the petitioner submits that the respondent 
has not issued any chargesheet if any disciplinary action 
is pending against her not conducted any enquiry not 
issued any kind of notice as per the I.D. Act provisions 
and orally informing as terminated from service and 
troubling to take the petitioner to duty. In view of long 
period passed, the informed of oral termination may kindly 
be taken into account, which attracts the provisions of 
Sec.2(A) of I.D. Act is wrong and denied. 

13. In reply to para No.7 that the petitioner submits 
that the nature of work extracted by the respondent is 
permanent nature is wrong and denied . In reply to para 
No. 8 that the petitioner submits that die delay was caused 
due to she is illiterate lady and her husband also an illiterate 
not known anything except doing labour work is wrong 
and there is no need to condone delay. In reply to para 
Nos. 9&10 that the petitioner has arranged to issue legal 
notice with her counsel but the respondent has not replied 
is wrong and denied. That the petitioner was never 
appointed as Sweeper at Rudrangi telephone exchange 
nor anywhere as such there is no question of transferring 
her from Rudrangi or continuing her services in department 
is not possible. In view of the above facts and discussions 
in above paras the I.D. not maintainable under provisions 
of I.D. Act and there is no appointment, removal and 
dismissal issued by the respondent and also filed the 
petitioner after lapse of 15 years for which no relief should 
be granted on the merits of the case and the respondent 
reserves to file additional counter and add another points 
at the time of argument and also permit to adduce the 
evidence in support of counter filed by the respondent in 
accordance with Justice and fair play. It is, therefore, 
prayed that the court may be pleased to dismiss the 
petition without granting any relief much less as prayed for. 

Heard arguments 

14. Petitioner side 3 documents xerox copies are filed 
(1) Appointment letter in the year 2003, (2) Legal notice 
issued in the year 2003, (3) Legal notice Ack., filed into the 
court. 

15. On behalf of the respondent side, no documents 
are filed. 

16. Before going into the merits of the case, 1 would 
like to submit how this case was delayed. Being aggrieved 
by the termination in the month of January, 1990, this 
petition-claim statement was filed on 9-7-2003. 
U/Sec.2 (A)2 of the I.D. Act, and it was checked and 
numbered in August, 2005. It was posted by issuing notice 


to respondent side through RPAD on 12-9-2005. 6n the 
same day respondent filed vakalat. On 28-11-2005 counter 
filed. On 1-6-2006, Sri Mohd. Afzal, Advocate filed the 
vakalat, petition U/Sec. 36(4) leave granted as other side 
consented. On 25-7-2007 Sri Mohd. Afzal, Advocate filed 
the vakalat, petition U/Sec. 36(4) leave granted as other 
side consented. On 1-8-2007, petitioner counsel stated that 
the petition is filed U/Sec. 25-F termination, there is no 
need to frame preliminary issues and requested the court 
to post the matter for final hearing. Hence posted for final 
hearing. Posted for petitioner side evidence, petitioner 
not tumed-up. On 24-7-2008 counsel for the petitioner 
requested he withdrawn the vakalat on behalf of the 
petitioner, in view of his appointment as Asst. Govt. 
Pleader in this court. On 6-11-2008, 21 adjounments 
granted, petitioner absent no representation, hence the 
court has treated as no evidence on petitioner side. Posted 
for respondent side evidence on 13-11-2008. On 
11-12-2008, respondent side aiso,'respondent and his 
counsel not attended the court and to co-operate to let in 
evidence, hence respondent side no evidence as not let in 
evidence, posted for arguments. On 19-2-2009 both the 
sides no representation, both the parties and their counsel 
best reasons known to them, refuses, avoided, neglects 
to attend and participate and co-operate for arguments 
with reasons or justification. Hence, this court has no 
other go except to follow the procedures U/Rule 24 of AP 
LD. rules in deciding the case on merits as per the material 
available on record and posted for award. 

•17. As per the claim statement averments filed into 
the court are as follows: The petitioner was appointed as 
Sweeper in the year 1981 and rendered service upto October, 
1990. In the year 1990, the telephone exchange was burnt 
by the Naxalites, the respondent shifted all the staff to the 
other station and no action was taken in the case of the 
petitioner. The respondent has not issued any termination 
order notice not paid any compensation and not taking 
the petitioner into duty as well as not paying the salary 
which is violation of Sec. 25-F, 25-FF, 25-FFA, 25-FFF and 
25-G of I.D. Act. 1947. Respondent has not complied any 
mandatory provisions laid down U/Sec. 25-F, 25-G, 25-N 
etc., of the ID Act. The petitioner already completed the 
requisite 240 days in a year as per Sec. 25-B of the ID Act. 
The petitioner requested to take her to duty by setting 
aside the illegal termination from service order and 
directing the respondent to reinstate the petitioner into 
service with continuity of service etc., in the circumstances 
of the case as deem it proper. 

18. From the respondent counter allegations are as 
follows: The appointment of the petitioner in the 
respondent department telephone exchange denied and 
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also petitioner worked for a period of 9 years also denied. 

It is also denied respondent orally informed that her 
services were terminated from service. The petitioner 
completed die requisite 240 days in a year as per the Sec. 
25-B of the ID Act is not correct and denied. The 
respondent counter allegations the ID petition is not 
maintainable under the provisions of ID Act and there is 
no appointment, removal and dismissal issued by the 
respondent and also filed the petition after lapse of 15 
years for which no relief should be granted oil the merits 
of the case and urged the court, the petition deserves to 
be dismissed with costs. 

19. Before going to the question relating to the case, 

I would like to state the following Sections are to be 
discussed; hence I will state the Sections as follows: 
Section 2(oo) (bb), Sec. 2(J), Sec.25-F, Sec.25-B, Sec. 25- 
FFF, Sec.25(0) and Sec25-R. Sec.2(oo) retrenchment means 
the termination by the employer of the service of a 
workman for any reason whatsoever, otherwise than as 
the punishment .inflicted by way of disciplinary action, 
but does not include; (a) voluntary retirement of the 
workman, (b) retirement of the workman on reaching the 
age of superannuation if the contract of employment 
between the employer and workman conemed contains a 
stipulation in that behalf or (bb) termination of the service 
of the workman as a result of the non renewal of the contract 
of file employment between the employer and workman 
concerned on its expiry on or such contract being 
terminated under a stipulated in that behalf contained 
therein, or (c) termination of the service of a workman on 
the ground of continued ill health. 

20. Sec.25-F condition precedent to retrenchment of 
workman, no workman employed in an industry who has 
been in continuous service for not less than one year 
under an employer shall be retrenched by that employer 
until the workman has been given one month s notice in 
writing indicating the reasons for retrenchment and the 
period of notice as expired or the workman has been paid 
in lieu of such notice, wages for the period of notice, (a) 
the workman has been paid at the time of retrenchment 
compensation which shall be equivalent to 15 days average 
pay (for every completed year of continuous service) or 
any part thereof in excess of 6 months, and (b) notice in 
the prescribed manner is served on the appropriate 
Government or such authority as may be specified by the 
appropriate Government by notification in the Official 
Gazette. 

21. Sec.25(B) definition of continuous service (1) 
workman shall be said to be in continuous service for a 
period if he is for that period in uninterrupted service 
including service which may be interrupted on account of 
sickness or authorised leave or an accident or a strike 
which is not illegal or a lock out or cessation of work 
which is not due to any fault on the part of the workman, 
(2) where a workman is not imgoiltinuous service within 


the meaning of clause (1) for a period of one year or 6 
months, she shall be deemed to be in continuous service 
under an employer (a) for a period of one year if die 
workman during a period of 12 calender months preceding 
the date with a reference to which calculation is to be 
made as actually worked under the employer not less than 
(i) 190 days in case of workman employed below ground 
in a mine and (ii) 240 days in any other case, (b) for a 
period of 6 months if the workman during a period of 6 
calendar months preceding the date with reference to 
which calculation is to be made has actually worked under 
the employer for not less than (i) 95 days in the case of 
workman employed below ground in a mine and (ii) 120 
days in other case. 

22. Sec.25FFF compensation to workman in case of 
closing down of undertakings {1) where an undertaking is 
closed down for any reason whatsoever every workman 
who has been in continuous service for not less than one 
year in that undertaking immediately before such closure 
shall subject to the provisions of sub-section (2) be entitled 
■to notice and compensation in accordance with the 
provisions of Sec.25-F, as if the workman had been 
retrenched provided that where the undertaking is closed 
down an account of unavoidable circumstances beyond 
the control of the employer, the compensation to be paid 
to the workman under clause (b) of Sec.25-F shall not 
exceed his average pay for 3 months. 

23. As per the available material on record claim 
statement and counter and the xerox copies of the 
appointment order filed by the petitioner into the court. 
The petitioner side filed the xerox copy, the petitioner not 
taken step to file the original into the court. At the same 
time respondent denied the appointment order of the xerox 
copy filed by the petitioner. The'petitioner having burden 
on her failed to prove that she worked 240 days 
continuously, when there is no material document filed 
into the court, it shows she has not worked 240 days 
U/Sec.25-B in the respondent department. Before petitioner- 
workman can complain of retrenchment she has to show 
that she has been in continuous service for not less than 
240 days. But, in this case there is no such evidence and 
also respondent denied the appointment and termination. 
No proof of record of salary for wages 240 days or order of 
appointment or engagement or termination was not 
produced by the petitioner. 

24. From the respondent counter allegations with 
regard to 15 years delay in referring the ID, to this court, 
the Labour Court Tribunal exercise its jurisdiction U/Sec, 
2-A(2) of ID Act, but such jurisdiction must be exercised 
judicially. It is trait that the courts and Tribunals having 
jurisdiction having discretionary powers to grant an 
appropriate relief to the petitioner-workman. It was 
submitted on behalf of the respondent that or. account of 
delay of 15 years in raising the dispute by the petitioner 
was not justified. Merely because the Industrial Disputes 
had not provided for limitation’for raising the dispute it 
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does not mean that the dispute can be raised at any time 
and without reasons to the delay and reasons for the delay 
absent explained. As per the Apex Court judgment the 
delay of 7 years was held to be fatal and disentitled by the 
workman to any relief. Although no period of limitation is 
prescribed for making a dispute, but the facts and 
circumstances of each case is required to be considered in 
dealing with stale claims. It may be noted that so far as the 
delay in seeking the adjudication is concerned, no formula 
of universal application can be laid down. It would be 
depend on facts of each individual case. The public policy 
manifested in Industrial legislation is to achieve the aim of 
justice and maintain peace. Long dormant claims have often 
more of cruelty than ofjustice in themselves and therefore 
a legal remedy cannot be kept alive for unreasonable period, 
even if the statute does not provide for any limitation. This 
ID > Petition filed in the year 2005 U/Sec.2-(A) (2) of ID 
Act As there is a delay in each stage and totally there is a 
15 long years. The long delay of 15 years no reasons 
mentioned though pleaded stating that the delay is beyond 
the control of the petitioner. Except that the petitioner not 
pleaded specifically the reason beyond her control. The 
petitioner also not led evidence and not argued so it cannot 
be accepted for condoning the delay. The reasons stated 
by the petitioner she is an illeterate rural living suffering 
with poverty' and ill-health the delay was taken place for 
raising with 15 years delay was exfacie bad and 
incompetent. It is well settled principle of adjudication 
that as per the stale claims should not generally be 
encouraged or allowed unless there is a satisfactory 
explanation for the delay of 15 years. On the other hand it 
is necessary also to take into account the unsettling effect 
that is likely to have on the employers management financial 
problem. I am of the view this court held that this power 
has to be exercised reasonably and in a rational manner 
and if there is no rational basis to refer the dispute to this 
court after long delay of 15 years, it would be justified in 
rejecting the petition of the dispute as bad in law on the 
ground of long delay of 15.years. The reasons mentioned 
is only a general, vague without any basis and it cannot be 
accepted because petitioner did not led evidence to explain 
the delay, so it cannot be accepted. In this case the 
petitioner has not made any exceptional circumstances to 
knock the door of the concerned authorities without delay 
and latches on the part of the petitioner. Thus it is clear 
that the Apex Court is emphatic in saying when the industrial 
dispute was raised after 7 long years it must be'considered 
that the dispute was not existing. Therefore it has to be 
held that the delay of 15 years has not been properly 
explained. I am of the considered view that on surmises 
and conjunctures and on hypothetical grounds cannot 
entertain a dispute. But here the petitioner did not given 
any explanation as to why she slept over for a period of 15 
years without raising any Industrial Dispute, it is stale claim. 
Hence, it can be inferred that there are no bonafides on the 
part of the petitioner in approaching the court at a belated 
stage. The proceedings suffer from gross delay of 15 years 
and latches on the part of the petitioner. In the aforesaid 
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facts and circumstances the court in equity does not deem 
it fit and appropriate to entertain the present petition as the 
same being shows the petitioner had not evincing little 
interest to pursue the matter effectively. Stale claims should 
not be entertained by the courts and failure to make out 
grounds to condone the delay of 15 years in seeking remedy 
is law is sufficient to oust the petitioners case. 

25. In this case, the respondent in his counter 
allegations denied all the contentions contended by the 
petitioner in her claim statement In this case the burden is 
on the petitioner to prove her appointment and termination 
orders, but in this case the petitioner filed the xerox copy 
and not taken steps for production of originals into court 
Further petitioner failed to prove that she had continuously 
worked for a period of 240 days as a condition precedent 
U/Sec.25-B. Petitioner also not filed any documents and 
also not led any evidence to prove that she worked for 240 
days m the respondent department. The Petitioner's 
contention raised in the petition are not acceptable. The 
petitioner's contention are generally vague, ambiguous 
contradictory and invented an afterthought not even pnma 
facie supported by any cogent and reliable evidence. Except 
the general allegations, the petitioner failed to prove the 
genuineness of the allegations made in the claim petition. 

1 15 we *l settled that the petitioner who appioached the 
court with false explanation is not entitled to any relief. 
Having burden on the petitioner to prove his appointment! 
termination and contunuity of service U/Sec.25-B, bqt foiled 
to do so. Hence, I see there are no reasons to interfere with 
the order imposed by the respondent as there are no merits 
and the petitioner foils and the same is liable to be dismissed 
for want of merits and accordingly the ID petition is 
dismissed. 

26. In the result, the ID petition is liable to be dismissed 
and is accordingly dismissed. But in the circumstances no 
costs. 

Typed to my dictation directly by Typist, corrected 
and pronounced by me in the open court on this, the 26th 
day of February, 2009, 

M. SHANMUGAM, Presiding Officer 
Appendix of Evidence 
Witnesses examine 

For workman For Management 

- Nl1 ’ -Nil- 

Exhibits 

For workman:- For Management 

- N, ‘- -Nil- 
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New Delhi, the 2nd April, 2009 

S.O. 1102.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State ofTamil Nadu, namely:— 


Centre 

Areas Comprising the 
revenue villages of 

Karaikudi Sub-Urbs 
Devakottai Taluk, 
Sivagangai District 

Perattukottai 

[No. S-38013/13/2009-S.S. I] 
S. D. XAVIER, Under Secy. 
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New Delhi, die 2nd April, 2009 

S.O. 1103.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State ofTamil Nadu, namely 


Centre 

Areas Coinprising the following 
revenue villages ofTheni District 

Uthamapalayam 

Revenue Villages of 

Uthamalayam 

Ulhamap alayam 
Taluk 

(South), Uthamaplayam (North), 
Taluk, Theni District. 

Rayappanpatti, Mallingapuram, 
Kohilapuram, Kombai (East), 

Kombai (West) and Hanumanthan 
Patti of Uthamapalayam Taluk of 
Theni District. 

[No. S-38013/14/2009-S.S. I] 

S.D. XAVIER, Under Secy. 
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3T3T4 4£4R, SjftPFTCt 

" New Delhi, the 2nd April, 2009 

S.O. 1104.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2007) 
of Central Government Industrial Triminal-Cuffi-Labour 
Court, Guwahati, as shown in the Annexure, in the industrial 
dispute between the management ofN.F. Railway and their 
workmen, received by the Central Government on 
2-4-2009. 

[No. L-4101 l/33/2006-IR{B-l)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE 


IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, GUWAHAH, 
ASSAM 

Present: Shri D. K. Deb Roy, M.A., LL.B., 

Presiding Officer. * 

Ref. Case No. 4/2007 

In the matter of an Industrial Dispute between:_ 

The Management ofN. F. Railway, Lumding Assam. 

Vs. 

Their Workmen Shri G. Boro and 31 others. 

appearances 

For the Management : Shri S.N. Choudhury, Railway 
Advocate. 

For the Workman : Smt. Maya Bora, Advocate. 

Date of Award: 27-03-2009 
AWARD 

1, The present Reference Case has been initiated in 
pursuance of Government Notification No. L-410.il/33/ 
2006-IR(B-I) dtd. 22-03-2007, in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 
(14 of 1947), to adjudicate the issue as described in the 
Schedule. 

SCHEDULE 

‘Whether the action of the management by violating 
the standing instruction regarding deployment of 
surplus staff namely Sri G, Boro, Tech. Gr. I and 31 
others of N.F. Railway is legal and justified? If not, 
what relief they are entitled to ?” 

2. On receipt of the Reference, notices were sent to 
the parties for appearance. Shri Mridul Kr. Das, General 
Secretary of Rail Mazdoor Union, N.F. Zone, N.F. Railway, 
East Maligaon, Guwahati appeared personally representing 
Shri G. Boro, Technical Grade-I and 31 others of N.F. 
Railway (hereinafter called as Workmen). The Management 
was represented by Learned Advocate. Workmen neither 
appeared personally nor adduced any evidence. The 
General Secretary of the Union furnished the .names of 32 
workmen. During the pendency of the proceeding, 
Mr. Mridul Kr. Das, the General Secretary of the Union 
submitted a petition dated 11 -02-2009 informing this Court 
that the Workmen are not interested to proceed with the 
matter and the matter may be dropped. However, he was 
examined on oath. According to him, he is the General 
Secretary of the Rail Mazdoor Union, Maligaon, 
GuwahaH-11 representing Shri G. Boro and 31 others (bere- 
inafter called as Workmen). He has furnished the names of 
32 Workmen involved in the Reference Case vide his 
petition dated 25-02-2009. He has further stated that the 
Workmen are not willing to proceed with the matter and 
may be dropped. 


3. Heard both sides at the bar. Having heard both 
sides, I do not find any reason to go ahead with the 
proceeding. As prayed for, by the General Secretary of the 
Union, the matter stands dropped. 

The matter be informed to the Ministry as per Law. 

D. K. DEB ROY, Presiding Officer 

^ rWl. 2 3lfe, 2009 
nos.—aJkilPwi aTfafmm, 1947 {1947 

^ 14) m 17 ^ TTriBTC fbm 

^ Bmk mw afoatftrer 

Hi‘iy ^ 64/2000) ml JRnftRT 

^3# t, ‘aft ml 2-4-2009 ml "SIRT IT3fi «7T I 

[■fl- ^-12011/06/1999-371^3717 (mt-1)] 

3Fmr^im, 37ftreml 

New Delhi, the 2nd April, 2009 

S.O, 1105.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 64/2000) 
of Central Government Industrial Triminal-Cum-Labour 
Court, Nagpur as shown in the Annexure, in the industrial 
dispute between the management of Reserve Bank of India 
and their workmen, received by the Central Government 
on 2-4-2009. 

[No. L-12011/06/1999-BKB-1)] 
AJA Y KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI A N. YADAV, PRESIDING OFFICER, 
CGIT-OJM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/64/2000 Date: 17-03-2009 

Petitioner The Secretary, Reserve Bank of India 

Employees Association,(Regd. No. NGP/ 
283) C/o Reserve Bank of India, Nagpur- 
440012. 

.. .Party No. I 

Versus 

Respondent : The Chief General Manager, Reserve 

Bank of India, PostBox No. 15, Nagpur- 
440001. 

.. Party No. 2 

AWARD 
Dated 17-03-09 

The Central Government after satifying the existence 
of disputes between the Secretary, Reserve Bank oflndia 
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Employees Association, Nagpur, Party No. 1 and the Chief 
General Manager, Reserve Bank ofindia, Nagpur Party No 2 
referred the same for adjudication to this Tribunal vidf its 
Letter No. M201l/Wfc-IR [B-I) dt 17-05-1999 under clause 
(d) of sub-section(l) and sub-section (2 A) of Section 10 of 
Industrial Dispute Act, 1947 (14 of 1947) with the following 
schedule:- 

(1) “Whether the action of the Chief General 
Manager, Reserve Bank ofindia, Nagpur through its Chief 
General Manager in withdrawing the computer allowance 
to DETOs LG, Deelip Vasantrao Koushik & other 100 as 
per list who have not worked on 30-09-95 whereas they 
after 01-10-95, is legal and justified? It not, to what relief 
the said workman is entitled and from what date?” 

(2) Consequent upon the notice of this Tribunal 
issued on receipt of above order to it, die petitioner filed 
their Statement of Claim. According to it the management 
Reserve Bank of India started automation and 
computerization of its various activities in phased manner 
in its departments like Accounts Section, Issue Department, 
Deposit Accounts and Debt Accounts etc. by installing 30 
Data Entry Terminals. It has for those 30 terminals engaged 
30 terminal operators and also created a pool of 15 more 
operators for smooth running of the work even during the 
leave and absence etc. of the above 30 operators. They 
were selected after the aptitude test and the interviews. It 
is also contended that theij terms and conditions of the 
service are determined under the Bank Office Circular, Gen. 
No. 70/83-84 dt 31-01-1984 as per Annexure- A appended 
with the Claim Petition. Further it is also contended that 
they were selected after eligibility screening test, interview 
etc. and thus the management has created special class of 
these employees amongst the class-UI cadres, a special 
pay ofRs. 275 (as revised from time to time ) was payable to 
them prorate basis as per contract of service between the 
workman and the respondent bank. Similarly their services 
were non transferable in normal rotation of the bank and 
thus the arrangement and the work was continuing 
satisfactorily from 1984. 

(3) The Bank without assigning any reason and 
without giving any notice either to the union or to the 
concerned workman, decided on 15-7-1995 to withdraw 
their special pay and allowances to which they are entitled. 
It has become the service condition of those employees 
and consequently withdrawal of a special pay and 
allowances of Data Entry Terminal Operator amounts to 
a change in the service condition with in the meaning of 
schedule-4 of Industrial Dispute Act, 1947. Since the 
management Bank has not followed the legal provision 
under Section 9-A read with rule 34, Part-V of Industrial 
Dispute Central Rule, 1957. The arbitrary and unilateral 
change in service conditions is illegal and void. By this 


change two members of the petitioner’s union namely S.R. 
Deo and N.S. Bond are affected. They were getting 
allowances upto 29-09-1995 and depretved from it w.e.f. 
1-10-1995 though they are continued to work on the 
ter minal s Their juniors receive a special pay thus it has 
created anomaly in their pay. 

(4) Further it is also contended that the contention 
of the management of introudeing a change by it was a 
sequel to the agreement signed by the Bank with the rival 
union AIRBEA (All India Reserve Bank Employees 
Association ) is a calculated endeavor to mislead. The union 
has challenged it on two counts that there was no such 
agreement and it is not binding on the applicant union in 
the terms of Section 18 (3) of the Industrial Dispute Act as 
it was not party to it. It is private agreement with the rival 
union and can not be implemented. By the action of the 
management the service condition of I.G. Deelip Vasantrao 
Koushik & other 100 as per list who has not worked on 
30-9-95 terminal operators are affected and making them 
ridiculous to continue to work without the special pay and 
allowances. It is the duty of the management to honor their 
service conditions and according to it the action is illegal. 
Consequently it has prayed to quash the order of the 
management Dt. 15-7-1995 and direct it to continue the 
special pay as earlier. 

(5) Management by filing its Written Statement 
resisted the claim of the petitioner. Having denied all the 
contentions and the demands in this respect, the 
management contended that it has started automation and 
computerization in a phased manner in the department of 
the Bank. According to it the service conditions ot the 
R.B.I. employees are governed by the condition laid down 
in Reserve Bank (Staff Regulation, 1948). It was necessary 
to introduce a computerization considering the development 
and the globalization of economy with a view to improve 
the productivity and efficiency. It was opposed by the 
employees and Trade Union was making difficult to 
introudee a computerization. In this background in 
July,1984 in order to promote the computerization in the 
Bank, it was considered necessary to grant a special pay 
by way of functional allowance to the Data Entry Terminal 
Operators. The special pay was started initially Rs. 40 p.m. 
and it was revised from time to time and at the relevant time 
it was Rs. 275 since 1990 the Bank stipulated the condition 
for recruitment of the Clerks Grade-Il'one-Group-II that the 
selected candidates will have to perfrom the data entry 
operations on all the terminals as when require. In order to 
train the employees on the computer, it was necessary to 
rotate them after two to three years. Therefore the services 
of all the Clerks including DETOs are transferable, They 
are the common cadre employees, legible for promotion to 
Clerk Grade-I /CNI Grade-I. 
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(6) The management enter into bi-lateral settlement 
on 20-7-1994 with All India Reserve Bank Employees 
Association, a recognized trade union of Class-111 
employees of Reserve Bank of India with a view to improve 
the technology which was facilitating the functioning of 
the bank while discharging the duties effectively and 
efficiently. The recognized and majority union of the Bank 
has agreed to withdraw the special pay which was given to 
the terminal operators. In addition to it the Bank has also 
discussed the matter with the representative of AH India 
Reserve Bank Employees Association and their 
representatives also consented in lieu of grant of one 
advanced increment. Now it is condition of their service, to 
work on computer terminals; ledger posting machines 
should be given one advanced inrecment. It was also 
considered that those who were getting a special allowance 
should be continued upto 17-9-95 and there after should 
be withdrawn in case of posting of new incumbents. 
Similarly the employees posted after 17-9-95 will not be 
paid any special pay. In view of grant of one advance, 
increment upgradation allowance the DETOs are not 
entitiled for the special pay. Finely it has prayed to answer 
the reference in the negative. 

(7) In order to the respecitve contentions the union 
has examined the witness S.R. Deo in Case No. 65/2000 and 
the same evidence was to be read in the present case as 
agreed by the parties. He has stated vividly what is 
mentioned in the statement of the claim . However in the 
cross-examination he admitted that in 1995 one additional 
increment was given to all the employess working on the 
computer. He also admits that he is not working since 
23-3-2000 as he has been transferred to cash department. 

(8) Similar facts are stated by another witness Nilay 
Band who was operating as DETO. He has admitted that 
the persons who were working on the computer as DETO. 
were getting the special allowance. At present he is not 
working as DETO, He has also admitted that one advance 
increment was given to all the employees. 

(9) On behalf of the management Assistant General 
Manager is examined he has reproduced the statement of 
claim of management and remained unshaken in the cross- 
examination. The crucial points which arise for my 
consideration are as—a ) whether granting a special pay 
to DETO and enlisting a panel of the persons for working 
on the computers will amounting to creation of special 
cadre of the clerks (b) Whether such special pay would be 
service condition and consequently its stoppage would 
amount to change in service conditions ? 

(10) Firstly lets us see in what circustances and in 
what manner the special pay of the DETO has been granted 
and stopped. Un-disgustedly it was granted in the initial 
stage of the introducing a computerization in the working 
of the bank with a view to attract the workers to work on 
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the computers. In the year 1995 the management made it 
compulsory to have knowledge of the working on the 
computer and qualification for recruiting the clerks grade 
II. All the clerks were expected to work on the computers. It 
does not remain a special work attracting need of granting 
special pay. There for the management after granting one 
increment to all the workers and entering into the settlement 
with the recognized majority Union of the Clerks, special 
pay which was earlier granted to the DETO was stopped. 

(11) No doubt in the cross-examinations he has stated 
that special pay is included in salary but it doesn't mean 
that a workman who has been granted special pay for 
particular work would be entitled for it despite of the work 
taken out from his. After all it is paid for particular work like 
incentives to create the interest and attract the workers, 
which was necessary in the initial stage. His evidence 
shows that it was paid to the workman till he works on 
computers as DETO and it was not affecting the pensionery 
benefits. 

(12) Much has been argued on behalf of the petitioner 
about the circular dated 15 July, 1995 under which the 
special pay of the clerks/coin examiners working on the 
Machines i.e. (Computers) was stopped but f don’t think 
that was wrong in the existing circumstances and 
settlement. 

(13) Now turning to another aspect as to whether it 
has created special cadre and there is a change of service 
conditions, the circular dated 31 st January 1984 is important 
to throw a light on it. The circular shows the applications 
from the Clerks Grade II / coin note examiners were called 
by the management but the aptitude test was to be taken 
by the supplier of the equipments i.e. terminals, processors 
Etc. It means the supplier was'explaining as to how 
computers should be handled while working on it. No 
doubt the special pay was to be paid but there is nothing 
to infer that it was payable irrespective whether they work 
on computers or not. On the contrary the evidence shows 
that special pay was stopped of the workers who were 
transferred from the computer section. It seems that the 
DETO were transferable. The submissions of the petitioner 
that their post was non transferable can be accepted 
because the form itself indicates that they were asked to 
give bonds for not asking transfer for at least 2 years. It 
means their posts were transferable by the management 
or on their requests. There is nothing to conclude that 
special cadre was created and there is any change in 
service conditions attracting the Provisions of Sec. 9 (a) 
of I D. Act. In the result there is neither formation of new 
cadre nor in change in the service condition. Consequently 
the petitioner is not entitled to any relief as claim by it. 
Hence 1 answer the reference in negative in this Award. 

Dated 17-03-09 A. N. YADAV, Presiding Officer 
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New Delhi, the 2nd April, 2009 

S.O. 1106.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. No. 3/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Guwahati, as shown in the Annexure in the Industrial 
Dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
on 02-4-2009. 

[No. L-12012/160/2Q06-IR(B-I)] 
AJAY KUMAR, Desk Officer 

annexure. 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

Present: Shri D. K, Deb Roy, M.A., LL.B., 

Presiding officer. 

Ref: Case No. 3 of 2007 

In the matter of an Industrial Dispute between' 

The Management of State Bank of India, Jorhat. 

Vrs. 

Their workman Sri Tilak Ch. Mahanta. 

APPEARANCES 

For the Workman: Sri M. Agaiwala, Circle President, 
S.B.I. Staff Association, NE Circle 

For the Management : Sri A. Das Gupta, Advocate 

Date of Award: 16-03-09 

AWARD 

1. The present reference is arising out of the 
Government Notification vide Memo No. L-12012/160/2006- 
IR(B-I) dated 23-02-2007, in exercise of the powers conferred 
by clause (d) of sub-section (1) and sub-section (2A) of 


adjudication of the issue as described in die scheduled. 

SCHEDULE 

“Whether the action of the management of State 
Bank of India in awarding the punishment of 
stoppage of 2 increments with cumulative effect and 
not treating the period of suspension from 24-6-94 
to 12-10-99 as duty period in respect of Shri Tilak 
Ch. Mahanta is legal and justified? If not, to what 
relief he is entitied ? ” 

2. Notice was duly served upon the parties and 
accordingly they appeared before this Tribunal. In order 
to ensure fairness and transparencies, both the parties 
were asked to submit W.S., if any, ^. accordingly they 
were asked to adduce evidence in support of their 
respective claims. 

3. Both the parties also submitted plethora of 
documents to substantiate their claims, At the out set, I 
feel it apposite to narrate the case of the workman in brief. 

Sri Tilak Ch. Mahanta (herein called the workman) 
was posted at Nazira Town Branch of the State Bank of 
India, prior to the year 1999. Thereafter, the workman was 
trasferTed and posted at Jang Branch of the State Bank of 
India in die State of Arunachal Pradesh. While the workman 
was in service at Nazira Town Branch, Mr. Mahanta was 
issued a charge sheet vide Memo. No. DPS/97-98/93 dated 
August 6th 1997, by the Assistant General Manager, 
Region (I) of the Bank, under whose control, Mr. Mahanta 
was working who happened to be the disciplinary authority 
at the relevant point of time for certain irregularities. 
Thereafter, the workman was placed under suspension 
with effect from 24-6-1994. The Disciplinary Authority 
charge sheeted Mr. Mahanta levelling some allegations 
against him. Thereafter, departmental enquiry was initiated 
and on conclusion, the enquiry officer submitted his report 
on 29-5-1998 imposing penalty of stoppage of 5 increments 
with cumulative effect and the period of suspension not 
to be treated as on duty. Being' aggrieved the workman 
p referred an appeal before the Appellate Authority vide 
letter dated 24-2-99 and the Appellate Authority having 
considered the entirety of the facts and circumstances, 
imposed the penalty to the extent of stoppage of four 
increments with cumulative effect. However, the view 
expressed by the enquiry officer in regard to the period of 
suspension was affirmed by the appellate authority. 

4. Being highly aggrieved, the workman approached 
the Hon'ble High Court challenging the punishment 
imposed upon him. The Hon'ble High Court vide order 
dated 27-6-03 in W.P. (C). No. 3997/1999, remitted the 
matter to the Management of the State Bank of India to 
‘reconsider the matter afresh and to take the appropriate 
decision in accordance with law. Accordingly the 
Disciplinary Authority having reviewed the matter and 
having considered all the relevant facts, imposed 
punishment to the extent of stoppage of two increments 
with cumulative effect. The period of suspension was not 
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to be treated as on duty and withhold the salary and 
allowance for the aforesaid period Being highly aggrieved 
the workman again, preferred an appeal before the 
Disciplinary Authority vide his letter dated 27th January, 
2004 who in tum confirmed the punishment i.e. stoppage 
of two increments imposed by the Disciplinary Authority 
but no order was passed in regard to the period of 
suspension . According to the workman the punishment 
imposed upon him ex-facie appears to be illegal. He has 
prayed that period of suspension is to be treated as on 
duty and salaries and allowances are admissible to him. 

5. The workman has further contended inter-alia 
that he was placed under suspension with effect from 

24- 6-94 to 12-10- 99 and due to the protracted departmental 
proceeding he had to suffer a lot It has been further alleged 
that the charge Nos. 1,2 and 5 which have been proved 
against the delinquent officer does not constitute the term 
misconduct. The delinquent officer further prayed before 
this Court to pass an order setting aside the punishment 
imposed upon him. 

6. The Management (herein called die State Bank of 
India) contested the proceeding by filing written 
statements, wherein it has been stated inter-alia that while 
the delinquent officer was woridng in Nazira Town Branch 
of State Bank of India committed serious misconducts, 
such as, unauthorized purchase of demand draft, 
misappropriation f customers money, etc. That on 
20-4-94 the workman received Rs. 7419.40 from one Rabin 
Kalita for issuance of a demand draft in favour of L.I.C. I. 
The amount so received, neither deposited by him to the 
cash counter nor any draft was issued. On the contrary, a 
fake draft counter-foil was issued by him by his signature 
and affixed Bank’s seal to mislead the applicant of the 
draft. Thereafter Sri Kalita lodged a formal complaint to 
the Bank against the delinquent officer for non-receipt of 
demand draft. The delinquent officer also admitted his 
guilt On receipt of several allegations against the workman 
he was placed under suspension on 24-6-94. Pending 
further enquiry. The disciplinary authority considered his 
track records and found.that he committed several 
misconducts which took some times for framing the charge 
sheet. Ultimately a charge sheet was submitted against 
the delinquent officer on 6-8-97 with the following charges. 

“Charge No. 1 

You encashed an withdrawal slip for Rs. 1400 on 

25- 01-94 at our Dispur Branch vide D.D. No. 59 dated 
25-01-94 drawn on your savings Bank A/C No. 13/8707, 
maintained with State Bank of India, Nazira Town Branch 
without keeping sufficient fond in the account on the date 
of issuing the withdrawal. The Dispur Branch’s Transfer 
Responding Advice dated 25-01-94 for Rs. 1400, on being 
responded to by Nazira Town Branch through Sch. No, 6 
on 31-01-94, you deposited a sum of Rs. 1400 in your 
Savings Bank A/C in order to honour the instrument. The 
D. D. was paid on 25-01 -94, You thus violated clause I (viii) 

(f) of the rules of conduct applicable to Award S taff of the 
Bank which reads as under— 


(Part II— Sec. 3{ii)J 

‘An employee may not overdraw his account with 
the Bank, whether against security or otherwise without 
the authority of the Appropriate Authorily.’ 

ChargeNo.il 

You again encashed another withdrawal slip for 
Rs.500on23-05-94atour Sonari Branch vide D.D."No. 79 
dated 23-05-94 drawn on your aforesaid Savings Bank 
account without keeping sufficient fund in your account. 
The D.D. was returned unpaid to Sonari Branch by our 
Nazira Town Branch on 30-05-94 on presentation due to 
insufficient fund in your account. However, Sonari Branch 
recovered the D.D.P, amount with overdue interest from 
you at a later date. Thus you defrauded the bank and 
utilized the Bank’s money temporarily for your personal 
benefit. You thus violated Clause I (viii) (f) of the Rules of 
conduct applicable to Award Staff of the Bank which reads 
as under— 

‘An employee may not overdraw his account with 
the Bank., whether against security or otherwise without 
the authority of the Appropriate Authority. ’ 

Charge No. HI 

On 20-04-94 while performing duties at the Draft 
issued counter you received unauthorisedly a sum of 
Rs. 7419.40 from one Sri Robift Kalita for issuance of a 
demand draft fvg. LICI. The amount so received was neither 
deposited by you to the Cash Receving Counter nor any 
draft for that amount was issued on that day. Instead a 
fake draft counterfoil was issued by you under your 
authentication and Bank's seal to mislead the applicant 
of the draft. After Sri Kalita lodged a complaint to the 
Bank against you for non-receipt of demand draft, you 
deposited the amount of draft i.e. Rs. 7419.40 on 29-04-94 
and the draft was issued and delivered to the applicant on 
29-04-94. In this way you temporarily misappropriated 
customer’s money for your own benefit. 

Charge No. IV 

You borrowed an amount of Rs. 7000 against a 
cheque No. 992100 dated 17-3-94 from ShriB.K.Panda, an 
employee of ONGC, Geological Deptt. Nazira on 17-3-94 
with a commitment that you would refund Rs.7000 within 
2/3 days. But you did not repay the amount, instead, you 
again obtained another cheque of Rs. 10000 fromShriB. 
K. Panda fraudulently and encashed the cheque on 
21-3-94. Hence, your loan from Shri B.K.Panda has been 
raised to Rs. 17000 from Rs.7000. 

On being pressurized by Shri Panda for repayment 
of the borrowed sum of Rs. 17000, you issued one fctitious 
Savings Bank pay-in-slip counterfoil for Rs. 17000 under 
your authentication and Bank's seal with an intention to 
establish that the money was refunded to him through his 
Savings Bank account. But you did not deposit any 
amount into the Savings Bank account of Shri Panda. Thus 
you misappropriated the customer's money amounting to 
Rs. 17000 for your personal gain by adopting unfair practice. 
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Charge No. V 

Again you borrowed a sum of Rs. 20,000 by way of 
cheque No. 780456 dated 21-4-94 from Shri S.C.Guwali, 
aa employee of ONGC, Geological Deptt. Nazira on 
21 - 4-94 on condition that you would refund the amount, 
so borrowed, within 2 days. But you did not repay the 
amount to Shri S.C.Guwali as yet and misappropriated 
customer’s money for your personal gain.” 

7. The workman submitted his reply which was not 
satisfactory to the Disciplinary Authority and, 
accordingly, departmental enquiry was initiated against 
die workman. The Enquiry Officer and Presenting Officer 
were also appointed which was communicated to the 
workman vide letter dated 6-9-97. Both the sides 
participated in the departmental proceeding, adduced 
evidence in support of their respective claims. At the 
time of departmental proceeding, the Enquiry Officer 
conducted the enquiry in compliance with the Principle 
ofNatural Justice as enshrined in law. The Enquiry Officer 
came to the conclusion that charge Nos. I, II and V were 
proved and the Management failed to bring home the 
Charge Nos. Ill and IV and, accordingly, submitted his 
enquiry report on 29-5-98. The Disciplinary Authority 
disagreed with the findings of the Enquiry Officer and 
according to him the other two charges were also found 
to be proved. The Disciplinary Authority, thereafter 
communicated the report of the Enquiry Officer along 
with his comment vide letter dated 27-6-98 with a direction 
to submit representation, if any. In obedience to that, 
the workman submitted his representation on 7-8-98. 
Having considered the pros and cons of the entire matter 
the Disciplinary Authority imposed punishment to the 
extent of stoppage of 5 increments with cummulative 
effect and the suspension period was not treated as on 
duty. Thereafter die workman preferred an appeal before 
the Appellate Authority and having considered the 
materials on record and having considered the 
representation of the workman the punishment was 
reduced to die extent of stoppage of four increments with 
cummulative effect vide order dated 19-7-99. The 
Appellate Authority also confirmed the views of the 
Disciplinary Authoriry to the fact that period of 
suspension cannot be treated as on duty. The workman 
challenged the order of the Appellate Authority in a Writ 
Petition bearing No. W.P.(C), 3997/1999. The Hon'ble 
High Court vide his order dated 27-6-03 remitted the case 
to the Disciplinary Authority to consider the matter in 
accordance with law. Thereafter the Disciplinary 
Authority imposed punishment to the extent of stoppage 
of two increments and the period of suspension should 
not be treated as on duty with a direction to the workman 
to submit representation, if any, against the proposed 
punishment. Against the order of proposed punishment 
the workman preferred an appeal before the Dy. General 
Manager, State Bank of India, (Appellate Authority). 
Having considered the materials on record the Appellate 
Authority also confirmed the punishment imposed upon 
the workman i.e. stoppage of two increments and the 

1g~~ 


period of suspension should not be treated as on duty 
vide order dt. 26-12-03 which was affirmed on 9-2-04. 
According to the Management the workman committed 
serious misconduct which was unbecoming on the part of 
a Bank Officer. However, lenient view was taken against 
the workman and the punishment so imposed upon the 
workman was commensurate with the charges brought 
agianst him. The Management has prayed that the 
punishment inflicted upon the workman is justified. 

8. Heard Mr. M.Agarwala, appearing for the workman. 
Also considered the written argument submitted by him in 
addition to his oral argument. Also heard Mr. A. Dasgupta, 
the learned counsel for the Management. 
Mr. Agarwala has emphatically submitted that penalty 
imposed by the Management is too harsh and should not 
be allowed to sustain. He has further pointed out that due 
to suspension, the workman will be deprived of getting his 
promotional avenues which needs consideration by this 
Court. 

9. Per contra the learned counsel for the Management 
has submitted that the Management was kind enough to 
take a lenient view against the workman even though he 
committed serious misconduct. According to him the 
punishment imposed upon the workman is quite reasonable 
and there is nothing to interfere with. Before entering into 
this controversy, 1 feel it convenient to discuss the evidence 
on record. 

10. Mr. M.Agarwala, Dy. General Secretary (Hq), State 
Bank of India Staff Association, North Eastern Circle. 
Guwahati, has deposed on behalf of the workman. 
According to him, he has been authorized by the General 
Secretary, State Bank of India Staff Association, North 
Eastern Circle to defend the case of the workman, vide 
Annexure-2. According to him the workman Sri Tilak Ch. 
Mahanta was posted at Nazira Town of die State Bank of 
India prior to the year 1999 and thereafter he was transferred 
to Jang Branch in the State of Arunachal Pradesh. The 
workman was issued charge shebt for some irregularities 
vide Armexure-HI. Thereafter, formal disciplinary proceeding 
was initiated against the workman and the Enquiry Officer 
submitted his report imposing punishment to the extent of 
stoppage of 5 increments with cumulative effect and 
period of suspension should not be treated as on duty and 
tiie workman shall not be entitled for any pay and allowances 
for the period. Thereafter, the workman pre ferred an appeal 
before the Appellate Authority, vide Annexure 6, who after 
due consideration of all the relevant facts, imposed 
punishment to the extent of stoppage of 4 increments with 
cumulative effect and period of suspesion should not be 
treated as on duty, as held by the Enquiry Officer. Thereafter, 
the workman preferred a Writ Petition before the Hon'ble 
High Court and the Hon'ble High Court remitted the case 
to the Management with a direction to review the matter in 
accordance with the law. Finally, the punishment was 
imposed upon the workman to the extent of stoppage of 
two increments with cumulative effect, vide Annexure-9. 
However, period of suspension was not to be treated on 
duty withholding his pay and allowances for the same 
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period. From the evidence it is thus seen that the-entire 
evidence is just like a replica of the original case of the 
workman. The Management has cross-exainined this 
witness at length. 

In his cross-examination, he has admitted that the 
workman was defended by him in the departmental 
proceeding. He has also admitted that the workman Tiiak 
Chandra Mahanta verbally authorized him to adduce 
evidence on his behalf. According to this witness there 
was an allegation in the charge sheet, that on 20-4-94, the 
workman received an amount of Rs. 7,419.40 from one 
Rabrn Kalita for issuance of a demand draft in favour of 

L.I.C.I. The amount so received by him was not deposited 

in the counter nor any draft was prepared and accordingly 
a complaint was lodged before the Bank. As per the 
statement of the workman it was seen that the amount was 
not deposited in the cash counter as reflected in the report 
of the Enquiry Officer in Charge No.3 in the departmental 
Proceeing, Ext 20. The workman also admitted his guilt as 
per Ext. A, proved by the Management. He also admitted 
there were other allegations in the charge sheet From the 
cross-examination part, it is, thus seen that initially 
5 increments were stopped with cumulative effect, 
thereafter, it was reduced to 4 increments in Appellate 
Stage. Thereafter, on being interfered by the Hon 'blc High 
Court, the matter was reviewed and ultimately punishment 
was imopsed upon the workman to the extent of stoppage 
of two increments with cumulative effect and the period of 
suspension should not be treated as on duty, which is the 
bone of contention between the parties. 

11. In order to rebut the evidence of the workman 
the Management on the other hand, has examined one 
witness, who is Chief Manager (HR), State Bank of India 
According to him on 20-4-94, while the workman Sri Tiiak 
Chandra Mahanta, was working in Nazira Branch he 
received Rs. 7419.40 from one Rabin Kalita for issuance of 
demand draft in favour of L.I.C.I. He neither deposited the 
amount to the Bank nor any Draft was issued and a fake of 
draft counter-foil was delivered by him to Sri Rabin Kalita. 
The counter-foil contained his signature and seal of the 
Bank to acknowledge the receipt of the amount. 
Subsequently, Rabin Kalita submitted a formal complaint 
in the Bank against the workman whereby, Sri Tiiak Chandra 
Mahanta, (herein called as workman) confessed his guilt 
vide Ext A. The Authority received other complaints 
against the workman and ultimately he was placed under 
suspesion pending Departmental Proceeding. A 
Departmental Proceeding was initiated qgainst the 
workman, issued charge sheet on 6-8- 97; Ext. B is the said 
charge-sheet. Altogether 5 charges were brought against 
the workman as mentioned in the charge sheet. Against 
the Charge-Sheet the workman submitted his reply vide 
Ext.C but the reply was not satisfactory. After due enquiry 

the Enquiry Officer submitted his report vide Ext D Ext E 

is the Enquiry Proceeding. The Enquiry Report shows 
Charge Nos. 1, 2 and 5 were proved and other 2 charges 
were not proved against the workman. The witness said 
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no objection was raised by the workman that the 
Asstt. General Manager, Zonal Officer, Joihat, ceased to 
be the Disciplinary Authority. The evidence adduced by 
the Management is almost the true copy of their 
W. S. This witness has been cross-examined by 
Mr. M.Agarwala. In cross-examination, he has admitted 
that Charge No. 3 was not proved during the Departmental 
Proceeding. It is also admitted that workman was-placed 
under suspension from 26-6-94 to 12-10-99. This witness 
further admitted, in cross- examination that Asstt. General 
Manager, Region-I, passed the order of punishment as 
directed by the Hon'ble High Court. Though the workman 
was transferred from Jorhat to Jang Branch, the 
Disciplinary Authority remained the same. 

12. I have carefully gone through the evidence 
adduced by the workman vis-a-vis the Management. I have 
also taken into consideration the documents submitted 
by the parties. It is admitted position that three charges 
namely^ Charge Nos. ], 2 and 5 found proved against the 
workman. The learned Counsel appearing for ihe 
Management in his efficacious submission has contended 
inter alia that 3 senous charges have been proved against 
the workman as such, the punishment imposed upon him 
is quite reasonable and there is nothing to interfere with. 
He has further pointed out that being a Bank employee 
the workman should not have committed such a 
misconduct which deserves dismissal of service. 
According to him the Bank management was lenient in 
imposing punishment to the extent of stopage of two 
increments with cumulative effect and the period of 
suspension should not be treated as on duty. Mr. Das 
Gupta, the learned Counsel for the management in ail 
fairness has submitted that during the suspension period 
the workman was paid subsistence allowance as required 
by law. According to him the punishment inflicted upon 
the workman by the management should be affirmed. This 
contention has been seriously controverted by 
Mr. Agarwala, who in his submission has contended that 
the punishment so imposed upon the workman is harsh 
and deserves to be set aside. 

13.1 have reconsidered the charge Nos. 1,2 and 5, 
which alleged to have been proved against the workman. 
According to me, the charges are of serious in nature, 
which is not expected from a Bank employee. In this 

context, let me refer the following decisions of the Apex 
Court:— 

1. (1998) 4 SCC 310, wherein the Apex Court has 
held ; It need to be emphasized that in the banking 
business, absolute devotion, diligence, integrity and 
honesty needs to be preserved by the Bank employees. If 
it is not observed, the confidence of the public/depositors 
would be impaired. 

2. UCO Bank Vrs. Hardev Singh, in which the 
dismissal of a Clerk for misappropriation of Rs. 864 was 
upheld by the Supreme Court. 
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BEFORE SHRS GYANENBRA KUMAR 8HARMA, 


3. In MumdpriCommittee, Bahadur^arh—Vrs — 
KrishmrB^iamandois., reported in 1996(2) PJLR-, SC-9, 

whereto ithasberaheMlbought^^ 

may be small, yet it is a serious cnrae for which no 
sympathy canbe shown and it warrants punishment of 
dismissal 

4. (2000) 7 SGC 517, wherein it harbeen observed 

thattnisconchict on the partof the Bank eraployee deserves 

dismissal fromservic*. 

14. Having heard .both the side* and having 
considered the entirety of thc facts and circumstances of 
toe care and having regard to the ratio aalaiddown by the 
Apex Court in a catena of decisions as referred to above, 

I am constrained to hold that the punisianept imposed 
upon the workman does not appear to be unreasonable, 
harsh, rather it appears to be conanensarato with the 
f ^^rn/tncr nhatyid ngamst tbe workman, thus calls for 
no interference by this Court 

15. In theresull thcpumshment impasodnpon the 
workman stands affirmed. However, the workman is at 
liberty to approach the management for the pay and 
allowances for suapeosiott period and the management 
shall dispose off the matter in accordance with law. 

16 . with the observations indicated above, the 
issue is tons answered accordingly. 

17. The award be seat to the Ministry immediately 
as per law. 

D. K. DEBROY, Presiding Officer 
3?^i20D9 

i io 7 .— 44 i ) 0 i»Pm ' (1947 

m 14) 17 

'9WWPT T/d £ .anWr^sftoi f $> 4W, 

if ffite ^ WSiK 3^#wr 

arfH^ri.^SlTW A. 1 101/2002) ^ 

TR&K T&& f,’# T&fa Wat 2-4-2009 wa 

fair «n 1 

[IT. ttfr-12012/464/2001 -3Tt£3TR(^-I) 1 

New Delhi* the 2nd April, 2009 

5 . 0 , 1107.—hi pursuance of Section 17 of the 

Industrie Disputes Afit, 1947 (14 of 1947), the Central 
Q*VH Ttmmi h eu eby pub fahestfae award (Ref. Nb.101/2002) 
of ibeCesteriGavenaawt Industrial Tribunal-cum-Labour 
CourtNo. I j.Chandigaihaashcwn totbuAimeaure in the 
Induatrito Dispute between the management of State Bank 
of , a^.th a^ wmkanm. received by die Central 
GoveraawiitoBi-4-2009 

[No. L-12(S2/4«WO«WRpd)] 

AMYKUMAR,DeskO£Bcer 


PlffiSKC'fSGffffClK.CENTRALGOVElWMENT 

{XH3KT-4, 

CHANDIGARH. 

CaseNo-101/02 

•7 ??’ ’ 

Shri Q banahy am Pass. Asstt. C/o The General Secretary,. 
SBI Staff Congress, 3030/1, Sector-44, Chandigarh 

...Applicant 

Versus 

The Asstt. General Manager, State Bank of India, Zonal 
Office, Region-I, Punjab, Sector-17, Chandigarh. 

.. .Respondent 

APffAlMNCXS 

Por the wodonaa: Workman in person. 

For the management Shri S. K. Gupta alogwtdi AGM. i.e 
prescribed authority. 

AWARD 

Passed on: 17-3-2009 

Central Govt, vide notification No.L-12012/464/ 
2001-IR(B-I) dated 9th of May 2002 has referred the 
following dilute to das Tribunal for adjudication: 

“Whether Shri Gtomshyam Dare, Asstt. at Air Force 
High Grounds Branch of State Bank of India was present 
on the days for which Bank has marked absent? If so, 
whether the action of the management of State Bank of 
India todeiriedto pay wages for a period of 14 months 
without s upp orting any details is justified? If not, what 
relief the workman is entitled ?” 

2. Workman is present alongwith his counsel. 
Prescribed-authority of the management is also present 
akmgwkh SlwS. K; Giipta, Ad\wa«. There are six cases 
fixed rin Lok Adala* in between the workman and the 
management of State Bank of India. Out o f six, three cases 
are pcruSng before this Tribunal and-rest the cases are 
pendingbefore Central Govt. Industrial Tribunal-cum- 
Labour Court- 11, 

3. Long discussion took place. In all the six cases, 

the discusaiiQO resulted in tht settboitnt The workman 
agreed to withdraw all the six cares with the assurance of 
the management that there shall be no pecuniary loss and 
loss in the retirement benefits. As the workman . has 
withdrawn dtisprereHt reference on assurance mentioned 
above,.the refe renc e is disposed" off being withdrawn in 
I ^»«^ <: * n ^ n ' uug it iie informed. 

Chandigarh 

17-3-20W' G. K. SHARMA, PreritoftgOffltur 


1394GI/09—16 
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w.au, nos.— siWSpw, 1947 (2947 

^U4)#qRl 17 y 4U»H ?fe»g gffy 

^ ^ RV <6 Pw)*b»7 afa 3*# gnfa#:tfr # 3 , 

^ alh#nr ftww: <7 ti^fr 
^*40<i« R. 1 rty ziz (*M R8WT 753/2005) # 
ITOlftRl 4»<tfl %, # or*^0*i W4iK # 2-4-2009 # UTO 
$arr «JT t 

[n T&t~ 12012/463/200! -3tl$3nT(#~I) ] 

a* 5 ** ^pr, atftra# 

New Delhi, the 2nd April, 2009 

S.O. 1108.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes die award (Ref. No. 753/ 
2005) of Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between management of State 
Bank of India and their workmen, received by the Central 
Government on 2-4-2009. 

[No. D12012/463/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

Before Shri Gyanendra Kumar Sharma, Presiding 
Officer,Central Govt Industrial Tribunal-Cum- Labour 
Court,-!,Chandigarh. 

Case No-753/05 registered in CGIT-I 

Shri Ghanshyam Dass C/o The General Secretary, SBI 

Staff Congress, 3030/1, Sector-44, Chandigarh 

Applicant 

Versus 

The Asstt. General Manager, State Bank of India, Zonal 
Office, Region-!, Punjab, Sector-17, Chandigarh. 

Respondent. 

APPEARANCES 

For the Workman ; Workman in person. 

For the management: Shri S.K. Gupta alongwith A.G.M 

i.e. prescribed authority. 

AWARD 

Passed on: 17-3-2009 

Central Govt, vide notification No.-L 12012/463/ 
200-lR(B-I)), dated 26th of March 2002 has referred the 
following dispute to thisTribunal for adjudication: 
“Whether the action of the management of State 
Bank of India in denying the officiating power to 
Shri Ghanshyam Dass, Asstt. at bank branch at 
Air Force High Grounds, Chandigarh is justified? 

If not, what relief the workman is entitled?*’ 

2. Workman is present alongwith his counsel. 
Prescribed authority of the management is also present 
alongwith Shn S.K. Gupta Advocate. There are six cases 
fixed in Lok Adalat in between the workman and the 
i management of State bank of India. Out of six, three 


cases are pending before this Tribunal and rest the 
cases are pending before Central Govt. Industrial 
Tribunal-cum-Labour Court-II. 

3. Long discussion took place. In all the six 
cases, the discussion resulted* in the settlement. The 
workman agreed to withdraw all the six cases with the 
assurance of the management that there shall be no 
pecuniary loss and loss in the retirement benefits. As 
the workman has withdrawn this present reference on 
assurance mentioned above, the reference is disposed 
off being withdrawn in Lok Adalat. Central Government 
be informed. 

Chandigarh 

17-3-09 

G.K, SHARMA, Presiding Officer 
^ 'Pie#, 2 srifo, 2009 

W.SIT. 1109.—sfftftjiMh SffMPriPT, 1947 (1947 

35T I4)#tim j 7 # 3=rgtFRWT 

tffcnr sw*RfV ^ PnM afhr tf# i; 

3rg*fa 4’ oiWlPi4> firing a fte ftftiqv 

R. l,^F#TO (*M 121/2004) # 

IP##! BTOH # 2-4-2009 # 

I«n«p 1 

[w W1201 J/47/2003-a^aro(^t-I)] 

3F5R pi, srftmnfl 

New Delhi, the 2nd April, 2009 

S.O. 1109.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 121/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of State 
Bank of India and their workmen, received by the Centra! 
Government on 2-4-2009. 

[No. L-1201 l/47/2003-IR(B-1)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL tribun AL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No-121/04 

Shn Ghanshyam Dass Asstt. C/p The General Secretary. 
SBI Staff Congress, 3030/1, Sector-44, Chandigarh 

...Applicant 

Versus . 

The Asstt. General Manager, State Bank of India, Zona! 
Office, Region-I, Punjab, Sector-17, Chandigarh. 

...Respondent 
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APPEARANCES 

For the workman: Workman in person. 

For the management: Shri S .KGupta alogwith 

A.G.M. i.e prescribed 
authority. 

AWARD 

Passed on: 17-3-2009. 

Central Govt vide notification No. L-12011/47/2003- 
IR(B-I) dated 10th of March, 2001 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of State 
Bank oflndia, Chandigarh in wrongfully withholding 
Roll Number of Shri Ghanshyam Dass to appear in 
the tests for promotion to J.M.G., Scale-I, (Asstt. 
Manager) held on 23-12-01 & 28-7-02 is justified? If 
not, what relief the workman is entitled to?” 

2. Workman is present alongwith his counsel. 
Prescribed authority of the management is also present 
alongwith Shri S.KGupta, Advocate. There are six cases 
fixed in Lok Adalat in between the workman and the 
management of State Bank oflndia. Out of six, three cases 
are pending before this Tribunal and rest the cases are 
pending before Central Government Industrial Tribunal- 
cum-Labour Court-II. 

3. Long discussion took place. In all the six cases, 
the discussion resulted in the settlement. The wor kman 
agreed to withdraw all the six cases with the assurance of 
the management that there shall be no pecuniary loss and 
loss in the retirement benefits. As the workman has 
withdrawn this present reference on assurance mentioned 
above, the reference is disposed off being withdrawn in 
Lok Adalat. Central Government be informed. 

Chandigarh. 

17-3-09 G. K. SHARMA, Presiding Officer 

2 3T^t, 2009 

w.m. mo.—afteilPw. f*wtrc stfafore, 1947 (1947 
«FI 14) |7 3FJR1PI ■£(' <£.$4 

4.1 ^4^1? Cs44 Ml 165/2004) ^ 

^ 02-4-2009 TlFd |[3tT I 
[R. ^-41012/278/2003-3TTi 3tR(4t-I) 
3T3PJ "4>HR, 

New Delhi, the 2nd April, 2009 
S.O. 1110.— In pursuance of Section 17 cf the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 165/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Northern 
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Railway, and their workmen, received by the Central 
Government on 02-4-2009. 

[No. L41012/278/2003-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDINGOFFKT2R, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. 165/2004. 

Shri Braham Dev Shanna. C/o Shri H.K. Sharma, Secretary, 
Uttariya Railway Karamchari Union, EF, 430 Krishan Nagar, 
N.G.Road Jalandhar (Punjab) 

Applicant 

Versus 

The General Manager, Northern Railway Baroda House, 
New Delhi. 

Respondent 

APPEARANCES 

For the workman: Shri H.K Sharma. 

For the management: Shri N.K Zakhmi 

AWARD 

Passed on: 17-3-2009. 

Central Government vide notification No. L-41012/ 
278/2003-IR(B-l) dated 5-4-2004, has referred the following 
dispute to this Tribunal for .adjudication: 

“Whether the action of the Northern Railway 
Management in denying the benefits of pay scale of 
post of Commercial Controller from 6-9-1980 and 
consequential benefits of revised pay scale w.e.f. 
24-4-1985 till date of superannuation is illegal and 
unjustified? If so to what amount and from which 
date concerned workman is entitled to the relief?” 
2. Workman LRs is present. Prescribed authorities 
of the management is also present. Case taken up in Lok 
Adalat. It is agreed in Lok Adalat that management shall 
pay all the increments due to deceased workman Shri 
Braham Dev Sharma since 1980 to the date of 
superannuation in the pay scale of Rs. 455-700 and arrears 
thereof. It is also decided that arrears of revised pensionary 
benefits shall also be paid within three months. It is also 
decided that all the pecuniary benefits shall be deposited 
in the Tribunal by the prescribed authority within the 
prescribed time of three months and that amount will be 
released to the legal heirs by the Tribunal. Accordingly 
the reference is returned as settled in Lok Adalat. Central 
Government be informed. File be consinged. 

Chandigarh. 

17-3-09 G. K SHARMA, Presiding Officer 


^25,2009/^^ 5, 1931 
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WI.OT. 1111.—aJWPn, 3#^ppr, 1947 (1947 

14) tJTO 17 ^ ^5+K«rxf, 

^ atm furore 1$ ipp* ^ 

*K- snjro 3 afatfn; fad* iRiiR afcifar 

3Tf^T®r, ' 5 TT*T3^ ^ (*M 1PWT ^ 88/2000) ^ 

^ ^rS(fa ttWR dd 02-4-2009 dft Writ 

9i i 

[17. T^T-12011/65/1999-3fl#HR(*)-I)] 
3W9 dpR, Vlfrmtl 

New Delhi, the 2nd Apnl, 2009 

S.O. 1111.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes Oms award (Ref. No.88/2000) 
of Central Government Industrial Tnbuaal-c urn-Labour 
Court, Nagpur as shown in the Aaaexure in the Iwhistrial 
Dispute between the management of Reserve Bank of 
India and their workman received by the Central 
Government on 02-4-2009. 

[No. L-1201 l/65/1999-IR(B-I)) 
AJAY KUMAR, Desk Officer 

ANNEXUKE 

BEFORE SHRI AN. YADAVraaHHBBiG OFFICER. 
CGIT- CUM-LABOUR COURT, NAGPUR. 

Case No. CG1T/NGP/8&209O Date: 20-93-2099. 

Petitioner: The Secretary, RewveBank of India Employees 
Association <Regd.No. 47/17) B.M.S.Office 
MandirMarg,Sttob«idi, Nagpur-440012. 

Party No. 1 

Versus 

Respondent : The Regional Director, Reserve Bank 

of India, Na gpur 4 4 00 01. 

Party No. 2 

AWARD 
Dated :20-03-09 

The Central Government after satisfying the 
existence of disputes between The Secretary, Reserve 
Bank of India Employees Association, (Regd No. 47/17) 
B.M.S.Office, Mandir Marg, Sitabuldi Nagpur-440012. 
Party No.l and The Regional Director, for Maharastra 
Reserve Bank Of India, Nagpur-440001. Party No.2 referred 
the same for adjudication to thus Tribunal vide its Letter 


No. L-12011/65/99-IR(B*I) Dt. 24-03-2060 under clause (d) 
of sub-section (1) and sub-section (2A) of Section 10 of 
hMfcutrial Dispute Act, 1947 (14 ofl947) witfrthe fotiowmg 
schedule:— 

(1) “Whether the action of the Regional Director for 
Maharashtra, Reserve Bank of India, Nagpur, over the 
iuuc of arbitrary change in the conditions of service in 
regard to DETOs ( Shri A.R.Nagbhurkar and 8 others) by 
way ofTransfcr order dated 17-8-1999 aad to derive them 
from SpL Allowances w.c.f. 19-8-1999 u hgalandju s ti f ied ? 
If not, what relief the said workmen are entitled to and 
from which date?” 

(2) Consequent upon the notice of this Tribunal, 
issued on receipt of above order to it, the petitioner filed 
their Statement of Claim. According to it the 
Reserve Bank of India started automation and 
computerization of its various activities in phased maimer 
in its departments like Accounts Section, Issue 
Department, Deposit Accounts and Debt. Accounts etc. 
by installing 30 Data Entry Terminals. It has for those 30 
terminals engaged 30 terminal operators and also created 
a pool of 15 more operators for smooth running of the 
work even (hiring the leave and absence etc. of the above 
30 operators. They were selected after the aptitude test 
and the interviews. It is also contended that their terms 
and conditions of the service are dete rmine d under the 
Bank Office Circular, Gen. No.70/83-84dt3 1 - 1 -1984, Further 
it is also contended that they were selected after eligibility 
screening lest, interview etc. and thus the management 
has created special class of these employees amongst the 
clasa-IU cadres. A special pay ofRs. 275 (as revised from 
time to time) was payable to them prorate basis as per 
contract of service between-the workman and the 
respondent bank. Similarly their services were non 
transferable in normal rotation of the Berk and thus the 
arrangement and the work was continuing satisfactorily 
from 1984 

(3) The grievance of the petitioner is that as per 
above circular in view of the creation of the new entire, the 
management is not entitled to transfer him from the panel 
of DETOs and depriving him from the special pay by an 
order dL 17-8-1999. He has prayed to dnect the management 
R.B.I. to withdraw its above order of transfer and direct it 
to continue the special pay. 

(4) Management by filing its Written Statement 
resisted the claim of the petitioner. Having denied all fee 
contentions and the demands in this respect, the 
management contended that it has started automation and 
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computanzancm in a phased manner in foe department of 
the Bank. According to ft tire service conditions of the 
RiB.l.etnpioyees are fomented by the condition, laid down 
ib Reserve Bank (Staff Regulation, 1948). Itwasneooasary 
to introduce a computerization considering the 
development and the globalization of economy with a view 
toimproyettoppoductivity azidefficteocy. It was opposed 
by die employees and Trade Union was making difficult 
to introduce a computerization. Indus background iniuly, 
1984 in order to promote the computerization in the Bank, 
it was c on side r ed necessary to grant a special pay by way 
of functional allowance to the Date Entry Terminal 
Operators. The special pay was started initially Rs. 401 
p.m; and it was revised from time to time and at the relevant 
tune it was Rs. 2751. Since 1990 the Bank stipulated the 
condition for recruitment of die Clerks Gradc-II/one- 
Group-R that the selected candidates will have to perform 
the date entry operations on all the terminals as when 
re^iue.Jn order to tminthe atqiloyees on the computer, it 
was necessary to rotate them after two to three years. 
Therefore the services of aU the C lerks including DETOs 
are transferable. They are the common cadre employees, 
legible far prom otion to Clerk Grade-l/CNI Grade-1. 


(5) The management enter into bi-lateral settlement 
on 20-7-1994 with All India Reserve Bank Employees 
Association, a recognized trade union of Class-Ill 



the technology stdiich was facilitating the functioning of 
the bank while discharging the. duties effectively and 
efficiently, Tlwiecognmed andm^ority muon of the Bank 
has agreed to withthaw the special pay which was given 
to the terminal operators. In addition to it die Bank has 
also discussed the matter with the representative of All 
India Reserve Bank Employees Association and their 
re pr e senta tives also consented in lieu of grant of one 
advance increment Now it is condition of their service, 
to work on computer terminals; ledger posting machines 
should be given one advanced increment It was also 
cQtwderedtfaat those who wee getting especial allowance 
should be continued upto 17-9-95 and there after should 
be withdrawn in case of posting of new incumbents. 
Similarly the employees posted after 17-9-95 will not be 
paid any special pay. In view of giant of one advance, 
increment up gradation allowance the DETOs are not 
entitled for the special pay. Finely it has prayed to answer 
the r efe re n ce in the negative. 

(6) Thus the main disputes are whether a new cadre 
has been created by the management by preparing a list or 


panel of the workers for warkmgasDETOs. Whether it 
has become a service condition and consequently whether 
there is a change in the service condition due to the 
stoppage of special pay and transfer of the petitioner. 

(7) While deciding the reference bearing No.CGIT/ 
NGP/65/200G between the same parties, I have already 
concluded that neither preparing list of the workers for 
working as a DETOs nor allowing special pay will amount 
to creation of new cadre or amount to form new service 
conditions. In this petition the petitioner is challenging 
the stoppage irf payment of*special pay is illegal and his 
transfer from the panel under a order dt 17-8-1999 is also 
a illegal being change in service conditions. However as 
decided innariier above mentioned reference the circular 
dt 31 -1-1984assumes agreatimpofiance. No doubt a list 
was prepared of . the -workers for walking on a Date Entry 
T erm i n a l afta t akin g i nt er vie wsand calling thcappl icattons 
in ^prescribed form was only with the View to promote the 
computerization. Special Pay was allowed or paid to 
promote die interest utthe wankers for working on. the 
computers in :the initialstage of its installation. This can 
not be a .creation of a new cadre and can not be a new 
service conditions for the person working as a DETO even 
the prescribed farm shows that the workers included in 
the panel of DETOs will not apply for a transfer from the 
terminals at least for two y&rs. Subsequently die workers 
were also entitled for asking the. transfer, and. the 
management had never ceased its right of transfer. The 
transfer of the employee is the right of the management 
and the events incidental to the service conditions. On 
theadministrative ground right to transfer of the 
ma nag em ent can not be denied either by creating a new 
panel or by granting a special pay. 

(8) Similarly a special pay was paid for the work 
done of taking entries on the terminals. This cannot be a 
service conditions. Itbeing a special pay for the particular 
work- would be entitled to the w orke r s who is doing that 
particular work. Ifthat work is taken out from him due to 
the transfer or some other reasons, definitely he would 
not be entitled for die special pay. In such circumstances 
in my opinion there is nothing' to conclude that spec ial 
cadre was created -and diere is any change in service 
conditions attracting the Provisions of Sec. 9 (a> of I. D. 
Act In foe result there is neither formation of new cadre 
nor in change in the service condition. Consequently the 
petitioner is not entitled to any relief as claim by it Hence 
I answer the reference in negative in this Award. 

Date:20-03-2009 A N.YADAV,Presiding Officer 
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TKT.3TT. 1112,— TFSI ^t»TI SlfaPfllR, 1948 

(1948^1 34tJRT-1 ^ (3) 

tRT 7#T ^ p, 'STOTC 1 2009 ^ 47? 

its * ^ 1 t, ftwwft wi asMwi * 

3TWJF14 (44^45 qTTT^ftP4Pl>t t) 

31H1T4-5 3^6 (tmT-76*>) ^4-^(1) «IPT 77, 78, 
79 afrt 8! ^ fW4 ajt xjg^ $) ^ 

^PRi( <rf*T5RI§TP*l $fanfafaRl 3 31^ ?W, aW^:- 

^5 r-mTtffi*! WJI^r 

f4-W^7 1. 44fl*(4!Wdfl, ^1 fa-HM-J? 

H^KM t f^ T« F T %l 

2. tfigpF» fsRT ?Ht ^ 1MF4 

^WPlFpi, TTT^m4^ 

[It 1^-38013/15/2009-TS.^ U 
^f^PR, 31^7 

New Delhi, the 15th April, 2009 

S.O. 1112.— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
whcih have already been brought into force) apd Chapter- 
V and VI (except sub-Section {1) of Section 76 and Sections 
77, 78,79 and 81 which have already been brought into 
force) of the said Act shall come into force in die following 
areas in the State of Tamil Nadu namely: — 

CENTRE AREAS COMPRISING THE 

REVENUE VILLAGES OF _ 

Chinnamanur 1. Chinnamanur Municipal Limits of 
Uthamapalayam Taluk. 

Z The revenue Villages of Poolananth- 
apuram, Kanmkatankulam, Chinnaovela- 
puram, Muthalapuram, Markayankottai, 
Pulikuthi, Kutchanur, odaipatti in 
uthamapalayam Taluk of Theni District. 

[No. S-38013/15/2009-S.S.I] 

S.D. XAVIER, Under Secy. 


15 3t^t, 2009 
W.31T. 1113.—+4-dl0 Triq «fal 3tfVPriR, 1948 
(1948 *>! 34riTTT) T7 riTTT (3) SKI 3t^t «Pw4I 
^tr, ^ri^SKi 1 2009 <iw 

crrfTsi ^ tkk 3 i, 4K?i aiftifaKi ^ 

3i«4i<h 4 (44 tf 45 tJRT 4? fVmN J?t 7l y®jtfl ^) 
3iwrra-5 3^6 (rira-76^3ri-%nn(i) aft? tun-77,78, 
79 3?K 81 ^ fW3l4 ‘3fl Kllel y^rrl '41 ^) ^ 

494»*1 nll*nmi^ (w Pi^ItnfoKi *4^1 F y'jcrl pT*I, 



TT3TPJ *iTq 

•V -.1-'- 


1. <Jrc1H4i<n4H 

2. 4rriumM44 <ngsf> M ^ 

714^4 rifa, «f>l94+4USH4<dl 

(4147) 


[71. 38013/16/2009-^.13^1.1) 

TTH. :g), 3137 Tlftra 

New Delhi, the 15th April, 2009 

S.O. 1113.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2009 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
with have already been brought into force) and Chapter-V 
and VI (except sub-section (1) of Section 76 and Sections 
77, 78,79 and 81 which have already been brought into 
force) of the said Act shall come into force in the follwomg 
areas in the State of Tamil Nadu namely:— 

CENTRE 

AREAS COMPRISING- THE 
FOLLOWIING AREAS/REVENUE 
VILLAGES OF THENI DISTRICT. 

Cumbum 

Uthamapalayam 

Taluk. 

1. Cumbum Municipal Limits 
of Uthamapalayam Taluk 

2. Revenue Villages of 

K.am ay akoundantatti 
Narayanathevanpatti (South) 
Narayanathevanpatti (North) 
Uthamapuram andC. 

Pudupatti of Uttamapalyam Taluk 
of Theni District. 


[No. S-38013/16/2009-S.S.I)] 
S. D. XAVIER, Under Secy. 
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[4I4II-TOg3(ii)] _4R44>t TITOS: flftn 25, 2009^^ 5,1931 


4$ fiRTrft, 15 3fl!>4l, 2009 

to.to. iii4.— ^4>o(l tfrt ftfar sifajftro, 194 s 
(1948 4H 34)4ft m 1 4ft TO-4RT (3) ?RI 1451 M 

4$, 2009 4ft to 

4 I# 8 f T$ TO ft t %44 •JTOft ft, ftlfl 4 ft TOS atftftftTO 4 fr 
3TOT4-4 (44 4 45 4TO ft> f&4!4 ft) Tflft ft UftrT ft) ’Jlft 
ft) 3^414-5 3fa 6 t WO"76 4ft TO-414 (1) aft* 4TO 77, 
78, 79 3^4 81 ft 1ft4I4 4ft 4?ftHJW 4ft 40 ’flft ft] ft 
4W4 (riftw-tii <m ft a?hff ft ifsr ftft, araf^:- 

\ 

gpftftn. faro ft* i. toitoto 

2. \«iii J H4 

3. 3lf5TOpW 

4. tgtftM 

5. 4134 feK$44>HM<ft 

6. fttawroro 

7. ftfSrift X 

8. ftfaltfuiuft 

snfeft aftpfa soft 4ftft 7f5tT4 ftft... 

[ft TO-3B013/17/2009-TOTO1 ] 

4?T. ft). ftf44T, 4J4< 4f44 

New Delhi, the 15th April, 2009 

S.O. 1114.—-In exert use of the powers conferred 
by sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
date on which the provisions of Chapter IV (except Sections 
44 and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the follwoing areas in the State of Tamil Nadu namely:— 

Centre Areas Comprising the Revenue 

_ Villages'of 

1. Maravanmadam 

2. Kootadunkadu 

3. AJlikulam 

4. KumaraGiri 

5. South Silukkanpatti 

6. Servaikkadamadam 

7. Perunani 

8. Senthilampannai 

[No. S-38013/17/2009-S.S. I] 

S. D. XAVIER, Under Secy. 
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ftOir, 1115.-—$44lft 7TO ft)4T SlfftftTO, 1948 
(1948 45T 34) 4ft 4TCT 1 4ft TO-Vfltf (3) SRI 4TOI Wftfftf 
44 ufth 4*ft jp?, ftftN 4T4.TT t(3^m 1 ?nf, 2009 4ftTO 
ujfta ft to ft Pro 4>rft ft, fftroft to?t ft 

3M!4 4 (44 4 45 4T4 ft flWflf 4ft 4# ft t) 

3R4tn4-5 aftt 6 [4F1-76 fttTO-4R? (I) 3^414 77,78, 
79 3ft[ 81 ft fft4I4 ft 4fft ft) Tfcrl 4f)*4? 'ftft ft] ft 
3W? 3TO ufttfl OHT ^ Pwftrlfiau ftftftu^Rlftft; 

344 TP4 ft 4?<^4n‘K l^ft ft TpfTOHOT WU'fl 
ft fwr ftfl-JMf-l, 2,3 jfc ‘ ft ' tf l fttel ' TOR ft ff«m 
* ’ ft oror sift 4?) fttai ft aftpfa aft 4ft 4 ft 

&T ( 

[ft. TO-38013/18/2009-TO-TO-1] 

TO. ft). ft)44T, 3t4T 4ftl4 

New Delhi, the I5th April , 2009 

S.O. 1115.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, *T948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2(309 as the 
date on which the provisions of Chapter IV (except Sections 
44 and 45 wheih have already been brought into force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the follwoing areas in the State of Andhra Pradesh, 
namely:— 

“All the Areas Palling Within die Limits of Revenue 
Villages of Valjerla-1, II, III of Farooqnagar Mandal and 
Papireddyguda Keshampeta Mandal in Mahaboobnagar 
District (A. P.).” 

[No. S-38013/18/2009-$,S. I] 
S. D. XAVIER, Under Secy. 

4$ fHcrfl, 15 3flta, 2009 

TO.TO. 1116.—qrftrflft TP4 ftfrn Sffafaro, 1948 
(1948 44 34) 4ft 414 1 4ft 34-414 (3) ?!4 TOW ftftlft 

44 74)4 44ft stock i ft, 2009 4ft to 

4ifta[ ft to ft ftror 4*ft ft, Iroftt 444 aifafaro ^ 

3TO44 (44445 ym^fftaire-^w^ft-g^ftt^ftt) 
3TOT4-5 aftf 6 [414-76 4ft TO-44! (1) 414 77, 78, 

79 3 fo: 81 $ Iftror ftt uijw -ft) ’gftt ft] t 

TO4F4 3TT4 Tjftyi ffS4 fttjf ft U^Sl ftfft; 


Pudukkotai Area 
Tuticorin District 
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3. 
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3. 4. 41 W 51 

5. WWJW 
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5. 
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9. 

1 . «i»dfKI it»l 2. 

3. 'JiVtl <Eil 

4. $*«f ^41 


[R. W-3^13/19/2009-W^. 1] 
T^l 3W 


New Delhi, As 15th April, 2009 
S.O. 1116.—In exercise oftfar powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
date on which theprovisions of Chapter FV (except Sections 
44 and 45 which have already been brought into force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall came into force 
in the follwoing. areas in the State of Andhra Pradesh, 
namely:— 

“All the areas foiling within foe limits of following 
Revenue Villages with their Hamlets of Mahabubabad 
Marshal in Warangal District of Andhra Pradesh State.” 

SL Revenue Villages Hamlets 

No. ___ 

Jl)_0>_ (3) 

1. Mahabubabad 

2. Ginndur VeUfoaftl Thanda 

3. Betels 1. Haasalpet 2. Chapala Thanda 

3,BukyaThanda4. Bugulofo Thanda 
1. Pakafomidai2. Ram Siagh Thanda 
3. Gandfopanm 4. Kothur 


Jl)_0_ (3) 

5. Shanagapuram . 

6. Jamandlapally i. Muthyalammagudem 2. Chandra 

Thanda 3. R a thy a Thanda 

7. Parvathagiri 1 Harijan Colony 2. Somula Thanda 

3. Lakshmi Thanda 4. FCodagutha 
Thanda 5. Burugu Thanda 

8. Mudopugal 1. Banjara Thanda 2. Venkaya Thanda 

3. Jogi Thanda 

9. EdulaPutehapaUy Darga Thanda 

~ [No. S-38013/19/2009-S .SI) 

S. D. XAVIER, Under Secy. 

15 Slfo, 2009 

1117.—TPT TsfolT 1948 

(1948 95134) 9>t tiTO 1 (3) SKT 

tfcsfcr uro i 2009 
dwlta ^ 959 3 fw t, fwdft 3tRF3$#»src tfc 
STBim 4 (44 9145 

3t»foa(-5 affc 6 [9TO-76 (1) 3fo’®fK177, 78, 

79 3fo 81 $ ftfoP? 9f) 3PJSJ 9ft i] ^ 

•3W«l TShBI TP9tfr Pps#|ftw 3 3PJST t- 

tgpidvWF! vm, ^ wdtffdi” 

IJL ^-38013/20/2009-^1.^1) 
tJTT. if). 

New Delhi, the 15th April, 2009 

S.O. 1117.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st May, 2009 as the 
date on which the provisions of Chapter IV (except Sections 
44 and 45 wheih have already been brought into, force) and 
Chapter V and VI [except sub-section (1) of Section 76 and 
Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Orissa, 
namely:— 

“The Revenue Village of Narendrapur, Sibapur, 
Kurunti, Khadaga Prasad, Tulasichha & Nimidha under the 
Tehsil of Dhenkanal in the District of Dhenkanal in the 
State of Orissa.” 
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